Addendum #2 — LCSWMD Collection Proposal
March 9, 2011

REQUEST FOR PROPOSALS
FOR
THE LUCAS COUNTY SOLID WASTE MANAGEMENT DISTRICT
COLLECTION OF REFUSE, RECYCLABLES AND YARD WASTE

ADDENDUM #2: Released 3- 9-11

This Addendum #2 to the Lucas County Solid Waste Management District’s RFP for
Collection of Refuse, Recyclables, and Yard Waste provides answers to questions
received as of March 2, 2011.

Q. 1. The introduction makes a statement of "communities that
agree to participate and have enough households to opt in.” How
many homes are required to opt-in?

Response: Non-subscription communities (including the City of Toledo) will
choose to “opt in” as an entire community. We have revised the City of
Maumee request for proposals with an effective starting date of August 1, 2012.
Additionally, we are seeking responses to an alternative proposal to match their
current level of service for years 2 thru 5. For subscription communities, the
basic service has been revised to include Vendor billing of customers and
Vendors are encouraged to include costs in proposal to allow a certain
percentage of households to “opt out”. For the opt out option, the Vendor shall
note a process for the Vendor to notify all residents via letter and allow a certain
number of days to respond, if they wish to opt out. This notification shall also
indicate a method of discontinuing current hauler arrangements and
transitioning to the new Vendor system while considering a phased approach to
bring on residents. The district will assist with this process.

Please use new cost sheet included as part of this addendum for the City of
Maumee (Alternate Bid) starting August 1, 2012 for four years in addition to C-
2.1 where Year 1 shall be deleted.

Please replace C-2.2 cost sheets of original RFP for subscription communities as
noted.

Q. 2. Will the Hoffman Road landfill accept waste from the other
communities? If so, what is the cost per ton?

Response: No.



Addendum #2 — LCSWMD Collection Proposal
March 9, 2011

Q. 3. Who is the District’s designated recycling processing
location? Will the District pay for the processing fees? Does this
facility current accept and process single stream recyclables?

Response: The current location is at the Kuhlman Facility located at 444
Kuhlman Drive, Toledo, OH 43609. The Vendor is not required to pay the
processing fees for recycling. Yes, the facility currently accepts single stream
recyclables.

Q. 4. Please provide the historical numbers of work order for
cart delivery and maintenance over the last 12 months?

Response: Please note that 2010 was the first year of the automated program
and citizens who did not specify a size preference were delivered 96 gallon
carts. Those individuals were allowed to “swap” carts once after initial delivery.
We have no good data in regard to actual maintenance and delivery
requirements for the future.

Q. 5. When did the City purchase the fleet of trucks and carts?
When was this equipment placed into service? Please provide the
mileage for each truck the City is offering for sale? Who provided the
City an appraisal of $200,000 each truck to be sold? Of the 40 trucks
how many are used for waste collection and how many are used for
recycling collection?

Response: The trucks were purchased in 2009 and placed into service starting
in December, 2009 by staggered dates until March, 2010. Current mileage of
the trucks is attached in Exhibit “"A”. The City of Toledo had two appraisals
performed on the trucks, one by Bell Equipment and the other by Best
Equipment. Those appraisals ranged from $175,000 - $218,000. $200,000 is
being utilized for the appraised value of the trucks. The City of Toledo currently
has 27 refuse routes and 9 recycle routes. The extra trucks are used as needed.

Q. 6. Please provide us the organizational chart for the
customer service department? How is this department currently
staffed? Are these employees bound by a collective bargaining
agreement? If so, please provide? Please provide the historical call
volume per day for the last 52 weeks? Will the City consider retaining
this responsibility?

Response: There is no organizational chart for the call center. There is
currently a call center located at our Toledo Solid Waste Department which
consists of 4 personnel. Additionally we have a call city hall number that
answers all city calls including refuse issues which consists of 9 employees and a
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Manager. The call center at Solid Waste is currently staffed with temporary
personnel. These employees are not bound by a collective bargaining
agreement. The call city hall staff is bound by a collective bargaining agreement
from another union. Actual weekly call volume information is attached as
Exhibit "B”. No the City will not consider retaining the call responsibility.

Q. 7. Billing — Does the District not have a utility in which to bill
customers? Having a contractor bill for a City wide service is
extremely problematic because there is no mechanism for requirement
other than to discontinue service. The ability to discontinue service is
not enough to maintain an acceptable account receivable. How is the
City currently billing and collecting for residential waste collection?
What is the current bad debt per month over the past 12 months?

Response: The City of Toledo currently utilizes their water/sewer/storm for the
billing of the residential waste collection. On average the City has a delinquency
rate between 1.5 — 3%. The District has the ability to certify delinquent bills to
the Auditor for collection on the tax duplicate on an annual basis.

Q. 8. Does the City currently have an incentive based recycling
program? What is the City current recycling participation rate?

Response: Please see the answer to Question 20. Everyone received carts for
recycling. However, we estimate that depending on the area of the City, 50-
85% of the people are actually recycling.

Q. 0. Can the City provide a spreadsheet or pdf of the number of
customers who are serviced per day based on appendix D-1?

Response: Please see Exhibit “C".

Q. 10. Please provide the historical bulk item work order per week
for the last 52 weeks? What is the expense to the customer for bulk
waste collection? Is there a limit to the amount of material collected
per call-in? Please describe the equipment and staffing that is
deployed to handle this service requirement?

Response: Please see Exhibit "D”. The first pickup during a quarter (calendar
year) is free to the resident. Additional pickups during the quarter are $50.00
per pick up. There is no limit of items to be collected other than those that are
restricted from collection. See Exhibit "E” — the Rules of the Director of Public
Service for definition of what is collected. A two person crew with a refuse
packer is utilized for this type of service.
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Q. 11. Please provide the historic tonnage separately for waste,
bulky and recyclables for each of the last 12 months?

Response: This was disseminated in Addendum 1 on March 2, 2011. No
separate information is available for bulky tonnage.

Q. 12. Please describe the City’s current cart maintenance
program? What is the current level of staffing and equipment to fulfill
the service requirement?

Response: The City of Toledo currently uses the original cart deployment service
in order to perform cart delivery/maintenance right now. The service uses four
personnel with two vans and trailers.

Q. 13. Business license — Please describe the type of business
license required?

Response: On page 15 of 99 of original RFP, delete 9.

Q. 14. Union employees — Are the current employees bound by a
collective bargaining agreement? Is so, is the contractor required to
honor this CBA? Please provide a copy of the current CBA?

Response: Yes the current refuse employees are bound by a collective
bargaining agreement. No, the contractor is not required to honor this CBA.
Please see Exhibit “F”.

Q. 15. How much did the City pay for its current inventory of
carts?

Response: The full cart inventory cost approximately $9.65 million dollars to
cart the entire city. The inventory that is at the Hoffman Road landfill cost
approximately $55.00 per cart..

Q. 16. Section b-1.11.10 — How did the City arrive at the discount
percentages in this requirement? Are certain thresholds required to be
meet before these discounts are applied? Please describe the numbers
of customers who are receiving these required discounts? This
requirement is very problematic for a contractor to implement without
knowing a quantity of customers who could attain these services.

Response: The homestead discount was prorated to match the existing discount
provided by the City of Toledo. A resident of the City of Toledo is required to be
enrolled in the Homestead Exemption program and subsequently apply for a
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discount on their solid waste bill. Recent counts indicate that 13,500 currently
receive the discount. As of February 18, 2011, there are 19,751 households in
Toledo with a Homestead Exemption. Therefore, for purposes of this proposal,
the Vendor should account for 13,500 with a potential to increase to 19,751.
These values should replace the values on pages 8, 9, and 52 (Price sheet C-
1.1). This is only valid for the vendor-bills the customer option (Price sheet C-
1.1).

Q. 17. Section b-1.12.1 — Please describe the current level of yard
waste collection in Toledo? Please providing staffing and equipment
resources in place?

Response: No structured yard waste collection program exists within the City of
Toledo. However, the City of Toledo currently collects only items that are
contained in a refuse cart or those bagged or tied for bulky refuse collection.

Q. 18. Section b-2.1.17: How will cart warranty issues be handled
by the district? Would the District submit the warranty request since
ownership resides with the District?

Response: The City of Toledo or District will continue to own the carts in the
City of Toledo. Therefore, the Vendor would receive the benefits of the
warranty with ownership by Toledo and the District (by agreement between the
City and District). The vendor will fill out all paperwork and provide
documentation for warranty requests then District will submit if required by the
cart vendor.

Q. 19. Section b-2.3.1: Do all carts currently in service have RFID
and serial numbers recorded?

Response: Approximately 95-97% of the carts currently have RFID tags. The
carts that do not have RFID tags would be those that were deployed during the
pilot program. We are in the process of ensuring that all carts have RFID tags.
Other than the pilot carts, the City has records linking all serial numbers and
RFID numbers for each cart. In terms of the database from cart delivery that
matches each address to a serial number and RFID, no changes have been
made to the original delivery database based on cart swaps.

Q. 20. Please provide an itemize description of unit pricing the
residents are currently charged for service?

Response: $15.00/month for refuse; or $8.50/month if residents recycle; or
$5.00/month if residents qualify for homestead exemption. Additionally if a
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resident requests more than one quarterly bulk pick up they are charged $50.00
for each additional collection.

Q. 21. Please provide a copy of the City’s solid waste and recycling
collection expenditure and revenue budget for the last two years?

Response: See Exhibit “"G”".

Q. 22. Question deadline of March 1, 2011 — Will the City allow
questions after the pre-bid meeting? This will be needed depending
on the intent of the City’s response.

Response: Yes. In order to ensure responses for inclusion in the bid submission
process, only questions submitted prior to March 15™ will receive a response as
part of a final addendum.

Q. 23. We are requesting the Lucas County Solid Waste
Management District ("District”) extend the bid due date for all of the
additional communities, other than the City of Toledo to April 22, 2011.

e Contracts that are ending in May could be extended with
those communities to allow for this extension allowance by
the District and provide the possibility of better bids for those
communities.

Response: All proposals are due on March 24, 2011.

Q. 24  Will the District allow bidders to only bid on communities
that make business sense for them or is the District requiring bidders
to submit bids for all specified communities?

o If yes, what is the impact in the District review of the bidder’s
submission?

o Will the District consider the bidders submission to be
incomplete or “not-as-responsive” as another bidder who
submits pricing on all of them?

Response: Vendors may complete proposals on any portions desired. Each
community will be given the opportunity to choose whether or not they
participate as well as the options requested in the request for proposals.
Vendors will not be considered “not-as-responsive” if all communities are not
priced out.
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Q. 25. The continuing paragraph, from page 6 of 99, on page 7 of
99 states the District will be releasing an RFP for construction of a
single stream MRF; when does the District anticipate releasing the
RFP?

Response: The current schedule for release of a request for proposals for a
materials recovery facility is unknown, however, it is anticipated to occur within
the next 12 to 18 months.

Q. 26. Trucks: The City uses the Sonrai RFID chip; if the bidder
meets the reporting requirements outlined in Form B-2.5, but does not
use the Sonrai system, will this be acceptable?

e Is the bidder required to provide the system they will use at
the time of the bid submission and how the reports will be
generated?

e What are ages of the trucks listed in Attachment D-2?

Response: Vendors are not required to use the existing software on the trucks,
however, the proposals should include provisions of how the reporting
requirements will be achieved. The RFID chips in the carts are standard Ultra
High Frequency RFID tags. All trucks were purchased in 2009.

Q. 27. Direct Billing — Under the 5™ bullet the specification states
“...customers will receive a 40% discount...” on page 9 of 99 it states
40%; and then on page 52 of 99 it states 60% of the above Basic
Service Package Prices” please clarify?

e The first bullet states, “the District would have the ability to
certify delinquencies for tax lien recovery on an annual basis”;
when would the bidder receive payment for the collection of
the bad debt placed on the tax liens?

e Is the County Auditor willing to do this? This could have a
major impact on the price per unit the bidder submits for this
option. Please clarify.

Response: Toledo residents with a homestead discount of 40% will pay 60% of
the rate that others pay. This is only valid for the vendor-bills the customer
option (Price sheet C-1.1). In accordance with the Ohio Revised Code, the
District has authority to certify delinquencies to the County Auditor by the second
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Monday in September. If the delinquencies are not paid, those amounts will be
collected the following January or February, along with the regular tax collection.
The County Auditor will assist the District in this process.

Q. 28. Recycling Participation Incentive: Please clarify how the
District will evaluate the program offered?

e What are the key items the District is looking for in an
incentive program?

e What will distinguish one program over the other?

e How will the District determine what pricing reduction or
increase should occur in the bidders pricing if the District
awards a different plan?

o If the cost of implementing the District’s program is more
than the bidders proposed plan; will the District cover
those costs? How will you know what those costs
are?

Response: An incentive program should be fair in that it rewards customers
for recycling in a reasonable manner. Proven results and experience will
provide the District with a basis to determine whether or not a particular
program is viable. The incentive recycling program proposal should be
specific in indicating how customers will benefit. The bid forms request
pricing for the Vendor to provide the program versus the District simply using
data from the Vendor to do the program directly with another company. The
District may proceed without an incentive program, however, should one be
added in the future, the Vendor shall provide access to the data.

Q. 29. Bulky Waste Collection: What is the current number of
customers that participate in bulk item collection per quarter now (on
average)?

e How many trucks does the City currently use for this
collection?

¢ What is the annual tonnage for those items?

e What is the current rate for those that request additional pick-
ups during that quarter?
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Response: Please see Exhibit "D”. On average, the City uses 2-4 trucks daily
depending on the number of bulky requests. The trucks utilized also service
“cul-de-sac” areas that we do not place on an automated truck route due to the
size of the truck. $50.00 for each occurrence over the first request in the
quarter is charged to the resident.

Q. 30. Item 3) subparagraph iii), Please clarify by example the
formula the District is using to apply the fuel charge? Typically, fuel is
applied to the full per unit rate.

e Subparagraph iv) Please clarify the reason for applying 80%
of CPI to the pricing? Normally, it is applied to the full price
per unit. Please clarify.

¢ Does the CPI increase apply to the Homestead pricing?
e What is the index the District will use for the CPI increase?

Response: Fuel price increases only affect fuel costs for the vendor and do not
affect labor or capital costs and so are only applied to a percentage of the total
cost. The CPI increase applies to the percentage of the rate that is not adjusted
by the fuel cost increases. The percentage reduction for Homestead discounts
would be prorated to the base rate. The contractor and district will agree on a
CPI index to use.

Q. 31. Title of Waste Materials and Recyclable Materials: Does
this apply to the City of Toledo’s residential waste even though the
waste is being disposed in the City of Toledo’s landfill; or is this only for
the other communities?

Response: Yes, the title of waste materials and recyclable materials applies to
City of Toledo waste as well.

Q. 32. Section B-1.12: Optional Yard Waste Service Specifications
— City of Toledo: What is the time period the service is required to be
provided (i.e. March — November, etc) to the residents?

Response: March 15 — November 15.
Q. 33. It has been stated in meetings the communities can elect

to except the bids submitted under this proposal or elect to reject them
and go out on their own. Is this a clear understanding?
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o If this is correct, what prohibits a community from shopping
those prices with other vendors? Has there been any discussion
with the communities that they will not do this?

Response: Yes, communities may chose to proceed with these proposals or not.
This is a public proposal process and if a community chooses not to participate, it
is assumed that they would simply go through a separate public proposal/bid
process based on the Authority to do so. We are not aware of any communities
that have decided not to participate in this proposal process unless noted as “NO
PROPOSAL" under the contract end date.

Q. 34. Who is the bid to? Lucas County, Lucas County SWMD?

Response: Proposals are being received by the Lucas County Solid Waste
Management District. The Board of Lucas County Commissioners are the Board
of Directors for the District.

Q. 35. RFP is for all units with 4 units and small businesses for
each community in the District. [There is no known small business

count in other communities. In fact, this service is not extended to
small businesses in other communities]

Response: This is applicable to the City of Toledo only.

Q. 36. Explain the method of tax lien recovery mentioned on p. 7.
= Is there any way that the vendor could bill the
City/County for the delinquent portion in order to
reduce the ultimate cost to the residents?

Response: Notification to the District of delinquent amounts shall be on an
annual basis such that the District has time to certify to the Auditor for collection
by the second Monday in September as noted in response to Question #27.

Q. 37. Do you have tonnage reports by month for 2010 for both
solid waste collection and recycling in the City of Toledo?

Response: This was disseminated in Addendum 1 on March 2, 2011.
Q. 38. Recycling incentive systems may be allowed to contract

directly. Itis not asked for here. Will there be another direct bid for
the Recycling Incentive Services?
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Response: Proposers are encouraged to submit a proposal including a recycling
incentive program. If a recycling incentive service program under direct contract
with the District is desired, it will require a separate solicitation process.

Q. 39. Carts are listed as 48 and 96 gallon on p 9. Are there also
65 gallon carts?

Response: The initial deployment included 65 gallon carts. However, the City
has since eliminated the 65 gallon carts as an option for it's residents.

Q. 40. What is opt-in percentage for other communities?

Response: The District is modifying the request for proposals to indicate 3 levels
of allowable percentage of subscription community households to opt out. See
response to Question # 1.

Q. 41. Will residents still be able to take items themselves to
Hoffman Road LF as an alternative to bulk collection?

Response: Yes the City of Toledo residents are allowed to bring items to the
landfill themselves. They are, however, required to pay the appropriate fees.

Q. 42. Will Recycle disposal site have RFID reader download
capability? Is this the City/County’s responsibility?

Response: The current recycle center does not have this capability, nor will the
City or County be responsible for this in the future. The City trucks are currently
outfitted with cellular modems to transmit the RFID data live. The vendor will be
responsible for paying the monthly cellular data plans if they choose to utilize the
existing system.

Q. 43. Are the other communities providing their carts? No
direction on the provision of carts.

Response: Vendors shall include pricing to include carts for the other
communities.

Q. 44. Jerusalem Township is currently in their first year of a
contract. Will this be excluded from the RFP?

Response: Yes, "NO PROPOSAL" for Jerusalem Twp. shall be noted.

Q. 45. Swanton Township is under contract
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Response: Correct, the request for Swanton Twp. shall be based on a contract
end date of October 31, 2011.

See revised listing of communities as follows:

Community Eligible Units Current Service Contract End Date

Waterville Twp 550 Waste Management | May 31, 2011

Richfield Twp 583 Archbold Refuse June 30, 2011

Maumee 5,500 Allied Waste July 31, 2011

Toledo 95,500 City Crews August 31, 2011

Swanton Twp 1,281 Waste Management | October 31, 2011

Whitehouse 1,500 Village Crews

Berkey 127 Subscription

Harding Twp 370 Subscription

Providence Twp 1,100 Subscription

Spencer Twp 850 Subscription

Springfield Twp 7,100 Subscription

Sylvania Twp 10,000 Subscription

Washington Twp 1,101 Subscription

Waterville 2,013 Stevens ?I,J\,ng ;ﬁzé));é SAL

Monclova Twp 4,090 Allied Waste :]I|J\I|>(/)3F}|’Qéoplgsm_

Sylvania 5,700 Allied -AEJ%J?RSéEZcSiL

Oregon 6,677 Waste Management O;tgb:égtégii

Holland 536 Village Crews NO PROPOSAL

Ottawa Hills 1,706 Village Crews NO PROPOSAL

Jerusalem Twp 1,602 Subscription NO PROPOSAL
. . D 1, 201

Harbor View 70 Allied ] ISl((:)?’PROOPgSAL
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Q. 46. How many actual addresses are there in the City of Toledo?
Response: Toledo currently services approximately 95,500 households.

Q. 47. Will the address data and the cart information be validated
before contract begins?

Response: The City of Toledo is working diligently to ensure that a valid
database is established. Finalization of this project has not yet been determined.
Therefore, we do not have 100% confirmation that the issues will be completely
resolved prior to a contract start date.

Q. 48. Homestead exemption: if the purpose is to credit senior
citizens, shouldn’t the City pick this up in their disposal contribution?
The pricing sheets indicate two different “vendor charges” for either

“vendor” recycling services or “district” recycling services. See pages
52 or 53.

Response: The City of Toledo is already taking all the refuse as their
contribution. No further contributions by the City are contemplated at this time.
As far as the different pricing on the incentive recycling, it is contemplated that
the Vendor would still need to provide reports if the District had an agreement
directly with an incentive program company.

Q. 49. There are many disparities between the Maumee bid sheets
and the Lucas County documents. Which one are we bidding?

Response: A new bid form as been included as part of this addendum for the
alternate bid for Maumee. For the standard bid, use the Lucas County
specifications.

Q. 50. If the communities surrounding Toledo (and within Lucas
County) accept this pricing, is the service going to be the same as is
written in the City of Toledo specifications?

Response: Each community can choose different options as outlined in the RFP.
The service will be determined by the communities involved and it may not
necessarily be the same. Please see p. 10-11 in RFP.

Q. 51. If the contractor is responsible for cart management, is the
County prepared to maintain sufficient inventory or parts and new
carts to cover replacement?
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Response: The vendor shall be responsible to maintain sufficient inventory,
parts and new carts for replacement. They will receive the current cart inventory
at the beginning of the contract.

Q. 52. Will County of City reimburse contractor for Bad Debts
annually or, is contractor’s relief for bad debt to have a lien placed on

property?
Response: See responses to Question #s 7 and 27.

Q. 53. How will disputes be handled for invoicing of “"Bulk items”.
Residents can claim someone dumped material at their curb, or that
there were no bulky items.

Response: Vendor will handle customer service matters directly.

Q. 54. What if contractor purchases trucks and find the
maintenance records to be inconsistent with the condition of the truck.
Is a commitment made to purchase equipment where-is, as-is upon
submitting their bid?

Response: The trucks and maintenance records can be reviewed as indicated in
Addendum #1 on March 2, 2011.

Q. 55. Would the City consider “restricting” parking along the
streets, in the neighborhoods where trash and recycling is being
collected, from the hours of 7:00am till 5:00pm.

Response: No, however the Rules of the Director will be applicable.

Q. 56. As contractors prepare their bids, they are considering the
purchase of 40 City owned vehicles for $8,000,000. Question, if our bid
is prepared with the assumption we will be purchasing the trucks, and
another party comes along, offering more than $8M, will the City sell to
the Hauler being awarded the contractor or will they sell to the party
making the premium offer? That would require us to purchase
significantly more expensive vehicles to perform the contract.

Response: This proposal only allows for the purchase of the trucks at the stated
price. The proposal will not be evaluated on the basis of paying more for the

trucks, however, we will consider the requested rates on the bid forms. The City
would consider selling less than 40 trucks to the vendor if necessary. The City of
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Toledo and the District recognize that the purchase of the fleet is a key
component in these bids and will not jeopardize this process in any way.
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City of Maumee (5,500 HH) — Alternate Bid — Current Collection Specifications

Please see Attachment F of Original REP (pages 84 thru 99) for detail

Year2 | Year3 | Yeara | Years
SECTION A: RESIDENTIAL SOLID WASTE AND RECYCLING COLLECTION
A.1 Weekly residential solid waste colle
including bulk items. (Three Item Limit) 8 s s s /
(Excludes governmental fees) Unit/Otr Unit/Otr Unit/Otr Unit/Otr
A.2 Each additional item beyond three a
a residence (includes transport and $ /| $ /| $ /| $ /
disposal) (Excludes governmental fees) Ttem Ttem Ttem Ttem
A.3 Each additional carryout location $ /s /s /s /
(Excludes governmental fees) Unit/Qtr Unit/Qtr Unit/Qtr Unit/Qtr
A.4 Weekly residential recyclables $ /s /s /s /
collection Unit/Qtr Unit/Qtr Unit/Qtr Unit/Qtr
SECTION B: SCHEDULED UNLIMITED REFUSE COLLECTION AND DISPOSAL
B.1 Two weeks of unlimited collection $ / $ / $ / $ /
including bulk items Year Year Year Year
B.2 One week of unlimited collection $ /s /s /s /
including bulk items Year Year Year Year
SECTION C: SEASONAL YARD WASTE COLLECTION AND PROCESSING
C.1 Bag charge charge per kraft paper b
if purchased from contractor or local $ /| $ /| $ /| $ /
vendor. Bag Bag Bag Bag
C.2 Residential subscription $ /] $ /| $ /| $ /
Unit/Qtr Unit/Qtr Unit/Qtr Unit/Qtr
SECTION D: MUNICIPAL FACILITY REFUSE COLLECTION AND DISPOSAL
D.1 2-yard wheeled dumpster $ B B /s /
(price includes government fees) Load Load Load Load
D.2 4-yard wheeled dumpster $ B B B /
(price includes government fees) Load Load Load Load
D.3 8-yard dumpster $ /s /s /s /
(price includes government fees) Load Load Load Load
D.4 20-yard rolloff container $ /s /s /s /
(price includes government fees) Load Load Load Load
SECTION E: MUNICIPAL FACILITY COMMINGLED CARDBOARD AND OFFICE PAPER
E.1 2-yard wheeled dumpster $ / $ / $ / $ /
(price includes government fees) Load Load Load Load
E.2 4-yard wheeled dumpster $ / $ / $ / $ /
(price includes government fees) Load Load Load Load
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CURRENT GOVERNMENTAL FEES (MAUMEE ALTERNATE BID ONLY)
(Please circle whether fees are charged per ton or per cubic yard)

1. Federal $ per Ton, Yard
2. State (EPA, DNR, etc.) $ per Ton, Yard
3. Lucas County Solid Waste Distr. $ per Ton, Yard
4. Host Community $ per Ton, Yard
5. Other (please list below) $ per Ton, Yard

List Other Fees:
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Springfield Twp: 7,100 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Svylvania Twp: 10,000 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Washington Twp: 1,101 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Providence Twp: 1,100 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Spencer Twp: 850 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Harding Twp: 370 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Berkey: 127 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




Addendum #2 — LCSWMD Collection Proposal

March 9, 2011
Swanton Twp: 1,281 HH

BASIC SERVICE PACKAGE

Collection of Waste Once per Week,
Recycling Collection Once Every Other
Week using Vendor provided containers
and Bulky Waste Collection Once per
Quarter and Vendor bills customers
directly — Includes Disposal at vendor

chosen facility

5% OPT-OUT

$

Year 1

/

$

Year 2

/

$

Year 3

/

$

Year 4

/

$

Year 5

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

15% OPT-OUT

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

25% OPT-OUT

/

/

/

/

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for vendor
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for District
provided recycling incentive system

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for Weekly
Yard Waste collection (Billed directly to
Customers)

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Incremental Price Addition for
Recycling Collection Once per Week

$

/

$

/

$

/

$

/

$

/

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

Unit/Qtr

LANDFILL THAT MATERIAL WILL BE SENT TO:




CITY OF TOLEDO FLEET OPERATIONS EQUIPMENT METER REPORT
3104.rpt SORTED BY COMPANY AND EQUIPMENT NUMBER

The totals for each group and for the report are the sum of the YTD meter readings.

PAGE: 1

DATE: 03/03/2011 10:23

MTR  FUEL CURRENT FISCAL YTD LTD
EQUIPMENT YEAR MAKE MODEL DEPT CLASS LICENSE TYPE MTR READING READING READING
COMPANY: 001 - CITY OF TOLEDO ACTIVE FLEET
2600 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8050 M Y 19391 2174 19391
2601 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 0Z6964 M Y 16542 1742 16542
2602 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8057 M Y 1764 0 1764
2603 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z7458 M Y 15235 1575 15235
2604 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027737 M Y 16318 1304 16318
2605 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 027738 M Y 14297 1412 14297
2606 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z8065 M Y 16510 1558 16510
2607 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z7740 M Y 11910 1492 13457
2608 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z7736 M Y 14781 1542 14781
2609 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027739 M Y 12003 1559 12003
2610 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027734 M Y 13993 1659 13993
2611 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027735 M Y 12686 1123 12686
2612 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027742 M Y 15866 1660 15866
2613 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 0z7870 M Y 15704 1550 15704
2614 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027741 M Y 12836 1398 12836
2615 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027871 M Y 11626 1167 11626
2616 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z7873 M Y 12332 1802 12332
2617 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027874 M Y 12433 1116 12433
2618 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027879 M Y 12683 1398 12683
2619 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027875 M Y 13338 1575 13338
2620 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027872 M Y 13641 1397 13641
2621 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 0z7876 M Y 12340 1516 12340
2622 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8064 M Y 13120 1489 13120
2623 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z7880 M Y 13200 1984 13200
2624 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8052 M Y 13570 1691 13570
2625 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 027878 M Y 12438 721 12438
2626 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027877 M Y 12930 1296 12930
2627 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8051 M Y 7381 2102 7381
2628 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8053 M Y 13214 1566 13214
2629 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 0zZ8058 M Y 12492 1330 12492
2630 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 027881 M Y 12483 1606 12483
2631 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z8056 M Y 11737 1437 11737
2632 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8059 M Y 12223 0 12223
2633 2010 AUTOCAR ACX64 01/231001 141DZZ7ZE4Z 0Z8060 M Y 12771 1478 12771
2634 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z8063 M Y 13121 1587 13121
2635 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z8055 M Y 13161 1492 13161
2636 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8062 M Y 12821 910 12821



CITY OF TOLEDO FLEET OPERATIONS

EQUIPMENT METER REPORT

PAGE: 2

3104.rpt SORTED BY COMPANY AND EQUIPMENT NUMBER DATE: 03/03/2011 10:23
The totals for each group and for the report are the sum of the YTD meter readings.

MTR FUEL CURRENT FISCAL YTD LTD
EQUIPMENT YEAR MAKE MODEL DEPT CLASS LICENSE TYPE MTR READING READING READING
2637 2010 AUTOCAR ACX64 01/231001 141DZZZ7E4Z 0Z8068 M Y 15865 1497 15865
2638 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0z8067 M Y 11538 1244 11538
2639 2010 AUTOCAR ACX64 01/231001 141DZZZE4Z 0Z8066 M Y 11722 1158 11722
COMPANY TOTALS: HOURS: 0 MILES: 56,307 KILOMETERS: 0O TONS: 0 VOLTAGE: 0



CITY OF TOLEDO FLEET OPERATIONS EQUIPMENT METER REPORT PAGE: 3
3104.rpt SORTED BY COMPANY AND EQUIPMENT NUMBER DATE: 03/03/2011 10:23
The totals for each group and for the report are the sum of the YTD meter readings.

REPORT TOTALS: HOURS: 0 MILES: 56,307 KILOMETERS: 0 TONS: 0 VOLTAGE: 0

REPORT PARAMETERS:

SORT:

EQUIPMENT NUMBER RANGE:
MODEL YEAR RANGE:

ECO COMPANY RANGE:

DPN DEPARTMENT RANGE:

EQC EQUIPMENT CLASS RANGE:
SHP EQUIPMENT SHOP RANGE:
STE EQUIPMENT SITE RANGE:
MAK EQUIPMENT MAKE RANGE:
MOD EQUIPMENT MODEL RANGE:
EBC EQUIPMENT BILLING CODE RANGE:

EMG EQUIPMENT MONITOR GROUP RANGE:

STA EQUIPMENT STATUS RANGE:
EUC EQUIPMENT USE CODE:

COMPANY THEN EQUIPMENT NUMBER
2600 to 2639

ALL YEARS

ALL COMPANIES

01/231001 to 01/231001

ALL CLASSES

ALL SHOPS

ALL SITES

ALL MAKES

ALL MODELS

ALL BILLING CODES

ALL MONITOR GROUPS

ALL STATUSES

ALL EQUIPMENT REGARDLESS OF USE CODE

v05052008
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ESTIMATED STOPS PER REFUSE ROUTE

EXHIBIT "D"
Yellow | Green | Orange Blue Red
11 674 703 | 771 664 709
12 680 647 699 | 668 | 641
13 855 718 | 798 678 893
14 677 559 862 648 674
15 768 759 1015 728 781
16 636 591 | 786 600 828
17 687 657 | 716 642 734
21 737 | 1022 791 665 693
22 953 601 630 817 759
23 699 | 910 772 634 823
24 502 - 637 753 501 920
25 643 573 792 619 737
26 644 | 763 624 702 836
27 693 613 | 764 636 811
31 689 770 561 662 631
32 780 664 769 689 | 759 |
33 841 776 714 565 | 744
34 756 565 670 677 781
35 742 635 606 | 639 706
36 754 | 758 656 721 745
37 730 613 | 780 | 632 703
a1 702 606 | 625 | 764 838
42 764 776 | 747 787 771
43 681 584 666 642 | 626
a4 773 641 | 682 853 696
45 857 625 | 779 729 640
46 816 631 746 820 748
CITY OF TOLEDO JULY 2010



ESTIMATED STOPS PER RECYCLE ROUTE

Yellow | Green Orange Blue Red
1-1 1005 1130 971 1077 1040
1-2 1058 1060 968 1052 851
1-3 1087 | 995 1054 | 949 | 1021
1-4 1075 | 1004 1028 | 1072 949
1-5 1022 1167 1148 | 1009 1034
1-6 1148 1026 | 1205 | 927 978
1-7 1181 995 | 958 | 1029 1006
1-8 1098 1015 | 1131 979 1080
1-9 1079 977 | 1158 1059 1019
2-1 1160 987 1094 1030 1152
2-2 1047 996 1128 999 1185
2-3 1104 | 925 1139 | 1097 1237
2.4 | 1139 | 1068 | 1186 | 1001 1205
2-5 1024 | 1107 1076 1045 1252
2-6 1079 943 | 1012 | 1048 1262
2-7 1143 | 1087 | 1255 | 1060 11251
2-8 1042 | 1009 | 1283 | 1001 1199
2-9 1125 915 1237 | 985 1080

City of Toledo JULY 2010



EXHIBIT "D" - Weekly Bulk Pick Ups

| B Bulk Pick Ups |
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7/21/10 EXHIBIT “E”
RULES AND REGULATIONS ISSUED BY THE DIRECTOR OF PUBLIC SERVICE

REGULATIONS GOVERNING REFUSE AND RECYCLING COLLECTION

ARTICLE I - Authority and Definition of Terms

Section 101-Authority. These regulations are issued by the Director of Public
Services with the approval of the Mayor of the City of Toledo under the authority of the
Toledo Municipal Code Section 963.23 and Section 104 of the Toledo City Charter.

Section 102—Definitions. Unless specifically indicates otherwise, the meaning
of terms used in these regulations shall be defined in Toledo Municipal Code Section
963.01.

ARTICLE Il - Collection Service

Section 201- Schedule of Collection. Solid Waste collection is generally
provided once per week and recycling collection is provided every other week. Solid
Waste days are assigned by color and recycling collection weeks are assigned by
number. Refuse and recycling collection will be provided from the point of pick-up,
either at curb or alley line for all properly containerized material.

Refuse and recycling collection is designed for residential service to the City’s
residents. Some small businesses may be serviced along with multi-unit dwellings of
four and under.

Section 202—Holiday Schedule. Holidays observed by the City of Toledo are
New Year’s Day (observed), Martin Luther King Jr. Day, President’s Day, Good Friday,
Memorial Day, Independence Day (observed), Labor Day, Columbus Day, Veteran’s
Day, Thanksgiving Day, the Friday after Thanksgiving, Christmas Eve (observed), and
Christmas Day (observed).

After each city holiday, refuse and recycling collection days will leap ahead to the
next business day and remain on that day until after the next holiday. This will repeat
11 times for all city observed holidays.

Section 203 — Number of Containers. Each household is provided with one
refuse container (gray) of either 48, or 96-gallon size and one recycling container (blue)
of either 48, or 96-gallon size. All refuse and recycling items must be contained in the
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container or containers or it will not be collected, unless exemption is granted per Article
lIl. Additional containers may be purchased by the resident as provided in Section 204
of these Rules and Regulations.

Ownership of the containers shall remain with the City. The containers shall not
be removed from the assigned location to which the containers were delivered without
authorization from the City. The occupants of the assigned location shall be responsible
for the proper use of the containers such that the containers will not be damaged,
destroyed or defaced. Damage to a container shall be immediately reported to the City.
A property owner who obtains a replacement container shall pay for the replacement
containers at the cost outlined in Section 204.

Section 204 - Purchase of Additional Container. The Solid Waste Division is
authorized to sell to any resident who may require the use and service of one (1)
additional automated collection container. Additional automated collection containers
shall meet all city specifications.

A resident must complete an application form provided by the Solid Waste Division to
purchase one (1) additional forty-eight (48), or ninety-six (96) gallon container at the
current contract price plus any administrative overhead. This amount is payable by
check or money order. The Solid Waste Division reserves the right to assess an
additional collection fee for each additional container placed at the point of collection.
The resident may pick them up at the division’s warehouse facility.

Section 205 - Replacement of forty-eight (48), or ninety-six (96) Gallon
Containers.

A. Lost or Stolen Containers:

If a container is missing the resident shall report this to the Solid Waste
Division. The resident must file a police report and provide the police
report to the Solid Waste Division. A replacement container will be made
available to the resident at no cost.

Each City provided container has a serial number that ties the containers
to the property address. In the case of a stolen container, it is the
responsibility of the property owner to file a police report in a timely
manner. A copy of the police report must be provided to the Division of
Solid Waste at 2411 Albion, Toledo, OH 43606. The City will only replace
one stolen container or set of containers for free to each household.

The City will not service a damaged container if it may damage collection
equipment.



B. Damaged containers:

If a resident’s container is damaged beyond repair as a result of the
collection process, or is defaced or burned after determining it was no fault
of the resident, a supervisor will notify the warehouse for a replacement
container at no cost to the resident.

C. Damaged, defaced or burned containers

Residents whose container is damaged, defaced or burned, after it has
been determined that it was the fault of the resident, will be charged for
replacing the container. The replacement container remains the property
of the city even though the resident is charged for the replacement.

D. Unauthorized Container

Any container found at an address that was not authorized by the Division
of Solid Waste will be removed.

Section 206 - Container Collection Location. Containers must be placed at
the point of collection by no later than 7:00 am on collection day or no earlier than 5:00
pm the day preceding collection.

Containers must be removed from the point of collection by 7:00 pm the day of
collection.

Containers shall be placed on the curb, tree lawn, alley line, traveled roadway
with the lid facing out and container wheels towards the house. Containers must be at
least three feet from objects such as parked cars, utility poles, trees, mailboxes or fire
hydrants, and at least two feet between each container. Containers may not be placed
under a low hanging tree or wire.

Failure to follow these rules may result in your refuse and/or recycling not being
collected.

Section 207 - Acceptable Refuse Container & Weight Limits. Refuse and
recycling shall be placed in City provided containers. Refuse shall be placed in the gray
container and recycling shall be placed in the blue container. All refuse and recycling
shall be contained inside the container for collection, with the lid completely closed. The
weight of the container shall not exceed the weight identified on the container.

Failure to follow these rules may result in your refuse and/or recycling not being
collected.



Section 208 — Types of Waste Collected. Household waste shall be bagged
and placed in City provided refuse container. All regular household waste will be
accepted when properly containerized in City provided containers.

Hypodermic needles must be placed in an impermeable container (SHARPS
container or plastic laundry detergent type) with the lid tightly secured, then placed in a
City provided refuse container.

Section 209 - Collection of Oversized or Bulky Items. Oversized or bulky
items require a scheduled pick-up made at least 48 business hours in advance of
collection day. This type of collection is limited to once per quarter. Residents
requesting an additional collection during the same quarter shall be charged $50.
These items include:

e Loose items of five (5) or more (such as lumber, brush, etc.) are to be tied in
bundles not exceeding six (6) feet in length and two (2) feet in diameter and not
weighing more than 40 Ibs.

¢ Rugs must be rolled and tied at both ends and be no longer than six feet in
length.

e Couches, furniture, large TV’s, etc.

Section 210 — Prohibited Items.

No batteries will be collected.

No tires will be collected.

No hazardous wastes (oil, paint, chemicals) will be collected.

No building or construction materials resulting from commercial work will be
collected.

No major automobile components will be collected.

No white-ware items, such as stoves, refrigerators, hot water tanks, washers and
dryers will be collected.

No metal box springs will be collected.
No metal doors will be collected.

No computer monitors will be collected.



Section 211 - Collection of recyclable materials. The City of Toledo offers
curbside single stream recycling of materials. Recycle materials are to be placed
directly in the container without being bagged. Single stream recycling means that all
recyclable items are placed in one (1) container. The items are transported and
separated at a materials handling facility. The allowable materials collected by this
program are: Plastic: milk jugs, soda bottles, laundry detergent bottles; Metal:
aluminum and steel cans; Glass: all colors of glass bottles and jars;
Paper/Cardboard: newspapers, magazines, phone books, junk mail, high grade paper
(office paper, copier paper & notepad paper), boxboard (cereal boxes, dry food boxes &
shoe boxes), corrugated containers (cardboard).

Section 212 - Recycling Participation Definition. Recycling
participation is defined as participating in the curbside recycling program on a monthly
basis. Failure to place recyclable materials at the curbside on a monthly basis may
result in your removal from the recycling incentive fee program or the resident is subject
to receive a Notice of Liability and subject to a fine under Section 961 of these rules.

Section 213 - Collection of Yard Waste. Yard waste will only be collected if it
fits into your regular refuse container. Yard Waste means all garden residues, leaves,
grass clippings, shrubbery and tree prunings, tree trimmings and other plant waste
generated as a result of gardening, landscaping, or similar activity.

Section 214 - Collection of Holiday Trees. The Division of Solid Waste is not
responsible for the removal of holiday trees. Holiday trees may be recycled at a
recycling center or designated drop off locations.

Section 215 - Unauthorized Use of Recycling Container. Residents are not
allowed to place unrecyclable material in the recycling container. A list of acceptable
recyclable materials is listed on the top of the recycling container and/or available on the
City website.

If unauthorized, unrecyclable materials are placed in recycling container, the
resident is subject to receive a Notice of Liability and subject to a fine under Section 961
of these rules and/or removal from the recycling incentive fee program.

Section 216 - Exchanging Different Container Sizes. If a property owner is
not satisfied with the delivered refuse or recycling container size, the property owner
may request a different size. Available container sizes at the initial deployment are 48,
64 and 96 gallon. The first exchange after initial deployment from December, 2009 —
June, 2010 will be at no cost. For future exchanges, a fee of $25 is to be paid. A form
is to be completed and exchange fee paid in advance prior to the exchange.
Exchanges will be made by the resident at the City’s Warehouse Facility. The container
being exchanged must be cleaned prior to exchanging. If the container is deemed not
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usable, the resident will be charged the full price of a replacement container. The
property owner will be charged the $25 fee for any subsequent container size
exchanges. Container size exchanges may occur beginning June 1, 2010. The
container sizes available after initial deployment will be 48 or 96-gallon sizes only.

ARTICLE Ill = Exemption Service - Solid Waste Accommodation Program (SWAP)

Section 301 — Accommodation Program. A resident must take the following
steps when applying for exemption service:

1. Request the packet of information and forms for participation in the
SWAP program can be obtained by either having it mailed to the home or downloading
it directly from the City’s website.

2. Complete the Medical Certification Consent form and provide that to
your physician. Return the physician’s certification to the Solid Waste Division.

ARTICLE IV- Service for Commercial Businesses, Institutions and Multi-family
Dwellings of Five (5) Units or more.

Section 401 - These facilities must obtain their own provider for refuse and
recycling collection unless agreed to by the Director of Public Service or his/her
designee.

ARTICLE V - Collection Conditions

Section 501 - Collection Conditions. Refuse and/or recycling may not be
collected under the following conditions:

(a) Where the above-stated regulations have not been complied with.

(b) Where containers are frozen to the ground and where contents are frozen in
containers.

(c) Where the containers are badly damaged or in hazardous condition.

Section 502 - Misplaced Property. The City of Toledo assumes no
responsibility for property placed in containers or placed at collection point.



ARTICLE VI - Obstructing Vehicles
Section 701 — Procedure for Removing Obstructing Vehicles.

In the ordinary course of Solid Waste collection, when any container is blocked by a
vehicle, the Division of Solid Waste driver or supervisor shall tag the blocked container
and note the reason the division was unable to service the container. If a vehicle
continues to block the container, the Division of Solid Waste Commissioner or his/her
designee may cause the appropriate enforcement agency to remove such vehicle.

ARTICLE VII = Violations.

Section 901 - Penalty. Whoever violates any provision of the regulations herein
is guilty of a minor misdemeanor and shall be fined not more than $100, or the violator
may be subject to a Notice of Liability under Section 1726.08 (e) of the Toledo Municipal
Code and thereby result in a fine of $75 for the first offense, $150 for the second
offense, and $300 for all additional offenses.
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2121.01 Local 20 Recognition

(a) The City agrees to recognize Local 20 of the International Brotherhood of Teamsters as
having jurisdiction over and being the sole and exclusive bargaining agent for employees of the
City working in the classifications that are listed in Section 2121.02 (CLASSIFICATIONS)
who are employed 1n the Division of Solid Waste and the Water Reclamation Plant. The Union
is recognized as the bargaining agent for the purpose of establishing wages, hours of work,
handling of grievances and all other conditions of employment.

(b) New classifications created or positions added shall be the subject of negotiation between
the City and the Union to determine if they are to be included herein. If the City and the Union
cannot reach a mutual agreement relative to any new classification or position within thirty (30)
days after the date they were created, then the matter shall be referred to the Grievance
Procedure as set forth in Section 2121..2021 (GRIEVANCE PROCEDURE).

{c) The jurisdictional assignment for newly created Departments or Divisions shall be
determined by negotiations between the City and the representatives of the varnious bargaining
units. If agreement cannot be reached, then the matter shall be jointly submitted to the State
Employment Relations Board for determination.

2121.02 Classifications

The classifications included in the bargaining unit are set forth herein and the salary group to
which they are assigned is shown opposite the classification. Employees shall be paid in the
salary group to which the classification is assigned in accordance with the wage rates set forth in
the Section 2123.31092121.113 (BASE ANNUAL SALARIES).

SALARY CLASSIFICATION GROUP
Account Clerk 4
Chemist-Bacteriologist 9
Clerk 3
Clerk Aide 2
Custodian ' 2
Data Communications Technician 8
Data Entry Clerk 3
Diesel Specialist 8



Dispatcher

Electrician

Equipment Repair Technician
Heavy Equipment Operator
Instrumentation Technician
Intermediate Account Clerk
Intermediate Clerk
Laboratory Aide

Landfill Equipment Operator
Light Equipment Operator
Machinist

Master Equipment Operator
Refuase Collector

Refuse Truck Driver

Senior Clerk

Senior Electrician

Senior Storekeeper

Senior Utility Worker

Senior Water Reclamation Maintenance Worker
Stenographer

Storekeeper

Tandem Truck Driver

Trades Mechanic



Utility Worker 4

Vehicle Mechanic 8
Vehicle Service Worker 5
Water Reclamation Maintenance Worker 6
Water Reclamation Operator 3

Requests for salary group or classification review shall be handled in a timely fashion as
promptly as possible after submission. The parties agree to the following step process to resolve
disputes over whether a particular position is at the appropriate salary group or classification:

Step One - The Union or employee requesting an upgrade in salary group or change of
classification shall submit the request to the Division Head. The Division Head's
recommendation shall be submitted within thirty (30) work days of the receipt of the request. If
the Division Head does not make his/her recommendation by the thirtieth (30th) work day, the
Union may advance the request to the next step.

Step Two - Compensation Evaluation Review Committee/ Human Resources Department
Evaluation and Placement Section. The review shall be conducted within ninety (90) work days
of receipt of the request by Human Resources if a current job analysis of the classification(s) at
1ssue exists. Otherwise, a current job analysis will be completed within ninety (90) work days of
submission of the request to this level and the review will be completed not later than ninety (90)
work days after a job analysis is completed for the classification(s) at issue. The Union may
advance the request to Step Three if the time lines specified are not met, or if it disagrees with
the review conducted, in Step Two.

Step Three - Dispute Resolution Committee shall be comprised of the Director of Human
Resources, a representative of the Union and a neutral third party appointed by mutual
agreement. If'mutual agreement cannot be reached by both parties within fifteen (15) work days
of submission at this step, the parties shall select a neutral third party from the Federal Mediation
and Conciliation Service within twenty (20) work days after receipt of the arbitration panel.

Once the neutral third party is selected, the hearing will be scheduled as soon as possible,
with a written decision being rendered within (30) work days. The neutral third party's decision
at this step will be final and binding.

2121.03 Nonrepresentation - Probationary Period

(a)} Employees in classifications set forth in Section 2121.02 (CLASSIFICATIONS) shall
not be represented by the Union until they have satisfactorily completed their original
probationary period as set forth in Section 2324:30-2121.33 (PROBATIONARY PERIOD)..




{b) Dues deductions for former Teamster members will be made from date of hire once
information is provided to the City, this will not impact on Union representation or probationary
period.

2121.04 Collective Agreements

The City shall not negotiate nor make any collective bargaining agreement or contract with
any of the employees working in classifications covered herein individually or collectively. Any
agreements entered info between the City and employees covered herein shall be through duly
authorized representatives of the Union. Any other agreements shall be of no effect.

2121.05 Listing of Employees

The City agrees to furnish the Union, at no cost, on a quarterly basis, a list of all employees in
the classifications included in the bargaining unit indicating the starting date of employment in
the unit to which the employee was assigned.

PAYROLL DEDUCTIONS

2121.06 Union Assessments

In recognition of Teamsters Local 20's services to the bargaining unit and to promote
harmonious and stable relationships between the bargaining unit and the City, employees within
the bargaining unit shall, within thirty (30} days of the effective date of this agreement, or their
completion of their probationary period, whichever is later, either become members of Teamsters
Local 20 or share in the financial support of Teamsters Local 20 by paying to the organization a
service fee not to exceed the amount of dues uniformly required of members of the organization.

(a) The City will deduct any arrears in unpaid union dues, initiation fees, service charges
and equal assessments owed to the Union, as well as current union dues, initiation fees, service
charges and equal assessments from the paychecks of employees working in classifications
included in the recognition clause herein. Such deductions shall be made from the first paycheck
of the month for which the current dues (payable in advance) and any initiation fee or service
charges are due the Union. The City further agrees to remit to the Secretary-Treasurer of the
Union, dues, initiation fees, service charges and uniform assessments so deducted from the
paychecks of the employees covered herein.

(b) The Union will establish a rebate procedure for fees deducted from non-members of the
Union in accordance with O.R.C. 4117.09.

(¢) The Union shall indemnify and save the City harmless against any liability that may

arise out of, or by reason of, any actions taken by the City for the purpose of complying with the
provisions of this section. In the event that the City is held to be responsible for the repayment
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of monies paid to the Union pursuant to this section, the Union, to the extent of those funds
actnally received, shall reimburse same to the City and/or the designated employees involved.

(&) D.RILV.E. The City agrees to deduct from the paycheck of all employees covered by
this agreement voluntary contributions to D.R.LV.E. D.R.I.V.E. shall notify the City of the
amounts designated by each contributing employee that are to be deducted from his/her
paycheck on a quarterly basis and then on a biweekly basis when feasible for all weeks worked.
The City shall transmit to D.R.I.V.E. National Headquarters the total amount deducted along
with the name of each employee on whose behalf a deduction is made, the employee's social
security number and the amount deducted from the employee's paycheck.

The International Brotherhood of Teamsters shall reimburse the City annually for the City's
actual cost for the expense incurred in administering the deduction plan.

2121.07 Withdrawal Conditions

All employees promoted to positions outside of this bargaining unit shall secure a withdrawal
card from the Union upon satisfactory completion of the appropriate probationary period. Dues
check off for this bargaining unit employee shall cease upon satisfactory completion of such
probationary period. All employees on a non-paid status must secure a withdrawal card in order
to avoid any back dues liability.

2121.08 Credit Union

The City agrees to deduct from employees giving written authorization any monies for any
authorized Credit Union and remit same to such authorized Credit Union Office by separate
check.

The City agrees to continue its current direct deposit program for employee paychecks. The
employee may choose to receive a paper paycheck or elect direct deposit of his/her paycheck. In
order to elect direct deposit, the employee must give written authorization to the city for direct
deposit to any authorized credit union or bank eligible to receive automated clearing house (ach)
direct deposits and follow the procedures for direct deposit as provided by the City.

2121.09 Savings Bonds ah-dlUnited Appeal

The City agrees to deduct from employees giving written authorization any monies for the
U.S. Savings Bond Program and the United Appeal and Northwest Ohio Community Shares by
payroll deduction and remit such withholdings to the proper authorities.
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2121.10 TAX SHELTERED PROGRAM (401-K)

THE CITY WILL CONTINUE TO MAKE AVAILABLE DURING THE TERM
OF THIS AGREEMENT THE OPPORTUNITY FOR ALL. EMPLOYEES WHO HAVE
COMPLETED THEIR PROBATIONARY PERIOD TO PARTICIPATE THROUGH
PAYROLL DEDUCTION IN A DEFERRED COMPENSATION PLAN (SECTION 401-K
PLAN OR SECTION 457 PLAN) DEVELOPED AND APMINISTERED, WHOSE COST
SHALL BE BORNE BY THE CITY, BY A CARRIER DESIGNATED BY THE CITY.

PLEDGE AGAINST DISCRIMINATION AND COERCION AND
MANAGEMENT RIGHTS

2121.11 Nondiscrimination Pledge

(a) The provisions herein shall be applied equally to all applicants for employment as well
as all employees without discrimination as to age, sex, marital status, handicap, race, color,
creed, national origin, sexual orientation or political affiliation. The failure of the City to apply
these provisions without discrimination, when brought to the attention of the Union, shall be
subject to the provisions of the grievance procedure.

(b) Particularly, it is the express intent that this Agreement shall not be interpreted in such a
manner as to cause or constitute a violation of any law, specifically including Title VII of PL-88-
352, as amended, known as the Equal Employment Opportunity Act of 1964, and the Civil
Rights Act of 1991.

{c) All references to employees herein designate all sexes.

(d) The parties agree to cooperate in complying with the requirements of any federal or
state laws pertaining to disability, provided the Union reserves the right to protect the integrity of
the collective bargaining agreement.

(e) The City agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint, or coercion by the City or its
representatives against any lawful employee activity in an official capacity on behalf of the
Union.

(f) The Union recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint, or
coercion. The Union agrees not to intimidate or coerce any employee in an effort to
recruit membership in the Union.

12



2121.12 Management Rights

The City reserves any and all rights as provided in Ohio Revised Code 4117.08(c), unless
otherwise abridged herein.

REPRESENTATION

2121.13 Chief Stewards and Stewards

The Union shall be represented by three (3) Chief Stewards and a reasonable number of
Stewards. The names of the Chief Stewards and the Stewards shall be furnished IN WRITING
to the Department of Human Resources and the appropriate division head. Under normal
circumstances, for the purpose of releasing Stewards for meetings, the City shall release a Chief
Steward and two (2) Stewards from the Refuse Collection Operation, a Chief Steward and one
(1) Steward from Maintenance and one (1) Steward from Operations from the Water
Reclamation Plant, and one (1) Chief Steward from the Land Fill Operation. When it is
necessary to release additional or all stewards from a particular unit, or units, the Business Agent
of Local 20 will request and review the matter with the Division of Employee Relations.

2121.14 Union Release Time

(a) The Stewards and/or officers shall be permitted reasonable time to investigate and
process grievances and conduct other necessary business during working hours. The Stewards
shall notify their immediate supervisors that they are leaving their jobs to handle a problem and
shall report when returning to work.

(b) Water Reclamation: The Chief Steward shall be released one (1) workday per week to
attend to Union business. The steward may accumulate days up to the number of weeks per
month.

(c) Refuse: The Chief Steward at the Refuse Department will be provided release time
after performance of duties as assigned by the Commissioner or his designee during the first two
(2} to three (3) hours of the workday. The Chief Steward is to be available for any duty during
said period and must report for duty at regular starting time.

(d) Chief Stewards for Water Reclamation and Solid Waste shall keep a log of their daily
activities. The Logs shall reflect each place the Union Stewards perform union business each
day during regular hours and the time spent at each such location and shall be submitted to their
respective Divisions on a weekly basis.

(e) The Chief Steward and Stewards shall be entitled to be released as a group with pay for
one training day each year. The business representative shall notify Human Resources thirty
(30) days in advance of the date designated. This training day shall be in addition to existing
release time for traiming and other purposes.
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2121.15 Right to Visit

An authorized representative of the Union shall have the right to visit the premises at any time
during working hours for the purpose of investigating current working conditions and
compliance with the terms herein, provided such representative reports to an official of the City
upon entering premises, and such visit is made in such a manner as to not disrupt the City
operations.

NO STRIKE - NO LOCKOUT

2121.16 No Strikes, Interruptions or Slowdowns

The services performed by City employees included in this Agreement are essential to the
public health, safety and welfare. The Union and the City, therefore, agree there shall be no
interruption of the work for any cause whatsoever, nor shall there be any work slowdown or
other interference with the services.

Employees may be required to go through picket lines where an emergency requires them to
do so to protect the public health, safety and welfare, but only after proper arrangements have

been made so as not to cause the employees to be considered strike-breakers and to properly
protect them from any possible bodily harm. '

2121.17 Stewards; No Authority

The Chief Steward and/or other Stewards have no authority to take any action interrupting the
City's Operations.

2121.18 No Lockout

The City shall not engage in a lockout of the employees during the term of this agreement.

GRIEVANCE PROCEDURE

2121.19 Intent

1t is the mutual desire of the City and the Union to provide for the prompt adjustment of
grievances in a fair and reasonable manner, with the minimum amount of interruption of work
schedules. Every reasonable effort shall be made by both the City and the Union to effect the
resolution of grievances at the earliest step possible.
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2121.20 Definitions

(a} A grievance is hereby defined to be any controversy, complaint, misunderstanding or
dispute arising from the interpretation, application or observance of any of the provisions herein
or any supplement hereto.

{(b) The recognized levels of management under the grievance procedure are as follows:
the Operational Unit, the Division and the Department of Human Resources.

(c) All grievances which arise above the operational levels shall be filed, in writing, and
submitted within five (5) work days after the date the Union has gained knowledge that a

grievance exists to the level of management where the grievance occurred.

(d) A grievance may be advanced to any step of the Grievance Procedure -- up to and
including arbitration -- by mutual consent of the parties.

(¢)  For the purpose of this Section, the term "days" is defined as Monday through Friday,
excluding holidays.

2121.21 Grievance Procedure

Step 1: Responsible Supervisor

When an employee has a grievance arising from action taken at the operational unit level, the
employee shall reduce it to writing, and along with the Steward, discuss the matter with the
responsible supervisor within three (3} work days after the City employee has gained knowledge
that a dispute exists. City shall respond to the dispute within three (3) work days.

If the grievance is resolved, then the responsible supervisor and the union representative, or
his designee, shall sign the grievance report.

Step 2: Commissioner/Division Head:
If the grievance is not settled in Step 1 above, then the union representative may submit the
grievance to the Commissioner/ Division Head within five (5) work days following the date of

the answer from the above step.

A hearing to resolve said grievance will be scheduled within five (5) work days, with a
decision required in five (5) work days following the day of the hearing.

Step 3: Department of Human Resources:
Grievances which are unresolved following the above steps shall be submitted, in writing, to

the Department of Human Resources within five (5) work days following the preceding
decision. A hearing shall be scheduled within five (5) work days following notification of the
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grievance to the Department of Human Resources--through arrangements with the Local Union
Business Representative or his designee. A decision will be required within five (5) days
following the hearing.

(a) All grievances which arise above the operational level, shall be filed at the appropriate
level and filed within five (5) days in writing and submitted within five (5) work days after the
date the union has gained knowledge that a grievance exists to the level of management where
the grievance occurred.

(b) A grievance may be advanced to any step of the Grievance Procedure-—-up to and
including arbitration--by mutual consent of the parties.

2121.22 Arbitration

(a) Ifitis the decision of the Union to submit the grievance to arbitration, then the Union
shall notify the Department of Human Resources, in writing, within ten (10) work days after the
final answer of the City has been received by the Union. The procedure for binding arbitration
. shall be as follows:

(b) A list of seven (7) arbitrators shall be requested from the Federal Mediation and
Conciliation Service or another mutually agreed source. After receipt of the list, the City and the
Union shall alternately strike one (1) name from the list. The side to strike the first name shall be
chosen by lot.

{c) The arbitrator shall conduct a hearing within thirty (30) days of his selection, at a time,
date, and place mutually agreed to by the parties. The arbitrator shall render a decision within
thirty (30) days of the conclusion of the hearing; unless the parties agree to an extension. The
arbitrator shall not amend, add to, or delete any of the provisions of this agreement.

(d) The fees and expenses of the arbitrator shall be shared equally. The cost of the
arbitration panel shall be shared as an expense when an actual arbitration of disputes occurs. All
other expenses which include witnesses shall be borne by the party incurring the cost. However,
any City employee called as a witness by either side will continue to receive his regular rate of
pay while attending such hearing for those hours he would have been scheduled to work.

(E) PROVISIONS OF THE WORK RULES WILL NOT BE SUBJECT TO

ARBITRATION, EXCEPT FOR PARAGRAPH 24 OF THE SOLID WASTE WORK
RULES. IN THE EVENT A DISPUTE OCCURS AS TO THE REASONABLENESS OF
THE CITY’S ACTIONS UNDER PARAGRAPH 24 AND THAT DISPUTE CANNOT BE
RESOLVED BY NEGOTIATIONS .,THE DISPUTE SHALL BE SUBJECT TO
ARBITRATION WITH A HEARING TO BE HELD WITHIN THIRTY (30) CALENDAR
DAYS AND A DECISION WITHIN FOURTEEN (14) CALENDAR DAYS
THEREAFTER., AN EXPEDITED PANEL SHALL BE REQUESTED FROM FMCS
WITH IMMEDIATE SELECTION OF AN ARBITRATOR UPON ITS RECEIPT NO
LATER THAN THREE (3) WORK DAYS THEREAFTER. THE ARBITRATION
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SHALL BE DECIDED ON A LAST BEST OFFER BASIS UTILIZING THE
CONSIDERATIONS SET FORTH IN OHIO REVISED CODE SECTION 4117.14 (G).

2121.23 Failure to Answer or Appeal

In the event that the City fails to answer a grievance within the time required at any step of
the grievance procedure, or if the Union fails to appeal the answer given to the next step of the
grievance procedure within the time allowed, then the grievance will be considered settled
against the side which has defaulted. Grievances settled by default cannot be the basis of
‘establishing precedent for the settlement of any other grievances. Time limits may be extended
by mutual agreement.

DISCIPLINARY ACTION

2121.24 Suspension Without Hearing

(a) No employee shall be suspended from the service of the City without first having been
afforded a hearing by the City's designated hearing officer.

(b) However, An employee may be suspended pending a hearing only for major infractions
of theft, embezzlement of public funds, being under the influence of alcoholic beverages or
abusive drugs during working hours, the use of alcoholic beverages or abusive drugs during
working hours, physical violence, offenses involving gross misconduct, or gross insubordination.

(c) However, where an employee is suspended under this provision, the Bargaining Agent
of the Union, or a designee, shall be notified of the suspension immediately, and a hearing before
the City's designated hearing officer shall be held prior to the end of the second regularly
scheduled work day after the day of the infraction at a time mutually agreed upon.

2121.25 Procedure

(a) When an employee is to be disciplined, the Division Head or Department Head shall
have the charges against the employee reduced to writing, with one (1) copy to be delivered to
the employee and one (1) copy to be delivered to the Chief Steward, and one (1) copy to be
delivered to the local Union business agent's office. Delivery to the employee shall be defined to
have occurred if the charges are hand-delivered, or mailed to the employee's residence. Where
resort to U.S. mail occurs, the date of the posting shall control and a written certification shall be
provided to the hearing officer stating the date of mailing and address to which mailed. The
employee's last known address shall be utilized. Charges must be brought and delivered as
described above within seven (7) workdays (Monday through Friday) from the first day after the
City had knowledge of the infraction, unless an employee's work related activities are being
challenged through litigation, any disciplinary action that could be considered by the City may
be deferred pending the conclusion of litigation.

17



The hearing shall be held by the City's designated hearing officer on a date and time mutually
agreed upon but no more than five (5) workdays (Monday through Friday) after the charges have
been served on the employee. In the event the City hearing cannot be held because of the
absence of the employee, business agent, division or department head, then it shall be held within
five (5) workdays (Monday through Friday) after the return of the employee, business agent,
and/or division or department head.

(b) Charges shall be preferred by the individual originally lodging them, and the Designee
of the City shall serve as the Hearing Officer.

(c) The employee shall have the right to be represented at such hearing by the Union. The
bargaining representative shall have the right to attend any such hearing held where an employee
included in the jurisdiction of the bargaining unit is involved.

(d) The employee shall be presumed to be innocent and the burden shall be on the
employer to show fault by the evidence presented at the hearing. The employee or his
representative shall have the right to confront and question the accuser, the right to call and
examine witnesses in the employee's behalf, the right to have all pertinent records made available
and the right to file a written answer to the charges, within five (5) work days (Monday through
Friday) following the day of the hearing.

(e) The designee of the City shall hear only the evidence in support of the charges and only
the evidence in defense of the charges and shall endeavor to ascertain the truth of the charges.
The designee of the City shall make a recommendation to the Mayor on the case within five (5)
workdays (Monday through Friday) following the closing of the hearing.

(f) In appropriate cases, referral to the Employee's Service Program may be considered as
an alternative to immediate disciplinary action.

(g) Ifthe recommendation of the designee of the City is for dismissal or demotion, the
Mayor shall then review the matter with the parties and render a fair and just decision based on
the discussion at that hearing.

(h) Penalties imposed as a result of the hearing shall be in compliance with the Progressive
Disciplinary Procedure in Section 242426 2121.27 (PROGRESSIVE DISCIPLINARY
PROCEDURE).

(i) An employee and the Union has the option to go directly to arbitration or the Civil
Service Commission.

2121.26 Appeal

{a) Any disciplinary action involving a suspension, demotion or discharge taken against the
employee shall, at the option of the employee, be subject to the appeal procedure of the Civil
Service Commission or arbitration procedure provided in Section 242424
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2121.22 (ARBITRATION). When an employee has elected to file a grievance pursuant to the
procedures set forth in said arbitration procedure and subsequently files an appeal to the Civil
Service Commission, then said grievance shall be considered waived, the employee having
elected to appeal to the Civil Service Commission under the Civil Service Rules, as provided by
the Charter of the City.

(b) Any disciplinary action involving a verbal warmning shall be subject to the grievance
procedure commencing at the operational level. An appeal of the decision may be submitted to
the Department of Human Resources whose decision will be final and binding on the parties.
Any disciphinary action involving a written warning shall be subject to the grievance procedure
commencing at the operational level. An appeal of that decision may be submitted to the
Director of Human Resources, whose decision shall be final and binding. Written warnings if
grieved would be proper before an arbitrator, furthermore, if said warning is reduced to a verbal
as specified in Section 242127 2121.28 (CLEARING OF EMPLOYEE’S RECORD) or Step
One of the Progressive Disciplinary Procedure shall also be proper before an arbitrator, this
would be at Step 3 of the Progressive Disciplinary Procedure or higher.

(c} A copy of the disciplinary action taken may be made available to the employee's
steward at the request of the involved employee.

2121.27 Progressive Disciplinary Procedures

(a) In order to insure that all employees are treated fairly, the following standard procedure
for imposing disciplinary action on employees guilty of minor infractions shall be followed.

This procedure shall apply to all disciplinary infractions except theft, embezzlement of public
funds, being under the influence of alcoholic beverages or abusive drugs during work hours, the
use of alcoholic beverages or abusive drugs during work hours, physical violence, offenses
involving gross misconduct, or gross insubordination.

Step 1: Verbal Discussion:

When an employee commits a minor infraction for the first time, the matter shall be privately
discussed between the employee and appropriate supervisor. The Union Steward shall be
informed and may be present so that the Union can be afforded an opportunity to discuss the
matter with the employee. A record of the infraction shall be maimntained, subject to the

provisions of Section 2121.27 herein.

Issuance of a verbal warning under this section is a prerequisite to imposing later disciplinary
action under the Progressive Disciplinary procedure.

Step 2: Reprimand:

An employee who commits a minor infraction after having received a verbal warning for an
earlier infraction shall be given a written reprimand and placed in Step 2 of this procedure.
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Reprimands shall be discussed with the employee privately. The Union Steward shall be present
and informed so that the Union can be afforded an opportunity to discuss the matter with the
employee.

A copy of the reprimand will be furnished to the Department of Human Resources, the Union
Steward and the Union office.

Step 3: Suspension  1-10 Days

An employee found guilty of a minor infraction within twelve (12) months of issuance of a
reprimand shall be suspended without pay for up to ten {10) workdays depending upon the
investigation of the cause of the rule infraction, the employee's work record and the seriousness
of the infraction.

Step 4: Suspension 11 -20 Days

An employee found guilty of another minor infraction within twelve (12) months thereafter
shall be suspended without pay for from eleven (11) to twenty (20) workdays, depending upon
the investigation of the cause of the rule infraction, the employee's work record and the
seriousness of the infraction.

Step 5: Discharge

An employee found guilty of another minor infraction within twelve {12) months thereafter
shall be discharged.

Major Infractions:

With regard to the major offenses of theft, embezzlement of public funds, being under the
influence of alcoholic beverages or abusive drugs during working hours, the use of alcoholic
beverages or abusive drugs during working hours, physical violence, offenses involving gross
misconduct, or gross insubordination, the employee is subject to advanced disciplinary action as
deemed appropriate by management, rather than the progressive disciplinary procedure
established under this section. The disciplinary action shall also place the employee at the
equivalent level in the Progressive Disciplinary Procedure. With regard to subsequent discipline
the designated Hearing Officer will have the discretion to only award an appropriate penalty for
the subsequent infraction rather than automatically imposing the next step in the P.D.P.

2121.28 Clearing of Employee's Record

Where an employee has gone for one (1) full year since his last disciplinary step, the
employee's disciplinary record will be reduced by one (1) step.

Where an employee has gone for eighteen (18) months since his last disciplinary step, the
employee's disciplinary record will be cleared.
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2121.29 Counseling

When it becomes necessary for a supervisor to counsel an employvee, it shall be done in
private in a manner which will not cause embarrassment to the employee.

2121.30__GARNISHMENTS

THE SUBJECT OF ASSESSING CORRECTIVE DISCIPLINE FOR
VIOLATIONS REGARDING GARNISHMENTS WAS DISCUSSED DURING
THE 1985 NEGOTIATIONS WITH LOCAL 20.

THE UNION STATED THAT AN EMPLOYEE’S FINANCIAL DIFFICULTIES
ARE OFTEN MAGNIFIED IF HE IS REQUIRED TO SERVE A DISCIPLINARY
LAYOFF FOR SUCH INFRACTIONS.

THE CITY REALIZES THAT THERE ARE DIFFERENT VARIED REASONS
FOR GARNISHMENT ACTIONS TAKEN AGAINST EMPLOYEES AND,
THEREFORE, THE CITY WILL CONTINUE TO PROVIDE THROUGH ITS
EMPLOYEE ASSISTANCE PROGRAM OR THROUGH WHATEVER OTHER
RESOURCES ARE AVAILABLE IN THE COMMUNITY, COUNSELING REGARDING
THE EMPLOYEE’S RESPONSIBILITY TOWARD HIS CREDITORS AND THE CITY.

2121.31 Failure to Follow Procedure

In the event the proper procedure is not followed as set forth herein, then charges against the
employee will be dropped.

LABOR MANAGEMENT MEETINGS

2121.32 LABOR-MANAGEMENT MEETINGS

Labor-Management meetings shall be arranged upon request between the Division and
Union to discuss matters pertaining to employee relations. Meetings will be held at least once
per quarter. Labor-Management meetings will be arranged between the Chief Steward and the
Division or a designated representative thereof upon the request of either party. Such a meeting
shall be between not more than four (4) representatives of the Division and not more than four
(4) representatives designated by the Union. Arrangements for such Labor-Management
meetings shall be made in advance and an agenda shall be presented at the time the meeting is
requested. The members of the Union shall not lose time or pay for the time spent in such
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Labor-Management meetings. The parties may agree to request the Federal Mediation and
Conciliation Service or other agreed upon outside agency to provide assistance in establishing
these meetings.

SENIORITY AND RELATED MATTERS

2121.33 Probationary Period

Newly hired employees shall have no seniority during their probationary period, but upon
completion of the probationary period their seniority date shall be the date of hire. Employees in
classifications included in Section 2121.02 (CLASSIFICATIONS) except temporary labor pool
employees, shall be probationary employees for a period of ninety (90) work days or 720 hours
worked. A probationary employee shall not receive any fringe benefits during the first ninety
(90) work days or 720 hours worked of the probationary period.

If an employee 1s injured during probation, the hours that the employee is off work injured
will not count as time served in probation.

2121.34 Seniority

(a) Seniority shall accrue to regular full time employees of the City and shall be based upon
the total length of continuous service with the City, and shall be used for the purpose of
determining layoff and recall rights.

(b) The seniority date of a City employee shall be the date of the employee's appointment
as a permanent or provisional employee. If the employee was originally hired as a temporary
employee and worked continuously full time and was subsequently made a permanent or
provisional employee in any classification without a break in service, then upon the employee's
successful completion of a sixty (60) work day probationary period in the permanent or
provisional position, the employee's seniority date shall be the date of original appointment to the
temporary position. :

(c) Al full time continuous service as a temporary shall be counted for the purpose of
determining the employee's entitlement to fringe benefits. If the employee had worked as a
temporary continuously full time for sixty {60) work days, then the employee shall be eligible for
fringe benefits and union representation immediately upon appointment as a permanent or
provisional employee.
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2121.35 Temporary Pool

The City will employ, based upon its needs in the Solid Waste Division only, temporary
collectors.

Temporary collectors will be paid at the starting rate of that classification until such time as
they complete two hundred sixty (260} actual days worked at which time if they are not
employed full time they would then move to the next level of pay within the collector's pay
classification. Fem "y : g catitled-tosnclusion he-S i ai

Temporary employees will have their original date of hire as their seniority date when as
defined in Section 242431 2121.34 (SENIORITY) (b) and (c).

Temporary employees who became members of the temporary pool on or before the date of
ratification of the 2000-2003 contract will be given preference on open full-time positions based
on their temporary seniority within the solid waste division. Employees who became members
of the temporary pool after ratification shall be entitled to placement of their names on any future
eligibility list created for the refuse collector classification.

Temporary Collectors Pool employees will be recognized as members of Teamsters Local 20
for purposes of representation only after they have completed 260 actual days worked.

Temporary Collectors when certified to a permanent refuse collector position will be entitled
to vacation on a pro-rated basis from the previous twelve (12) month period from the date of
certification, if not already receiving vacation. The pro-rata vacation time earned can be taken in
the year the employee is certified as long as it is within the vacation limits defined in the
Divisional Agreement.

2121.36 Unit Seniority

Unit Seniority shall mean seniority in a classification within the unit and shall be used for
preference of vacations, bonus vacations, holidays, assignment of work and placement on the
overtime rotating list in accordance with Divisional Agreements.

2121.37 Seniority List
The City shall provide seniority lists. These lists shall be kept up to date and give the
employee's City-wide seniority date and current permanent or provisional classification seniority

date. The hist shall be posted for all employees to see. These lists shall be furnished to the Union
monthly if any changes are to be-made to such lists.
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2121.38 Provisional Appointments

(a) Inthe absence of an eligibility list, the employee with the most unit seniority qualified
to do the work in the next lower classification shall have the right to be appointed provisionally
to that position until an eligibility list is established. If there is no eligible employee within the
immediate lower classification, the employee with the most unit seniority qualified to do the
work in the next lower classification shall have the right to be appointed provisionally to that
position and so forth until no employees within that unit are eligible for appointment.

(b)  If there are no eligible employees within that unit, the employee with the most
classification seniority qualified to do the work within that Division, in the next lower
classification, shall have the right to be appointed provisionally to that position until an
eligibility list is established. If there is no eligible employee within the immediate lower
classification, the employee with the most classification seniority qualified to do the work within
the Division shall have the right to be appointed provisionally to that position and so forth until
no employees within that Division are eligible for appointment.

(¢) Ifnoemployee is selected within the Division, the Commissioner of the Division shall
potify the DEPARTMENT OF HUMAN RESOURCES Affirmative—-Action-office of the
vacancy. The DEPARTMENT OF HUMAN RESOURCES Affirmative-Action-office- shall
send a notice of the vacancy to all Divisions and to all Union Stewards. The notice shall be
posted 1n all work units. Employees shall have five (5) work days to submit a request to be
considered for the position. These requests shall be submitted to the Commissioner of the
Division where the vacancy exists. The names and qualifications of the applicants shall be
submitted to the Department of Human Resources for a determination as to basic qualifications.
The Department of Human Resources shall submit a list of all qualified applicants to the
Commissioner of the Division where the vacancy exists. The Commissioner of that Division
may appoint from this list to fill the vacancy provisionally.

(d} Asaresult of the Civil Service Qualifying Procedure, if a provisional employee is
ineligible for certification to the position, the employee shall have the right to return to the
classification within the Division they held prior to that provisional appointment.

(e) I the employee is certified to the position, the time spent as a provisional employee
shall be counted toward the completion of the employee's probationary period.

{f) 'When an employee has served in a provisional status in the same classification for a
period one (1) year of continuous service during which period no examination is held, said

employee shall, pursuant to the rules of the Civil Service Commission, become a permanent
appointee in the classified service at the conclusion of such one (1) year period.

2121.39 Seniority - Stewards

Local 20 Stewards during the term of their office shall have super seniorify for the purpose of
layoff and recall. The Steward shall be entitled to hold or exercise super seniority solely within
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the work unit elected. For the purpose of this section only, work unit seniority shall be defined
to mean Water Reclamation Division, Refuse Section, and Landfill Section of the Solid Waste
Division. They shall return to their original standing on the seniority list at the end of their terms
of office.

2121.40 Seniority During Military Service

(a) Regular employees who leave the service of the City to enter that of the United States
Armed Forces, or the services of the U.S. Maritime Commission, or who are drafted by the
United States Government for civilian services, will upon their return, within ninety (90) days
from release from such services, be granted all seniority rights as if continuously employed by
the City during such service.

(b} Sick leave accrued prior to the date of an employee's entrance into the military service
shall be preserved until his return to City employment.

(¢) Whenever vacancies occur in the classified service by reason of military leaves of
absence, appointments may be made for the duration of the emergency or earlier return to City
service. All such appointments shall be subject to the priority rights of the permanent employees
granted military leaves.

2121.41 Seniority During Industrial Disability

An employee who is unable to work because of industrial (service connected) disability shall
accumulate seniority during this period of sickness or disability not to exceed two (2) years
duration, unless by mutual agreement this period is extended in writing.

2121.42 Transfers

(a) Transfers of permanent employees will be made by the City in accordance with the
rules governing transfers as adopted by the Toledo Civil Service Commission. Where the
transfer has been approved under the rules, the City shall make the transfer.

(b) The City may request the transfer of an employee for the good of the service. The
request of the City must be made to the Commission and must be handled under the rules as
established by the Commission.

() An employee transferred as provided herein shall be probationary for a period of thirty
(30) days. During this period cither the transferred employee or City can request a transfer back
to the former position. Where the City wants to transfer the employee back and the employee
does not agree, then the employee shall have the right to appeal under the grievance procedure
established herein.
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{d) Any previously Red Circled employee who takes a voluntary demotion or transfer
anywhere in the City shall retain his Red Circle status and shall receive the Red Circle rate for
the position that he demotes or transfers to if there is a red circle rate being paid for that position
or a higher rate being paid for the position if one exists.

2121.43 Promotions

{a) When a promotional competitive list has been certified to the City, the Division Head
shall afford the employees on the list an interview. When the Division Head does not intend to
appoint the employee who is first on the list, then the Division Head shall inform the employee
of his not having been selected, and where requested, the reason for being bypassed. It is the
intent of the parties that the employee who is first on the competitive promotional eligibility list
should be appointed.

(b) Non-competitive and continuous lists

(1) The city may create non-competitive promotional and continuous eligibility lists for
any local 20 classifications.

(2) Non-competitive promotional eligible lists shall be comprised of Local 20 applicants
who respond in a timely manner to an announcement for the classification and qualify as
determined by the Department of Human Resources. City employees in lower salary groups may
apply. The names of applicants who qualify under the provisions of this section shall be placed
on the list by City seniority without a grade or ranking and the entire eligibility list shall be
certified to the Division. Lists shall remain in force for six (6) months from the date of
establishment unless extended by the Department of Human Resources for additional six (6)
month periods. When fewer than three (3) names remain on a list, the City may declare the list
expired.

(3) Continuous eligible lists shall be comprised of local 20 applicants who apply during
the pendency of the list and qualify as determined by the Department of Human Resources. City
employees in lower salary groups may apply. The names of Local 20 applicants who qualify
under the provision of this section shall be placed on the list by City seniority without a grade or
ranking, and the entire eligible list shall be certified to the division. Applicants’ names shall
remain on the list for two (2) years from the date of their placement on the list. When fewer than
three (3) names remain on a list, the City may declare the list expired.

(4) (1) The employee who 1is determined the most qualified to do the work from
among the three (3} most senior employees on the eligibility list in the next lower classification
in the unit shall have the right to be appointed to that position. If there are not at least three (3)
eligible employees within the immediate lower classification, then the most senior from the next
lower classification who is/are on the eligibility list shall be included for consideration to provide
for selection from among three (3) candidates. If there are no employees on the list in the next
lower classification below the vacancy, then the employee(s) determined most qualified to do the
work from among the three (3) most senior employees on the eligibility list in the next lower
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classification(s) shall have the right to be appointed to that position and so forth until there are
not at least three (3) within that unit eligible for appointment. Seniority for purposes of
consideration from within the unit shall be unit seniority.

(4) (i)  Ifthere are fewer than three (3) eligible employees within that unit, then the
employee(s) with the most classification seniority who is/are on the eligibility list from the
division in the next lower classification(s) from the vacancy shall be included for consideration
to provide for selection from among three (3) candidates. So long as one of the candidates is
from within the unit in which the vacancy exists, unit seniority shall be the seniority used. If
there are no employees on the eligibility list from within the unit, then the employee who is
determined most qualified from among the three (3) employees on the list with the most
classification seniority within that division, in the next lower classification, shall have the right to
be appointed to that position. If there are not at least three (3) eligible employees within the
immediate lower classification, then the most senior employee(s) on the eligibility list from the
next lower classification with the division shall be included for consideration to provide for
selection from among three (3) candidates and so forth until there are not at least three (3)
employees within that division eligible for appointment.

(4) (1) Ifthere are fewer than three (3) eligible employees with the division, then the
candidate(s) with the most City seniority on the eligibility list shall be included for consideration
to provide for selection from among three (3) candidates. So long as one of the candidates is
from the division in which the vacancy exists, classification seniority shall be the seniority used.
If there are no employees on the eligibility list from within the division, the employee who is
determined most qualified from among the three (3) employees on the list with the most City
seniority shall be appointed.

(5) Inthe event that there are fewer than three names on the non-competitive
promotional eligibility list or continuous eligibility list and the list is expired by the City, or the
list has not been extended, then the City must exhaust the provisional appointment process under
section 212135 2121.38 (PROVISIONAL APPOINTMENTS) and the remainder of the
priorities set forth in section 212342 2121.45 (VACANCIES) “vacancies? prior to utilizing a
recruitment list.

(c)  When names from a non-competitive recruitment or a competitive recruitment list have
been certified to the division, first consideration shall be given to bargaining unit members
whose names are certified to the division from the list. When the division head does not intend
to appoint a bargaining unit member and at least one member has been certified to the division
from the list, then the division head shall inform the employee(s) of his/their not having been
selected, and where requested, the reason for being bypassed.

(d) The employee who was bypassed under either (a), (b} or (c) then shall have the right to
appeal the action of the Division Head in not appointing the employee through the grievance
procedure established herein. The employee shall file a grievance within three (3) work days
after having been informed of the fact of being bypassed.
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(e}  When the employee has filed a grievance under this section, then the position shall not
be filled permanently or provisionally until the action of the Division Head has been reviewed
through the Department of Human Resources level of the grievance procedure.

(f) An employee promoted to a higher classification as a result of certification from a
promotional list, who is found to be unsuited for the work of the new classification, or who

desires to return to the former position during the thirty (30) work day probationary period, shall
be reinstated to that former position.

2121.44 Work Days; Probationary Period
Whenever work days are referred to herein relative to periods of time an employee must work

as a probationary employee, the term work days is understood to mean a day the employee
reported and worked a minimum of four (4) hours.

2121.45 Vacancies

(a) Inthe event an existing position becomes vacant, it shall be filled by appointment with
the following priorities:

(1) Recall of permanent employees who are laid off or displaced in accordance with
recall procedure set forth herein.

(2) Reappointment of employees reclassified to a lower level as set forth in Civil
Service Commission Rules.

(3) Promotion from the appropriate eligibility list as set forth herein.

(4) Transfer (movement from a position in one class to a similar position in the same
class and grade) of permanent employees in conformance with Civil Service Commission Rules.

(5) Voluntary Demotion (movement of a permanent employee to a position in another
class having a lower maximum salary rate by request of the employee) in conformance with

Civil Service Commission Rules.

(6) Provisional Appointment as provided for in the Toledo Civil Service Commission
Rules.

(7) Reinstatement of permanent employees in conformance with Civil Service
Commission Rules.

(b) Ifthe City intends to leave the vacancy unfilled, or intends to defer filling the vacancy
until some time certain, the City shall so notify the Union within thirty (30) calendar days of the
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occurrence of the vacancy. Failure to comply with this provision shall require the City to fill the
vacancy immediately, by a provisional or permanent appointment.

2121.46 Alternates

(a) An alternate is an employee who may be temporarily assigned to perform duties of a
position above the employee's regular classification. The Toledo Civil Service Commission shall
determine an employee's qualification to serve as an alternate. There is no duty to assign an
alternate; however, an alternate may be assigned under the following circumstances:

(1} Toreplace an employee who is off for any reason.

(2} To fill a vacant position pending the making of a provisional or permanent
appointment.

(3)  To temporarily supplement the staffing level authorized in the budget.

(4) To provide training opportunities and credit as prescribed by the education and
training program.

(b) . When the decision by the management to use an alternate is made, one (1) of the top
three (3) employees within that unit standing at the top of the eligibility list for the classification
to be temporarily filled shall be chosen to serve as the alternate. If no employee within that unit
is on the eligibility list, the temporary assignment shall be given to one (1)} of the three (3)
employees within that Division at the top of the eligibility list. Where a non-competitive list is
used the temporary assignment shall be given to one (1) of the three (3) most senior qualified
employees of first the unit and then the Division on the noncompetitive list.

{c) Ifthereis no list available, one (1) of the top three (3) senior employees with approved
alternate papers for the classification to be temporarily filled shall be chosen to serve as the
alternate. If an employee's alternate papers have been filed but have not yet been acted upon by
Civil Service at the time the position is to be filled, the division head may conditionally approve
the alternate papers pending the determination by Civil Service. Such conditional approval shall
only be applicable to positions in the Local 20 bargaining unit.

(d) In applying the Rule of Three set forth in sections (b) and (¢) above, additional
employees' names will not be added to the original three (3) employees until each of the original
three (3) employees has been chosen for an assignment or has been chosen but refused the
assignment.

(e) An alternate may not be assigned to an open position for more than sixty (60) work days
unless the cause of such vacancy is covered under one of the sections of the agreement
authorizing approved time off or unless the time limits are extended by the parties, the position
then must be filled with a full time person rather than continue to use an alternate.
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(f) 'When an employee is worked as an alternate, the employee shall be paid at the alternate
rate of the position worked for a single compensated day off, providing the employee worked in
the alternate position for three (3} of the five (5) workdays immediately preceding the single
compensated day off. The employees shall be paid at the alternate rate of the position worked
for more than a single compensated day off providing the employee worked in the alternate
position for six (6) of the ten (10) work days immediately preceding the compensated days off to
a maximum of 120 work days.

(g) Overtime worked at alternate status may be elected as compensatory time and the
difference between hourly rates will be paid with the pay period for the hours worked.

2121.47 Layoff Procedure

(a) When it is necessary to reduce the work force for lack of work or for other legitimate
reasons, any temporary, provisional, or probationary employee in the classification affected shall
be laid off before any permanently certified employee is laid off. In making a layoff of
permanently certified employees the employee to be laid off shall be the one with the least
amount of continuous service within the Bargaining Unit, with the City.

(b) An employee laid off shall have the right to displace another City employee having less
continuous service than the laid off employee in accordance with the following procedure.

(1}  First: Employees will be offered funded vacant positions within the Local 20
Jjurisdiction within the same classification, within the same or lower salary group, or in a higher
salary group if there is no established eligibility list, and provided employees conform to the
provisions listed in this section.

(2) Second: The employee shall have the right to displace the employee in the same
classification, within the Bargaining Unit, with the least amount of continuous service with the

City.

 (3) Third: The employee shall displace the employee in the same salary group who has
the least amount of continuous service, within the Bargaining Unit, with the City, provided the
affected employee has performed in that classification meets the minimum requirements for the
classification and has the ability to perform the duties of that position.

(4) Fourth: The employee shall drop one or more salary groups and displace the
employee in the lower salary group who is working in a classification that the employee has
performed and meets the minimum requirements for the classification and has the ability to
perform the duties of that position.

(5) Fifth: Notwithstanding the above procedure, an employee will be allowed to displace

an employee in a classification he has not performed in when that classification is in a logical
progression from his present classification or a former classification that he has held. Again, the
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employee must meet the minimum requirements for the classification and have the ability to
perform the duties of the position.

(6) Sixth: The definition "perform in the classification” will include employment outside
the City where documentation has been submitted to and approved by the Toledo Civil Service
Commission prior to the layoff process. An individual approved must be able to perform the
duties of a position.

(7y  Seventh: This process shall repeat itself until the employees having the least amount
of seniority within the affected classes have been displaced by employees with greater seniority
who have met the conditions set forth above.

(8) Eighth: Notwithstanding the above procedure, any employee whose position has
been identified for elimination or who has been displaced by a more senior employee shall have
the right to accept the layoff without repercussion.

(9) Ninth: In the event there are any seasonal employees working anywhere for the City,
permanent employees who have been laid off as a result of this procedure shall have the option
of taking those positions by seniority provided they have the ability to perform the duties of such
positions or they may choose to take the layoff without repercussion.

{c) The City of Toledo will notify the Union thirty (30) days prior to the effective date of
layoffs that the elimination of positions has become necessary.

(d) Any previously Red Circled employee who is laid off or bumped shall retain his Red
Circled Status and shall receive the Red Circled Rate for the position that he bumps down to or
up to if there is a Red Circle Rate being paid for that position or the higher rate being paid for the
position if any exists. The same procedure will apply to recall of an employee.

(E) THE CITY WILL CONTINUE THE PAST-PRACTHICE OF ALLOWING THE
MORE SENICR EMPLOYEE, DURING A REDUCTION IN THE WORK FORCE DUE
TO LACK OF FUNDS OR LACK OF WORK., TO EXERCISE THE OPTION OF
TAKING THE LAYOFF IN LIEU OF THE EMPLOYEE ABOUT TO BE LAID OFF.

(F) EMPLOYEES WHO HAVE SUCCESSFULLY COMPLETED THE TRAINING
PROGRAMS, SPECIFIED IN ARTICLE 2121.85, WILL BE DEEMED QUALIFIED
FOR PURPOSES OF LAYOFF AND RECALL UNDER ARTICLE 2121.44 AND 2121.45.
THERE SHALL BE A LIMIT ON THE NUMBER OF EMPLOYEES DEEMED
QUALIFIED IN THIS MANNER WHO CAN FILL VACANCIES AND BUMP INTO
MAINTENANCE WORKER POSITION OF 20% OF THE TOTAL MAINTENANCE
WORKER POSITIONS AT THE TIME.
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2121.48 Recall Procedure

() Employees laid off or displaced will be placed on a recall list for their respective
bargaining unit by seniority. Employees will remain on this list until they are returned to the
classification they occupied in the Division they were in prior to the layoff or displacement, with
the following exceptions.

(1) A five (5) year period has elapsed without recall, in which case, they will be
removed from the recall list.

(2}  All employees must accept recall to their former classification.

(b) Before any vacancies are filled, the qualifications of individuals on the recall list will be
reviewed by Department of Human Resources personnel to determine if they possess the
necessary qualifications. Permanent employees who are judged qualified will be recalled by
seniority to fill vacancies in the same or lower salary group of their permanent classification.

(¢) Inthe absence of an eligibility list, individuals on the recall list who are qualified as
determined by Department of Human Resources personnel will be allowed to fill positions at a
higher salary group than their permanent classification on a provisional basis by seniority
provided there are not permanent employees at that salary group or higher who are displaced or
laid off who qualify for the job and are willing to accept it.

(d)  Prior to hiring from eligibility lists, individuals on the recall list who are qualified as
determined by the Department of Human Resources personnel will be allowed to fill vacancies in

job classifications at the same salary group and/or in a lower salary group than their permanent
classification.

2121.49 Loss of Seniority
An employee shall be given written notice of the reason for loss of seniority and shall be
given the opportunity of having a hearing before such action is taken. The seniority of the
employee shall be considered broken and the employee terminated for the following reasons:
(a) The employee resigns his position in the service.

(b) The employee is discharged for just cause and the discharge is sustained.

(c) After recall notice has been sent to the employee and the employee fails to report for
work after fourteen (14) calendar days.

(d) The employee is absent on his own accord for a period of more than five (5)
consecutive work days, and fails to properly apply for a leave of absence.

(e) The employee fails to return at the expiration of an approved leave of absence.
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(f)  An employee enters employment for another employer or becomes self-employed while
on a leave, as provided in Section 282151 2121.54 (FALSIFICATION OF REQUEST).

(g) Anemployee is laid off continuously for more than five (5) years.

LEAVES OF ABSENCE WITHOUT PAY

2121.50 Leave of Absence Without Pay

.(a) A personal leave of absence without pay may be granted at the request of the employee
upon the approval of the City and the Union in accordance with the rules enumerated in Section
2142147 2121.50 (LEAVE OF ABSENCE WITHOUT PAY) through 242455 2121.58
(EMPLOYMENT BY BARGAINING AGENT).

(b) An employee on an approved leave of absence shall continue to accumulate seniority
during the period of the employee's absence.

(c) Itis the Parties’ express intent that this chapter of the Code shall not be applied or
interpreted in such a manner as to cause or constitute a violation of any law, specifically
including PL 103-3 known as the Family and Medical Leave Act 0of 1993. Any remedy for
violation of this act shall be as set forth in the Act. Employees on an approved FMLA (Family
Medical Leave Act) leave may hold fifteen (15) days vacation and fifteen (15) days sick time for
later use.

2121.51 Personal Leave up to Five (5) Days

Any request for an excused absence for a period of five (5) work days or less may be granted
by the employee's Plant Manager or his/her designee without the necessity of preparing formal
leave papers.

2121.52 Personal Leave from Six (6) to Thirty (30) Calendar Days

Upon the approval of the City and the Union, a leave of absence without pay may be granted
for up to thirty (30) calendar days in any calendar year.

Request for such leave of absence shall be in writing, in triplicate, and shall be signed by the
employee stating the reasons for said leave. One (1) copy shall be retained by the employee, one
(1) copy by the Department of Human Resources, and one (1) copy by the Union.

Employees on such leave will not suffer loss of position during said absence. When an

employee returns from such an approved leave of absence, that employee shall return to the
position in the service from which the leave was granted.
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Furthermore, employees on such approved leave of absence for thirty (30) calendar days or
less shall have their hospitalization-surgical-drug-life insurance benefits continued in force by
the City during this period of time.

2121.53 Personal Leave of More than Thirty (30) Calendar Days
(a) A leave of absence for more than thirty (30) calendar days in any calendar year may be

granted provided the request meets requirements of Section 212447 2121.50 (LEAVE OF
ABSENCE WITHOUT PAY).

(b) When a leave of absence for more than thirty (30) calendar days is granted, the
employee shall not be entitied to be returned to the position from which the leave was granted,
but will be placed in an open position in the same class or in a class at the same salary group
provided a vacancy exists, except in the case of a leave of absence for the purpose of securing
job related educational experience, in which case the employee shall be returned to the Division
from which the leave was granted. The exceptions to this provision are as follows: an employee
who is on an industrial injury leave and in the City program with the Program Physician will be
entitled to return to his/her position when determined to be physically able to return to work in
their classification; or an employee who is on a leave pursnant to the Family and Medical Leave
Act of 1993 will be entitled to return as provided therein.

If an employee elects to go on Worker's Compensation pursuant to Section 242196
2121.99(E), (INJURY PAY) "InjuryPay", the City may fill that position after thirty (30)
calendar days.

(¢) Inno case shall a leave of absence be granted for a period of more than one (1) year,
except as otherwise provided herein.

(d) An employee on an approved leave of absence for more than thirty (30) calendar days
in any calendar year shall not receive hospitalization-surgical-drug prescription benefits during
the period of such leave, however, the employee may arrange to prepay through the office of the
City Auditor the premiums necessary to continue the employee’s hospitalization-surgical-drug
prescription benefits in force during the period of time exceeding thirty (30) days the employee
is on leave. Life insurance benefits will be maintained during said period. The exceptions to this
are a leave pursuant to the Family and Medical Leave Act of 1993 or an industrial injury leave as
provided in this agreement.

2121.54 Falsification of Request

No employee shall be granted a leave of absence for the purpose of entering employment for
another employer or becoming self-employed. If a leave of absence is falsely obtained and the
employee is found to be employed by another employer or to be self-employed while on a leave,
the employee shall be given the opportunity to resign from service with the City. If the
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employee fails or refuses to resign, then the employee may be discharged provided that the
discharge will be subject to review under the grievance procedure provided herein.

2121.55 Military Leave

An employee who is called or enlists into military service shall be placed on an approved
leave of absence during the initial tour of duty. Upon discharge, the employee shall have ninety
(90) calendar days to report back to the City to be reassigned in accordance with the law. The
employee shall accrue seniority while on such leave as provided in Section 212437 2121.40
(SENIORITY DURING MILITARY SERVICE).

2121.56 Maternity Leave and Pay

(a) A female employee who has completed probation will be eligible for maternity leave
for that period of time that she is physically incapable of performing her regular work related
duties. The employee will be required to document her physical condition in a Statement of
Attending Physician forwarded to the City. Application for such leave will be made on the
approved form.

The employee shall be entitled to use as much of her accumulated sick time as she desires, in
lieu of a Leave of Absence Without Pay, during this period of time. The employee may request
additional release time prior and/or subsequent to the above stated disability. Such requests shall
be made as provided in Sections 212147 2121.50 (LEAVE OF ABSENCE WITHOUT PAY)
through 2321455 2121.58 (EMPLOYMENT BY BARGAINING AGENT).

(b) A male employee shall at the option of the employee be entitled to sick pay for the
maternity of his spouse. The male employee shall be entitled to take up to ten (10) days from
accrued sick days for the purpose of staying home to assist his family at the time of his wife's
delivery. The Union hereby agrees to hold harmless and indemnify the City for any liability
which may arise over the enforcement or application of this provision.

(¢) It is the Parties' express intent that this section shall not be applied or interpreted in such
a manner as to cause or constitute a violation of any law, specifically including PL 103-3 known
as the Family and Medical Leave Act of 1993; provided, however, that any remedy for violation
of this Act shall be as set forth in the Act.

2121.57 Sick or Injury Leave

When an employee is sick or has been injured, and the employee has no sick days or injury
pay left, and extended Sick or Injury Pay has not been granted, then the employee may apply for
a Leave Without Pay as provided in Sections 212147 2121.50 (LEAVE OF ABSENCE
WITHOUT PAY) through 212155 2121.58 (EMPLOYMENT BY BARGAINING
AGENT). The request must be accompanied by the Statement of Attending Physician verifying
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the necessity for such leave. The leave may be granted for periods of thirty (30) days or more,
depending on the condition of the employee, not to exceed two (2) years from the date the
employee's sick pay or injury pay has been exhausted, unless by mutual agreement this period 1s
extended in writing.

2121.58 Employment by Bargaining Agent

Notwithstanding the provisions of Section 212151 2121.54 (FALSIFICATION OF
REQUEST), an employee may be granted a leave of absence without pay for a period not
exceeding two (2) years for the purpose of entering employment by a bargaining agent with
which the City of Toledo has entered a collective bargaining agreement covering employees of
the City of Toledo. This period may be extended on a year-to-year basis by mutual agreement.

HOURS OF WORK AND OVERTIME

2121.59 Work Schedules

(a) Except for emergency situations, work schedules shall not be changed unless the
changes are mutually agreed upon by both the City and the Union. This provision shall not be
construed to prevent the City from assigning work from one shift to another.

(b)  If, under this section, work schedule changes are proposed by the City, and the Union
does not mutually agree to the proposed change, then the proposal of the City may be referred to
arbitration at the request of the Mayor. The arbitrator shall review the proposed change to
determine its reasonableness, including its impact on bargaining unit employees. In the event the
arbitrator finds that the proposed change is not reasonable, then that proposal will not be
implemented. Where the proposal is found by the arbitrator to be reasonable, it may then be
implemented. When the decision is rendered in favor of the City, the arbitrator shall have the
authority to compensate for monetary losses to the employees.

The City and the Union shall meet for the purpose of selecting an arbitrator within ten (10)
work days after the Mayor has notified the Union, in writing, of the City's desire to refer a
proposed change to arbitration. Any proposal referred to arbitration shall be submitted to the
arbitrator as an accelerated grievance and shall take precedence over other matters awaiting
arbitration. The proposal shall not be implemented until the arbitrator's decision has been
rendered.

2121.60 Starting Time
The starting time shall be determined on an operational basis and the employees shall be

made aware of the established starting time for their unit. The established starting time for the
unit shall be strictly enforced in accordance with Division Rules.
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2121.61 Work Day

The work day shall be the employee's regularly scheduled eight (8) hours of work with a fixed
starting and quitting time and shall consist of eight (8) consecutive hours, except as broken for
breaks and lunch period. THIS SHALL INCLUDE THE DIVISION OF SOLID WASTE
REFUSE COLLECTION OPERATIONS.

2121.62 Work Week

The work week shall consist of five (5) consecutive eight (8) hour days, Monday through
Friday, except for employees in a seven (7) day, twenty-four (24) hour operation and except for
such operations where the delivery of service to the public requires a different work schedule,
then the current schedule practice shall prevail.

2121.63 Quitting Time

The established quitting time for each operational unit shall be strictly enforced. Where
employees are required to ring a time clock, they shall be permitted to ring out and leave the
premises not more than six {6) minutes prior to the established quitting time. Clean up time for
each employee's tools and equipment, work area, and person shall be negotiated from operational
unit to operational unit between the individual unit, and the Union and the Department of Human
Resources.

2121.64 Work Shifts

Eight (8) consecutive hours of work shall constitute a work shift, Sunday through Saturday, or
as past practices in scheduling have been accepted.

2121.65 Shift Work Schedules

Work schedules showing the employee's shift, work days and hours shall be posted at least
ten (10) days in advance on Department, Division or Unit bulletin boards and shall remain
posted. '

2121.66 Saturday and Sunday Shift Workers

All employees shall be considered to have two (2) Saturdays and two (2) Sundays within any
two-week work period. The first day off shall be considered as a Saturday; the second day off
during the work period shall be considered as a Sunday; the third day off during the work period
shall be considered as a Saturday, and the fourth day off during the work period shall be
considered to be a Sunday.
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2121.67 Breaks and Lunch Hour

{a} There shall be a fifteen (15) minute break in each four (4) hours of work. There shall be
a break after ten (10) hours of work and each two (2) hours thereafter.

(b) There shall be a minimum of one-half (1/2) hour lunch period without pay for all
regularly scheduled employees. If the City and the Union mutually agree, in writing, to waive
the minimum lunch period provided herein for specified operations, the employees shall be
permitted to work eight (8} straight hours without taking a lunch period.

(¢)  All shift employees who work a seven (7) day continuous operation shall receive a one-
half (1/2) hour paid lunch period.

2121.68 Daily Overtime

(a) All work in excess of the regularly scheduled eight (8) hour work day shall be overtime
and compensated at the rate of time and one-half (1-1/2) the regular rate or as otherwise
provided. Overtime shall not be paid twice for the same hours. THIS INCLUDES THE
DIVISION OF SOLID WASTE REFUSE COLLECTION OPERATIONS.

(b) Ifan employee is requested to report back to work, not contiguous to the beginning or
end of the regular shift, the employee shall be guaranteed a minimum of four (4) hours overtime

pay.

(c) If the employee is requested to report to work two (2) hours or less prior to but
contiguous to the start of the shift, the employee shall be guaranteed two (2} hours of overtime

pay.

(d) Ifthe employee is requested to report to work more than two (2) hours but less than
four (4) hours prior to but contiguous to the start of the shift, the employee shall be guaranteed
four (4) hours overtime pay.

(e)  All such hours shall be paid at the appropriate overtime rate.

2121.69 Saturday Overtime

For regularly scheduled employees (Monday-Friday), Saturdays shall be compensated at the
rate of time and one-half (1-1/2) provided such employees have been credited with forty (40)
hours straight-time pay in the scheduled work week. A minimum of four (4) hours pay at the
appropriate overtime rate shall be guaranteed to such employees.



2121.70 Sunday Overtime

For regularly scheduled employees (Monday - Friday), Sundays shall be compensated at the
rate of double time provided such employees have been credited with forty (40) hours straight-
time pay in the scheduled work week. A minimum of four (4) hours pay at the appropriate
overtime rate shall be guaranteed to such employees.

2121.71 Holiday Overtime

{a) When aregularly scheduled employee (Monday-Friday) works on a holiday, the
employee shall be compensated for the holiday plus double time for all hours worked on such
holiday. A minimum of four (4) hours pay at the appropriate overtime rate shall be guaranteed to
such employees.

(b) When a holiday falls on a Saturday and the City celebrates the holiday on Friday, if an
employee worked Friday the employee shall be compensated at the double time rate for all hours
worked on the Friday. In the event the employee works on Saturday, the employee shall be
compensated at time and one-half (1'2) for all hours worked on Saturday. In the event the
holiday falls on Sunday and is observed on Monday, this same rule shall apply.

2121.72 Overtime Guarantee

The overtime guarantees set forth herein shall not be applied to those situations where the
employee 1s attending a prescheduled meeting; where there has been a citizen complaint which
necessitates a Pollution Control inspection outside the regular working hours; or to attend a

required court hearing as a witness in connection with their City employment. In such cases the '
employee shall be guaranteed two (2) hours pay at the appropriate overtime rate.

2121.73 Overtime Shift Work
All work in excess of an eight (8) hour shift within a twenty-four (24) hour period shall be
compensated as overtime except where past practice in scheduling has been accepted.

2121.74 Saturday/Sunday Overtime Shift Work

(a) When a shift worker works his first scheduled day off, it shall be considered as a
Saturday and shall be compensated at the time and one-half (1-1/2) rate.

(b) When a shift employee works his second scheduled day off, it shall be considered as
Sunday and shall be compensated at the double time rate.
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(¢) When a shift worker works on his scheduled day off for a holiday, he shall be
compensated for the holiday plus double time for hours worked on such day.

(d) Overtime procedure for shift workers shall be mutnally agreed upon by both parties on
a Divisional basis.

2121.75 Overtime Rotating List

Whenever it 1s necessary to work overtime, such overtime shall be distributed as evenly as
possible among the employees who have completed their original probationary period and are
qualified to perform the necessary work. The seniority rotating overtime list shall be established
by job classification according to the employee's seniority within the class. It shall also show the
original hiring date. All overtime hours worked shall become part of the seniority rotating
overtime list of all employees. The list shall be followed except as otherwise provided by
divisional agreements.

When an employee is requested to work and refuses such overtime assignment, the employee
shall be charged with such overtime. Overtime Rotation Lists shall be updated daily by the City
and remain posted at all times.

2121.76 Probationary Employees Overtime

New employees shall not be entitled to work overtime until the completion of their
probationary period, unless all permanent employees who desire to work overtime are working.
When a new employee has completed the original probationary period the employee shall be
charged with the hours of the employee baving the greatest amount of hours in their
classification.

2121.77 Promotional Probationary Overtime

An employee that is promoted into a different classification or to a different operational unit
shall be entitled to work overtime while the employee is a probationary employee in his new
classification or assignment provided the employee has been in his new position long enough to
be familiar enough with the position and has acquired the ability to perform the duties of the
operations that are required to work the overtime. The employee, who has been promoted, shall
be charged with the average amount of hours and shall be so placed on the overtime rotating list.

2121.78 Overtime Refusal

Employees may refuse overtime, however, where it 1s imperative that overtime be worked,
then a sufficient number of employees on the overtime list shall be required to work the required
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overtime. When it is necessary to require employees to work overtime, the employees with the
least seniority with in the unit shall be scheduled to work.

2121.79 Premium Hours

It is the intent of the parties hereto that the overtime premium hours shall be kept equal within
eight (8) hours for day workers and sixteen (16) hours for shift workers.

2121.80 Assignments; Inequality

If at the time that overtime assignments are shown to the departmental steward and the
steward advises the supervision that there is a mistake, supervision still has the prerogative to
make the assignments. The departmental steward, upon finding there was a mistake, shall file
under the grievance procedure. Employees not called for overtime when entitled shall be made
whole for this loss.

2121.81 Compensatory Time

An employee who has worked overtime shall be allowed to receive compensatory time off in
lieu of pay at the appropriate overtime rate if the employee so elects. The employee shall receive
this time off with pay in such a way as not to impair the operations of the work unit. In the
absence of such election by the employee, the employee shall receive pay as provided herein.

An employee must take all compensatory time in excess of one hundred (100) hours by April 30
of the vear following the year in which the time was earned. If the employee has not taken the
time by that date, then they shall be paid for all hours not taken in excess of one hundred (100}
hours in the next regular pay period.

2121.82 Special Work Schedules

The City shall have the right to establish the work schedules for new additional positions.
These work schedules may require employees to work on Saturdays and Sundays and have other
days off during the week. Work schedules at present Jevels shall not be affected by this
provision. Further, where bargaining unit employees are placed in positions in a Division, they
will work the shifts required by the operation of the Division.

2121.83 Compensated Time Considered Time Worked
Holidays, vacations and other time off to which such person is entitled as a matter of rights

under or by virtue of any ordinance of the City and this Agreement shall be considered as time
worked.
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GENERAL PROVISIONS

2121.84 Injury at Work

An employee who may be injured during the course of the day's employment shall be paid a
minimum of eight (8) hours pay for that day, if such injury requires the employee to leave the
job.

2121.85 Provisions for Safety

(a) The City shall continue to make provisions for the safety of its employees consistent
with the rules/requirements of the Ohio Employment Risk Reduction Standards and such rules as
may otherwise be adopted by the Public Employment Risk Reduction Advisory Commission of
the Ohio Department of Industrial Relations, Division of Occupational Safety and Health,
provided however, remedies shall be pursuant to the provision of H.B. 308. Protective devices,
as required by law, to properly protect employees from injury shall be provided by the City.

(b) Employees are to comply with all general safety rules of the City and any special
divisional safety rules and shall be required to use safety equipment provided for them.

(c) Local 20 will participate in the City-wide Labor-Management Health and Safety
Committee. The Union will be represented on this Committee by the local union business
representative and one (1) other designated representative. The City will be represented by a
designee of the Director of Human Resources and such other representatives as are needed. This
Committee will also include representatives from other bargaining units within the City. The
Committee will consider all issues brought before it regardless of the bargaining unit impact.

(d) This joint Committee will perform the following functions:

(1} The Committee shall develop annual goals, objectives, and timetables directly aimed
at reducing worker's compensation costs. Goals and objectives not met within established
timeframes shall be critically reviewed by the Committee. H the City, in its sole discretion, is
dissatisfied with progress in meeting goals and objectives or with the Committee's action or
inaction, the City may take such actions as it deems necessary to exact cost containment.

(2) The Committee shall develop other cost containment measures, which shall include:

1. Enhanced managed care and utilization review;

2. Increased claims control and claims audits;

(3) The Committee may develop a safety award program.

42



(4) 'The Committee shall review and analyze all reports of work-related injury or illness,
as submitted by the representative of the Human Resources Development Section, and
recommend procedures for the prevention of accidents and disease and for the promotion of
health and safety of employees.

(5) The Committee shall promote health and safety education and/or participate in such
programs.

(e} Sub-committees may be formed as deemed necessary by the co-chairpersons to study
issues, develop reasonable solutions, and report back to the Committee.

(fy  Union representatives will receive their regular pay while on Committee business.

-(g) The Committee shall meet regularly, on at least a monthly basis, and attendance shall be
required. Actions taken in the absence of a bargaining unit representative shall be binding upon
that bargaining unit. The city will provide minutes of each meeting.

(h) Divisional Safety Committees shall be formed which will include the commissioner or

designee, a representative designated by the Union and other divisional personnel mutually
agreed upon.

2121.86 Excluded Employees

Employees excluded from this agreement shall not perform work covered by the listed
classifications and ordinarily assigned to employees covered herein.

However, Supervisors may assist employees and perform work when emergency conditions
prevail, and, furthermore, be permitted to perform related tasks for legitimate training purposes.

Employees deprived from work by the action of the employer in violation of this Section shall
be made whole for their loss.

2121.87 Bulletin Boards
The City agrees to furnish bulletin boards in each unit. The Union shall have the right to post
Union notices or notices of social gatherings on the bulletin boards. No article shall be removed

from the bulletin boards without first securing permission from the Union. Any employee found
guilty of this act may be disciplined. Bulletin board placement shall be mutually agreed upon.
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2121.88 Training in Service

The City recognizes that it 1s impossible to select by an examination process, persons who are
fully competent when appointed to perform all duties to which they may be appointed. The
employee shall be given all help possible to qualify durning the employee's probationary period.

The City shall form a Joint Training Committee with appropriate representation from the
Administration, Civil Service and the Union to cooperate and assist in the establishment of
various training programs to assist City employees in qualifying for promotions to higher
positions.

Based upon the above paragraph, the City shall establish training programs for all Local 20
employees to establish minimum requirements to become qualified to test for the following
classifications:

(a) Tandem Truck Driver
(b) Refuse Truck Driver

(¢c) Water Reclamation Maintenance Worker

(d) Landfill Equipment Operator

Employees participating in these training programs will do so on a voluntary basis and
without added compensation for time spent in training. Successful completion is only intended
to qualify the employee to take the Civil Service examination for the classification, not as a
substitute for minimum requirements for other purposes. Provided, however, those who
successfully complete the training program and pass the Civil Service Exam will be deemed
qualified for purposes of layoff and recall under Asticles2121-44 SECTION 2121.47
(LAYOFF PROCEDURE) and 242145 2121.48 (RECALL PROCEDURE). There shall be a
limit on the number of employees deemed qualified in this manner who can fill vacancies and
bump into Maintenance Worker positions of 20% of the total maintenance worker positions at
the time.

These training programs shall be established by mutual agreement between the parties to this
agreement and shall test primarily for actual job performance.

Programs for Refuse Truck Driver, Water Reclamation Maintenance Worker, and Tandem
Truck Driver shall only occur before future Civil Service tests for those classifications.

2121.89 Working Below Classification

No employee shall be required to work below his classification if there is any other employee
in that lower classification who is working above that lower classification in the same unit.
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Employees temporarily required to work below their classifications shall receive their regular
rate of pay.

2121.90 Working Above Classification

Employees temporarily required to work above their classifications or pay rate shall receive
the higher rate of pay for said higher classifications.
2121.91 Working Out of Classification

No employee shall be required to work out of classification if there is a vacancy and an

eligibility list for that classification, except alternates may be used as provided in Section
212143 2121.46 (AL TERNATES).

2121.92 Resignation

Any employee whose removal from the service is sought may resign at any time and the
record shall show that the employee resigned of the employee's own accord. Any employee who
wishes to leave the City's service in good standing shall sign a written resignation with the
Department and/or Division head at least two (2) weeks in advance of the date the employee
wishes the resignation to be effective.

2121.93 Other Employment Compatibility

No employee of the City shall accept outside employment that is adverse to or in conflict with
the employee's municipal employment. In the event an employee is injured while engaged 1n
any outside employment, the employee shall not be entitled to any sick leave benefits which have
been accumulated by virtue of his employment by the City.

2121.94 Change of Name, Address, Phone Number

When an employee changes his name, address or phone number, he shall within fifteen (15)
working days, notify his supervisor on the appropriate forms. Such changes are to be forwarded
by the supervisor to the Department of Human Resources who shall correct the employee's
records and file such change in the employee's personal history file. The Union shall receive a
copy of such notification for all employees in the bargaining unit.
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HEALTH AND WELFARE

2121.95 Accumulation of Sick Days

Regular employees of the City hired on or before May 18, 1991 shall be credited with sick
days in accordance with the following formula 5/19/91: One and one-quarter (1-1/4) days shall
be credited for each month of service, not to exceed fifteen (15) days per calendar year. Such
days shall continue to accumulate at such rate without any maximum limitation. An employee
granted a leave of absence for thirty (30) calendar days or more shall not accumulate sick pay
during the period the employee is on such leave.

Those employees hired on or before 5/18/91 shall have the option of maintaining their current
sick leave accrual and severance pay plan as set forth in Part A or the sick leave conversion plan
as set forth in part B below. This election shall occur from 2/1/92 to 3/15/92.

Employees hired on or after 5/19/91 shall be covered exclusively by the sick leave plan in
Part B. ‘

(A) Employees who elect to maintain their current sick leave accrual and severance pay plan
shall be credited with sick days in accordance with the following formula 5/19/91: one and one
quarter (1%4) days shall be credited for each month of service, not to exceed fifteen (15) days per
calendar year. Such days shall continue to accumulate at such rate without any maximum
limitation. Provided the conditions of Section 2323316, 2121.120 (Termination and Severance
Pay) have been met, unused sick leave accumulated to the time of termination shall be paid at the
rate of one-half (1/2) for all such accumulated sick time up to two hundred (200) days and full
pay for accumulated sick time in excess of two hundred (200) days.

An employee who dies as the direct result of injuries sustained in the course of employment
with the City shall receive payment for the full accumulation of sick pay at the time of death or
retirement.

(B) (1) Employees hired on or before May 18, 1991 who elect the sick leave conversion
plan set forth herein will bank accumulated sick leave through May 18, 1991. This banked sick
leave accumulation will be used as the need for sick pay arises or may be converted to cash
under the terms set forth in Part (B)(3). Provided the conditions of Section 2321-116-2121.120
(Termination and Severance pay) have been met, unused sick leave from that banked effective
May 18, 1991 will be paid as follows at the employee's regular rate as of May 18, 1991: one-half
for all banked sick time up to two hundred (200) days and full pay for accumulated sick time in
excess of two hundred (200) days.

(2) On and after May 19, 1991, employees covered by this plan shall be credited with
sick days in accordance with the following formula: 3.231 sick hours shall be credited for each
pay period of service, not to exceed eighty four (84) hours per calendar year. Such hours shall
continue to accumulate at such rate without any maximum limitation.
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(3) Sick leave hours not used by the end of the year can either be turned in for payment
of a percentage of salary as indicated below or carried over until retirement or separation.

At the option of the employee, sick leave hours not used by the end of the year may be paid
over into a trust established by the Union or any employee and intended to be a "secular trust”
providing for payment of the amounts accumulated therein at retirement or separation. Such
trust shall be trusteed and administered by the Union, which shall be solely responsible for such
trust.

The maximum number of sick hours allowed for year-end payment will be forty (40).
Employees using twenty (20) hours or fewer of sick leave in the preceding calendar year shall be
entitled to a conversion to pay at fifty percent (50%). Employees using more than twenty (20)
but forty (40) or fewer hours shall be entitled to a conversion at twenty five percent (25%).
Employees with fewer than four hundred twenty (420) hours of accrued sick time or who have
used more than forty (40) hours in the preceding calendar year, shall not be eligible for this
conversion privilege. The employee's accrued sick leave shall be reduced by the number of
hours converted to cash.

(4) Provided the conditions of Section 2324-116 2121.120 (Termination and Severance
Pay), have been met, unused sick leave accrued after May 18, 1991 will be paid as follows at the
employec's regular rate at the time of termination: thirty-three percent (33%) of salary for the
first three hundred and twenty (320) hours and fifty percent (50%) of salary for the next three
hundred and twenty (320) hours for a maximum of six hundred and forty (640) hours.

(5) An employee who dies as the direct result of injuries sustained in the course of
employment with the City shall receive payment of the full accumulation of sick pay at the time
of death or retirement.

2121.96 Sick Pay Usage

Sick pay is pay to the employee for the necessary absence from duty on a regularly scheduled
work day because of illness, injury or exposure to contagious disease suffered by the employee
not in the course of their employment, or illness in the employee's immediate family that
necessitates the employee's absence from work or would result in serious hardship to the
employee's family.

Attendance to the immediate family member at a hospital while undergoing serious
medical attention shall be included under the provisions. Sick pay shall not be made for illness
or injury incurred as a result of outside employment or as a result of any action within the control
of the employee such as intentional self-inflicted wounds, use of drugs or alcoholic beverages,
while committing a felony, or other similar action. For the purpose of this section, immediate
family shall include only the employee's father, mother, sister, brother, spouse or child. The
family illness provision shall be for a limited period of time, not to exceed three (3) days to
enable the employee to secure other arrangements for the care of the member of the employee's
immediate family.
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2121.97 Reporting; Proof of lliness

(a) The employee, while absent on sick pay, must notify the supervisor under agreed
practices. When claiming sick days an employee must remain at home caring for their illness or
that of their sick family member, unless way receiving medical attention such as in a hospital, at
a doctor's office or at a pharmacy, and be able to document the absence from home. If the sick
family member does not reside in the home of the employee, the employee shall provide notice
when reporting off that they will be at the sick family member’s home and its location. The
employee shall then remain at the sick family member’s home, unless away receiving medical
attention such as in a hospital, at the doctor’s office or at a pharmacy, and be able to document
the absence from home. An employee who is recuperating from surgery or some other major
medical condition who is advised by his physician that a change of location would hasten their
recovery, may do so with the approval of the Department of Human Resources. An employee
who is recuperating from surgery or other medical condition and who has not been released to
return to work by a physician within ten (10) work days does not have to remain at home
provided that their physician’s statement indicates that remaining home is not necessary to their
full and fast recovery. The employee then shall be allowed under these conditions to continue to
receive sick pay benefits.

(b) Beginning January 1, 2006. When an employee has used five days or forty hours of
sick time in a calendar year that is not FMLA approved, or is not otherwise documented as
specified below, then the employee shall, be notified that, use of more than six days or forty
eight hours of non-FMLA or undocumented sick time that year may be cause for discipline.
When the employee’s sick time usage that is neither FMLA — approved nor otherwise
documented exceeds six days or forty-eight hours. The employee may be, subject to, discipline
pursuant to the PDP for that usage and each additional non-FMLA approved or otherwise
undocumented sick that calendar year.

“Documented sick time” for purposes of this paragraph and to paragraph (c) shall be restricted to
notes or other documentation from a medical practitioners’ office (physician, nurse practitioner,
nurse, dentist, chiropractor, physical therapist) and school officials’/school nurses on medical or
school stationery. 7

(¢) An employee who goes home sick after reporting, for work shall receive written
notification for the second occurrence in a calendar year that has not been documented in
accordance with paragraph (b} above. The written notification shall instruct the employee that
the same conduct in the future will result in the employee being required to submit appropriate
documentation concerning the reasons for leaving early for the remainder of the calendar year.
This provision shall not be applicable when employee has a pre-approved doctors or dentists
appointment. Nor shall it apply where an employee authorized to report to work for a partial
work day, either before or during that day, when the employee would otherwise take the entire
day as sick leave. Authorization to report to work under this provision will be requested by
direct verbal communication between the employee and the employer or its designee and
confirmed as soon as practicable in writing.
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Failure to provide a “Statement of Attending Physician” or documentation when required by this
agreement may subject the employee to disciplinary action.

(d) When the use of sick days extends beyond three (3) consecutive work days, the
employee shall furnish the City with a "Statement of Attending Physician" in accordance with
Division Policies and Procedures and the provisions above.

() Any absence from duty as the result of a claimed illness or injury may be investigated,
during the employee's normal working hours, by an authorized City representative.

(f)  Any employee found guilty of abusing sick pay benefits provisions hereto set forth
herein or whose reasons for absence are falsified shall be subject to appropriate disciplinary
action.

2121.98 Sick Pay Extension

In the event of the extended iliness of an employee and after having exhausted all
accumulated sick days, bonus days and vacation days, then a request may be made to the
Department of Human Resources for extended sick pay benefits. The employee's prior work
record with regard to usage of sick days and the employee's seniority will be taken into account
along with where sick leave time is exhaunsted due to extraordinary circumstances, extra
consideration shall be given in determining the eligibility of the employee for such extension. In
the event the request is not granted, the employee shall be notified of such action. In the event a
sick and accident insurance benefit mutually agreeable is secured, then this benefit shall be
discontinued. '

2121.99 Injury Pay

(a) Employees injured in the course of and arising out of their employment under such
circumstances as would cause such injury or disability to be compensable under the Worker's
Compensation Laws of the State of Ohio will be eligible to participate in the City's Injury Pay
Program. The Cost Containment Committee referenced below will select the Program
Physician(s) and medical facilities from submitted proposals.

(1) Employees sustaining a work related injury that requires medical attention at a
medical treatment facility (i.e., sprains, simple fractures, etc.) will be transported to and treated
by a Program Physician or medical facility. The Program Physician, along with rendering a
diagnosis and prognosis, will determine if the employee is capable of returning to regular duties,
whether a transitional work assignment is appropriate, and the necessary rehabilitation plan to be
followed; this plan will include the duration of any transitional work assignment not to exceed 30
calendar days and indicate any physical therapy the injured employee may require. The Program
Physician(s) may require follow-up medical evaluations.
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(2) Employees sustaining a work related emergency/trauma injury (i.e., life threatening,
severe body injury) may be treated at any medical treatment facility to which emergency medical
personnel transport them. The employee will subsequently be examined by the Program
Physician. The designated Program Physician will determine if the employee is capable of
returning to regular duties or if a transitional work assignment is appropriate and the necessary
rehabilitation plan to be followed; this opinion will include the duration of any transitional work
assignment not to exceed 30 calendar days and indicate any physical therapy the injured
employee may require. The Program Physician(s) may require follow-up medical evaluations.

(3) An employee may, after the initial evaluation by the Program Physician, elect to
continue treatment with their personal physician provided the Program Physician's
recommendations are followed. The employee will sign any necessary waivers to allow their
personal physicians to release information to the Program Physician. The employee's personal
physician will be the physician of record for Workers' Compensation purposes.

(b) Upon the Program Physician's determination that an injury requires the employee to be
off work, wherein the employee reports said injury within twenty-four (24} hours of the incident
of illness or injury, paid leave shall be granted by the Department of Human Resources for up to
60 days.

Should such disability exceed sixty (60) calendar days, the Director of Human Resources, on
application therefore and proof of continued disability, may extend the period during which such
person is carried on the regular payroll. The length of such extended period or periods shall not
exceed two (2) years.

Injury pay extension requests, accompanied by a "Statement of Attending Physician" setting
forth the illness or injury and the need for additional time, must be presented to the Director of
Human Resources no later than one (1) week after the expiration of the original sixty (60) day
disability period. If the above requirements are not fulfilled, the request for injury pay extension
may not be considered.

(¢) Workers' Compensation: At the expiration of the injury leave granted, if the employee
1s still unable to return to work, the employee may elect in writing to use accumulated sick and
other accrued time. If the employee is still unable to return to work, payment of normal wages
will be stopped and the Industrial Commission will be requested to begin weekly payment under
the provisions of the Workers' Compensation Act.

(d) If the opinion of the employee's treating physician conflicts with that of the Program
Physician over any of the issues and such opinion is presented to the City in seven (7) calendar
days of the Program Physician's evaluation, and if the physicians cannot agree after consultation,
the employee will be referred for a third opinion. The Cost Containment Committee referenced
below will establish a panel of occupational health specialists for third opinions. The third
opinion shall be determinative of the employee's injury pay status under the contract and shall
not be subject to further appeal or review. If the third opinion is consistent with the Program
Physician's plan and the employee fails to abide by the rehabilitation plan, or the employee
enters and later drops out of the plan, then the City can recoup injury pay advanced from the



employee's sick time accumulation. If the employee does not have sufficient sick time balance,
the City shall recoup the injury pay by reducing future sick leave earnings by one-half until the
injury pay is fully recouped.

{e) Employees who sustain injuries in the course of and arising out of their employment
under such circumstances as would cause such injury or disability to be compensable under the
Worker's Compensation Laws of the State of Ohio who choose not to be evaluated by the
Program Physician or who choose not to follow that physician's recommended program and go
only to the physician of their choice are not entitled to any paid injury leave benefits contained in
this collective bargaining agreement. Notice of intent not to participate in the City's Injury
Program must be given within three (3) work days of the injury. Any and all work-related injury
claims will be processed through and conform with the Workers' Compensation Act.

(f) False Claim: The City reserves the right to recoup benefit payments to any employee
who is guilty of submitting a false claim, or abuse of the privileges covered in this section, or
working for another employer while on injury leave, and may take disciplinary action.

(g) An employee working in a transitional work assignment will be compensated at their
regular rate of pay. The employee will not be entitled to bid rights, overtime, etc., since the
employee is not fit to perform all of the duties of the classification. With regard to the rights of
other employees, the employee in the transitional assignment will be deemed not to be working
out of classification. Vacancies will not be permanently filled by transitional work. Further, it is
not the intent of the provision to assign an employee transitional work in a higher salary group if
that would prevent another employee from serving as an alternate. An employee whose regular
work hours differ from the work hours of the operation where the employee is assigned
transitional work shall only be required to work during the hours of his or her regular daytime
work shift (e.g. 7 - 3:30 instead of 8 - 4:45). In addition, an employee shall not incur any parking
expenses as a result of engaging in transitional work.

Transitional work assignments will be identified by the Department of Human Resources in
consultation with those divisions who have appropriate tasks available. Preference shall be given
to assignments within the Local 20 bargaining jurisdiction. The currently available assignments
and the tasks involved in each division will be provided in writing to the Union. The Union shall
be advised in advance of transitional work placements.

It is not the intent of this section to allow divisions to provide transitional work above that
identified nor is a division required fo provide transitional work where no such appropriate tasks
have been identified and recognized; however, each division shall participate in the transitional
work program.

(h) With the intent of this injury program being to minimize time away from work and
return the healthy employee to active employment as soon as possible, the Joint Labor-
Management Health and Safety Committee (Section 2121-82 2121.85, PROVISIONS FOR
SAFETY) will also serve as a Cost Containment Committee for Workers' Compensation.
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(i} The employee shall refund the Treasury of the City of Toledo amounts received as
Temporary Total Disability benefits under the Ohio Workers' Compensation Law.

(i)  An employee not participating in the transitional work program whose position is filled
at the time the employee returns to work will be allowed to return to a lower rated position at the
employee's regular rate of pay, if there is no vacancy in the employee's classification.

(k) An employee not participating in the transitional work program whose position is filled
by an employee performing transitional work at the time the employee returns to work will be
allowed to assume his former position or a lower rated position filled by an employee performing
transitional work at the employee's regular rate of pay.

2121.100 RETURN TO WORK

IN THE EVENT AN EMPLOYEE’S PHYSICIAN RELEASES THE EMPLOYEE
TO RETURN TO WORK AND THE CITY DOES NOT AGREE AND DEMANDS AN
EXAMINATION BY THE CITY’S PHYSICIAN, THE EMPLOYEFE, SHALL REMAIN
AT HIS/HER CURRENT PAY STATUS PENDING THE RECEIPT OF THE RESULTS
OF THE. EXAMINATION BY THE CITY’S PHYSICTAN.

IN THE EVENT THERE IS A DISPUTE BETWEEN THE CITY’S PHYSICIAN
AND THE EMPLOYEE’S PHYSICIAN CONCERNING THE EMPLOYEE’S ABILITY
TO RETURN TO WORK AND THE DISPUTE MUST BE RESOLVED BY A THIRD
PHYSICIAN, THE EMPLOYEE SHALL REMAIN AT HIS/HER CURRENT PAY
STATUS PENDING THE RECEIPT OF THE DECISION OF THE THIRD PHYSICIAN.

ALL ACCRUED TIME UNDER THE COLLECTIVE BARGAINING

AGREEMENT_SHALL CONTINUE TO ACCRUE DURING THE PROCEDURE(S)

DESCRIBED IN PARAGRAPH 1 AND 2 ABOVE.

ACCRUED TIME USED BY THE EMPLOYEE DURING THE PROCEDURE(S)
DESCRIBED IN PARAGRAPHS 1 AND 2 ABOVE SHALL BE REIMBURSED TO THE
EMPLOYEE WHEN THE EMPLOYEE IS RETURNED TO WORK.

THE CITY’S REFUSAL TO ALLOW AN EMPLOYEE TO RETURN TO WORK
SHALL_NOT SUBJECT AN EMPLOYEE TO A LOSS OF POSITION UNDER
SECTION 2121.50.
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2121.101 Bonus Days
A regular full time employee of the City shall be given Bonus Days provided the employee

has earned sick pay benefits in the previous year, in accordance with the Bonus day Table set
forth below.

BONUS DAYS-CANCELLATION TABLE

Months Sick Days Taken
Worked

12 5 5 5 44 4 3% 3 2 1 VZ: 0
11 4n 44 4. 4 3% 3 2% 1% 1 0

10 4 4 4 3% 3 2% 2 1 0

9 3% 3% 3a 3 2n 2 1% 1 0
8 3 3 3 2% 2 1§23 1 0

7 2% 2n  2h 2 1% 1 e 0

6 2 _2 2 1% 1 72 0

5 2 1A 1 1 Va 0

4 1 1 1 Y2 0

3 oo A 2 0

2121.102 Death Benefit

Effective January 1, 1997, a death benefit in the amount of one and one-half times the
employee's base yearly salary shall be paid to the designated beneficiary of a regular employee
of the City of Toledo upon death, providing such death occurs after the employee has completed
the probationary period. Each employee should furnish the City with a Designation of
Beneficiary. In the event the employee has failed to designate a beneficiary, then the benefit
shall be pald mn accordance w1th the Inhentance laws of the State of Oh1o Fei‘—i‘:hG—D-H:’i-S}QH—ef
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2121.103 Hospitalization-Prescriptive Drug-Dental Insurance

TEAMSTERS 1.LOCAL 20 MEMBERS ENROLL IN THE CITY OF TOLEDO’S
HEALTH PLAN, EFFECTIVE NOVEMBER 1. 2010.

(A) GENERAL PROVISIONS: THE CITY SHALL PROVIDE HOSPITAL, MEDICAL.,
SURGICAL, OUTPATIENT DIAGNOSTIC LABORATORY SERVICES,
PRESCRIPTION DRUG, DENTAL AND VISION CARE AND BENEFITS UNDER THE
TERMS AND CONDITIONS SET FORTH BELOW. THE UNION MEMBERSHIP
SHALL PROVIDE MONTHLY CONTRIBUTIONS — SINGLE $25.00, SINGLE PLUS
ONE, $40.00 AND FAMILY , $55.00. THIS CONTRIBUTION TAKES EFFECT THE
FIRST MONTH AFTER IMPLEMENTATION.

(B) COVERAGE SHALIL. BE PROVIDED TO EACH EMPLOYEE, EACH
EMPLOYEE'S SPOUSE AND ALL UNMARRIED DEPENDENT MEMBERS OF THE
EMPLOYEE'S FAMILY TO AGE TWENTY-SIX (26). SPOUSES WHO ARE BOTH
EMPLOYED BY THE CITY MUST JOINTLY ELECT ONLY ONE COVERAGE. A
NEW _ELECTION MAY OCCUR AFTER AN OPEN ENROLLMENT DUE TO
CIRCUMSTANCES SUCH AS LLAYOFF OR OTHER SEPARATION OF ONE OF THE
SPOUSES, DEATH, OR DIVORCE. WHERE SPOUSES WHO ARE BOTH EMPLOYED
HAVE DEPENDENTS FROM PRIOR MARRIAGES FOR WHOSE HOSPITALIZATION
COVERAGE THEY ARE RESPONSIBLE SHALL BE EXEMPT FROM THIS JOINT
ELECTION REQUIREMENT.

WHERE THE SPOUSE OF A CITY EMPLOYEE HAS HEALTH CARE COVERAGE
THROUGH A DIFFERENT EMPLOYER, THE SPOUSE MUST ENROLL IN HIS/HER
EMPLOYER'S PLAN. DEPENDENTS SHALL BE COVERED AS PROVIDED BY THE
"BIRTHDAY RULE".

IN CASES OF DEMONSTRATED HARDSHIP DUE TO EXCESSIVE CO-PREMIUMS
(E.G., SPOUSE’S ANNUAL INCOME 1S LESS THAN $30,000 AND THEY HAVE TO
PAY 40% OR MORE OF THE EMPLOYEE’S PREMIUM PAYMENT), SPECIAL
CONSIDERATION WILL OCCUR.

() COVERAGE FOR THIS PURPOSE SHALL BE AN INSURANCE CARRIER
SELECTED EXCLUSIVELY BY THE CITY.

(D) SECOND SURGICAL OPINIONS, PRE-ADMISSION NOTIFICATION OR
CERTIFICATION, EMERGENCY CARE LIMITATIONS, POST-ADMISSION
CONCURRENT REVIEW, OUTPATIENT SURGERY., CONTINUED TREATMENT
AND TECHNOLOGICAL REVIEW, MEDICAL CASE MANAGEMENT, PLANNED
DISCHARGE., AND OTHER PROCEDURES AS MAY BE ESTABLISHED UNDER THE
MEDICAL REVIEW PROGRAMS ESTABLISHED BY THE CITY SHALEL BE
FOLLOWED. FAILURE TO FOLLOW THE PROCEDURES SHALL RESULT IN ONLY
EIGHTY PERCENT (80%) COVERAGE FOR NECESSARY CARE.

() THE PANEL OF PROVIDERS, AND/OR PREFERRED PROVIDER ORGANI-
ZATION (P.P.O.), SELECTED BY THE CITY FOR MANAGING AND PROVIDING
SERVICES MUST BE UTILIZED.

(I THE FOLLOWING COST SHARING PLAN AND COST COVERAGE
RESTRICTIONS SHALL BE EFFECTIVE FOR ALL EMPLOYEES:
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() _THERE SHALL BE A FIVE HUNDRED DOLLAR ($500.00) ANNUAIL
PER PERSON MAXIMUM ON CHIROPRACTIC CARE AND A ONE
THQUSAND THREE HUNDRED DOLLAR ($1.300.00) ANNUAL PER
PERSON MAXIMUM ON PHYSICAL THERAPY, BOTH SUBJECT TO

- THE MAJOR MEDICAIL. DEDUCTIBLE ($100/INDIVIDUAL AND
$200/FAMILY) AND CO-INSURANCE (80%/20%).

(II) MAJOR MEDICAL BENEFITS SHALL BE PAID TO A LIFETIME
MAXIMUM OF ONE MILLION DOLLARS ($1,000,000.00) PER PERSON
WITH A ONE HUNDRED DOLLAR ($100.00/INDIVIDUAL _AND TWO
IHUNDRED DOLLAR ($200.00)/FAMILY DEDUCTIBLE AND 80%/20%
CO-PAYMENT.

() THERE SHALL BE A SIXTY-FIVE DOLLAR ($65.00) CO-PAY FOR
ALL EMERGENCY ROOM VISITS, WHICH SHALL BE WAIVED IF THE
INDIVIDUAL IS ADMITTED OR IF THE VISIT IS BETWEEN THE
HOURS OF 8:00 P.M. AND 9:00 A.M., OR ON A SATURDAY AFTER 12:00
NOON, OR ON A SUNDAY.

(G) COVERAGE FOR WELIL BABY CARE, PAP TESTS, AND OFFICE VISITS
SHALL BE OFFERED TO ALL EMPLOYEES ENROLLED UNDER CONVENTIONAL
COVERAGE AS FOLLOWS:

WELL BABY CARE LIMITED TO ROUTINE EXAMINATIONS
AND IMMUNIZATIONS FOR AN INFANT UNTIL THE INFANT'S 1ST
BIRTHDAY;

(II) PAP TESTS AS WELL AS OFFICE FEE WILL BE PAID IN FULL
ONCE EVERY TWELVE (12) MONTHS; '

(III) __OFFICE_VISITS FOR ROUTINE WELLNESS SERVICES AND
TREATMENT OF ILLNESS OR INJURY RENDERED IN THE
PHYSICIANS OFFICE, INCLUDING PHYSICAL EXAMINATIONS AND
FAMILY PLANNING SHALL BE SUBJECT TO A FIFTEEN DOLLAR

(815.00) CO-PAYMENT., WHICH SHALL BE COUNTED TOWARD THE
INDIVIDUAL'S MAJOR MEDICAL DEDUCTIBLE:

(H) FEES THAT THE PHYSICIAN CHARGES FOR THE SERVICES UNDER PARA-
GRAPHS (D), (I1), AND (ITH SHALL BE PAID ON THE SAME BASIS AS OTHER
COVERED SERVICES (E.G. USUAL, CUSTOMARY, AND REASONABLE). PAYMENT
KFOR SERVICES UNDER PART (F)(I) AND (IIT) WILL BE MADE FOR THE FIRST ONE
HUNDRED TWENTY-FIVE DOLLARS ($125.00) PER SINGLE CONTRACT OR THREE
HUNDRED __DOLLARS (8300.00) PER FAMILY PER CALENDAR YEAR
COLLECTIVELY FOR WE1LL. BABY CARE (AFTER THE SPECIFIED LIMITS HAVE
BEEN MET) AND FOR OFFICE VISITS. THE FIFTEEN DOLILAR (515.00) OFFICE
VISIT CO-PAY SHALIL NOT BE COUNTED TOWARD THE $125/300 LIMITS. AFTER
DEDUCTIBLES ARE REACHED, PAYMENT SHALL THEN BE UNDER THE MAJOR
MEDICAL PLAN: PROVIDED, HOWEVER. THAT THE BILI. SHALL BE REDUCED
BY THE FIFTEEN DOLLAR ($15.00) OFFICE VISIT CO-PAY BEFORE THE 80%/20%
CO-PAYMENT FORMULA IS APPLIED.

(I) THE CITY SHALL CONTINUE TO PROVIDE A MAJOR DENTAL PROGRAM
WHICH PROVIDES THE FOLLOWING:
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TYPE A SERVICES: PREVENTATIVE 100%

TYPE B SERVICES: ‘ MAJOR AND MINOR RESTORATIVE
80%

TYPE C SERVICES: ORTHODONTIA 60%

DEDUCTIBLE FOR TYPE B SERVICES:
$50.00 PER PERSON PER YEAR;
MAXIMUM PAYMENT OF $1.000.00
PER YEAR.

MAXIMUM LIFETIME BENEFIT FOR TYPE C SERVICES FOR ANY COVERED
PERSON $1.000.00; COVERAGE LIMITED TO DEPENDENT CHILDREN UNDER AGE
19.

(J) PRESCRIPTIVE DRUG PROGRAM: THIS PROGRAM SHALIL CONTINUE IN
EFFECT FOR THE DURATION OF THIS AGREEMENT.

O THE CITY SHALL PROVIDE A THREE TIER CLOSED FORMULARY
PRESCRIPTIVE DRUG PURCHASE PROGRAM WITH A CO-PAYMENT
STRUCTURE OF A SIX DOLLAR ($6.00) CO-PAYMENT FOR TIER 1 DRUGS
(GENERICS), A FIFTEEN DOLLAR ($15.00) CO-PAYMENT FOR TIER 2
DRUGS (PREFERRED BRAND NAME DRUGS); AND A THIRTY DOLLAR
($30.00) CO-PAYMENT FOR TIER 3 DRUGS (NON-PREFERRED BRAND
NAME DRUGS). THIS PROGRAM WILL INCLUDE A GENERIC DRUG
SUBSTITUTION OPTION. THE CITY SHALL SELECT THE PROVIDER FOR
THE FORMULARY DRUG PROGRAM.

) THE CITY MAY IMPLEMENT MANAGED CARE FOR THE PRESCRIPTIVE
DRUG PROGRAM. THIS WOULD ALLOW FOR AN EVALUATION OF THE
INTERACTION OF AN INDIVIDUAL'S DIFFERENT PRESCRIPTIONS ON A
YOLUNTARY BASIS.

THE COVERAGES DESCRIBED HEREIN SHALI. BE UNDER EITHER A
SINGLE, SINGLE PLUS ONE OR FAMILY CONTRACT AS MAY BE APPROPRIATE.
THE SELECTION OF THE INSURANCE CARRIER TO PROVIDE THE COVERAGES
HEREIN IS THE EXCLUSIVE RIGHT OF THE CITY.

(L) __MONTHLY CONTRIBUTIONS WILL BE MADE BY PAYROLL DEDUCTION
ON A PRE-TAX BASIS. SPOUSES WHO ARE BOTH EMPLOYED BY THE CITY OK
TOLEDO WILL ONLY PAY (1) PREMIUM PAYMENT BASED ON THE LEVEL OF
COVERAGE SELECTED.
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2121.104 Public Employees Retirement System of Ohio

(a) The City shall continue to participate in the Public Employees Retirement System of
Ohio as provided in the Ohio Revised Code.

(b) The City of Toledo shall implement a P.E.R.S. pickup program for bargaining unit
employees. This plan will be in accordance with the Internal Revenue Service regulations and
Ohio Attormey General opinions, whereby State and Federal Income Taxes on employee pension
contributions by all bargaining unit members will be deferred.
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(r) EFFECTIVE THE_FIRST FULL PAY PERIOD IN NOVEMBER, 2010, THE

EMPLOYEE WILL PAY AN INCREASE OF 1.5% OF EMPLOYEE’S PENSION
CONTRIBUTION, (“PENSION PICK UP”) THE CITY WILL PAY 7% OF
EMPLOYEES 10% SHARE.

(s) EFFECTIVE THE FIRST FULL PAY PERIOD IN JULY, 2011 THE EMPLOYEE
WILL. PAY AN INCREASE OF 15% OF EMPLOYEE’S PENSION
CONTRIBUTION, ., (“PENSION PICK UP”) THE CITY WILL PAY 5.5% OF
EMPLOYEES 10% SHARE.

(0 EEFFECTIVE THE FIRST FULL PAY PERIOD IN JULY, 2012 THE
EMPLOYEE WILL PAY AN INCREASE OF 1.5% OF EMPLOYEE’S PENSION
CONTRIBUTION, , (“PENSION PICK UP”) THE CITY WILL PAY 4% OF
EMPLOYEES 10% SHARE.

(F) Employees are prohibited from receiving the payments specified in THE ABOVE
paragraph(S) te}-thrensh-(F)-directly. Payment shall be made to the employee's P.E.R.S.
account.

NEW HIRES AND TRANSFERS FROM OTHER BARGAINING UNITS ON OR AFTER
THE DATE OF IMPLEMENTATION OF THIS CONTRACT WILL PAY THEIR
ENTIRE PENSION PICK-UP. THE CITY WILL PAY NO PENSION PICK-UP FOR
SUCH EMPLOYEES. NEW HIRES AND TRANSFERS WILL PAY THEIR ENTIRE
PENSION PICK UP.

2121.105 Safety Shoes and Glasses

The City will provide a purchase program to its employees who because of the regular course
of their work exposure require in its opinion use of safety shoes, or special soled shoes, and
safety glasses.
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The purchase program shall make these items available to the employee at sixty (60%)
percent of the cost of the item to the City with the remaining forty (40%) percent to be paid by
the employee.

However, when the City requires the use of safety shoes or special soled shoes, one hundred
percent (100%) of the cost shall be borne by the City. A payroll deduction system will be

established whereby the employee can authorize payment for items purchased under this
program through the automatic deduction from the employee's paycheck.

ECONOMIC FRINGE BENEFITS

2121.106 Vacation

(a) All regular employees of the City shall be entitled to annual vacation with pay in
accordance with the following table:

AMOUNT OF SERVICE DURING PREVIOUS YEAR THROUGH DECEMBER 31

Less than 1 full calendar year of service 916 days for each full
month of service

After 1 full calendar year of service 2 weeks

After 7 full calendar years of service 3 weeks

After 14 full calendar years of service 4 weeks

After 21 full calendar years of service 5 weeks

After 25 full calendar years of service 6 weeks

(b) In addition to the above, after one (1) full calendar year of service the employee shall be
entitled to one (1) full additional discretionary vacation day.

(c) An employee should take vacation in the calendar year following the year in which it
was earned. In the event an employee is not allowed to schedule their vacation in the year in
which it should have been taken, they may request that such unused vacation be carried over to
the following year. Such request must be submitted to the Department of Human Resources
prior to Decemberl of each year. All such carry over must be taken no later than April 30 of the
following year.

(d) Employees shall be allowed to schedule and take vacation as provided herein in
accordance with existing Departmental procedures agreed upon between the City and the Union.
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Where an agreement cannot be reached, the dispute will be submitted to expedited arbitration
using American Arbitration Association (AAA) expedited arbitration.

(e) An employee shall not be allowed to be paid cash in lieu of receiving vacation unless
the City for some valid reason has not allowed the employee to take the vacation time to which
they are entitled by April 30 of the year following the calendar year in which it should have been
taken. In that event, the employee shall be paid for such unused vacation days.

(f) An employee may request the advance of five days pay at the time of their vacation.
The request must be made to the payroll clerk of the Division at least fourteen (14) calendar days
prior to the payday on which the check is to be received. This may be done once each calendar
year and is contingent upon the employee having worked in the period in an amount sufficient to
be entitled to the advance pay requested. '

(g) In determining eligibility for vacation, only continuous years of service shall be
counted. Except where an employee has served nine (9) full calendar years with the City and has
terminated and then returns to the City, such an employee shall be entitled to count the prior
service for determining eligibility for vacation.

(h) Employees may sell back up to one hundred cighty (180) hours of vacation accrued for
use in that year. Employees must declare the number of hours they wish to sell back by April
Ist. Once declared, this decision may not be revoked. Employees shall be paid for time sold
back on a straight time basis at their regular rate. Employees may request the payment at any
time during that year as part of their regular paycheck or may elect a special check to be issued
in April.

2121.107 Paid Holidays

(a)  All regular City employees who have completed their probationary peried shall be
entitled to fifteen (15) paid holidays as set forth below. To be entitled to receive pay for the
holidays the employees shall have worked or be on a compensated day off on the day before and
the day after the holiday.

(b} New Year's Day; Martin Luther King Day; Presidents Day (3rd Monday in February);
Good Friday; Memorial Day (last Monday in May); Fourth of July; Labor Day; Columbus Day
(2nd Monday in October); Veterans Day (November 11); Thanksgiving Day; Friday after
Thanksgiving Day; Christmas Eve (the last regular work day before Christmas Day); Christmas
Day.

(¢) In addition to the above listed holidays, the employees shall be entitled to two (2)
discretionary holidays to be selected by the employee and scheduled with adequate notification
to the appropriate supervision. The employee shall schedule these holidays in such a way as not
to impair the operations of the work unit, but the holidays shall be scheduled and the employees
shall be permitted to take the holidays at some time during the calendar vear.
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(d) For all employees observing the regular Monday through Friday work schedule, in the
event any of the above holidays fall on Saturday, the City shall celebrate the holidays on Friday,
and in the event the holiday shall fall on Sunday, the City shall celebrate the holiday on Monday.

(e} The six major holidays are New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day.

(ff THE DECISION TO REQUIRE EMPLOYEES TO WORK ON HOLIDAYS
SHALL BE AT THE DISCRETION OF MANAGEMENT. Employees-of-the-Refuse

= WLy u ctl »

2121.108 Funeral Pay

(a) A regular full time employee shall be granted three (3) days funeral pay to arrange for
and/or attend the funeral of a member of the employee's immediate family. For the purpose of
this section an employee's immediate family shall include father, mother, brother, sister, spouse,
child, mother-in-law, father-in-law, danghter-in-law, son-in-law, stepmother, stepfather,
stepchild, grandmother, grandfather, grandchild and any other relative residing in the household
of the employee.

{b) In the event of the death of the employee's father,_ mother, brother, sister, spouse, or
child, the employee, upon giving notice, shall have the right to take up to an additional three (3)
days of sick pay. Such additional time shall be charged to the employee's accumulated sick days.

In the event the third day of such period of mourning falls on Saturday, Sunday or a
recognized holiday, then the employee shall be allowed the first scheduled work day thereafter.
Should a death or burial in the immediate family occur in a city located more than one hundred
fifty (150) miles from Toledo, an additional two (2) days for travel shall be granted and paid.

(¢) An employee may take one (1) or two (2) days to attend the funeral and reserve a day to
attend to legal matters made necessary by the death, but such time provided herein shall be taken
within one (1) week after the date of burial. This benefit shall also be extended when the relative
is a veteran being returned for burial.
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(d) One (1) day of funeral pay shall be granted to attend the funeral of the employee's foster
mother, foster father, aunt, uncle, first cousin, niece, nephew, sister-in-law, brother-in-law, if
such funeral occurs on a regular work day and if such employee was scheduled to work that day.

(¢) Where a special filial relationship exists between the employee and any relative for
whom the employee would normally be granted the above one (1) day funeral pay, three (3) days
funeral pay will be granted upon the furnishing of an affidavit to the Department of Human
Resources setting forth the facts as to the special relationship.

2121109 Jury Duty

{a} Any regular employee of the City who is required to serve on the jury in any court of
record shall be paid regular rate of pay during such period.

(b}  Shift workers who serve on Jury Duty on regularly scheduled days off shall be granted
compensatory time off, or overtime pay.

(¢} In order for an employee to receive pay under this Section, the employee must secure a
certificate from the Clerk of Court in which he served evidencing the fact of his having been
required to serve.

2121.110 Military Pay

A regular employee of the City who is on short term military training duty shall be paid the
difference between the employee's regular rate of pay which shall include overtime pay and
incentive pay the employee would have received if he had worked and the pay the employee
received from the Military Service for such period, for up to thirty-one (31) calendar days in any
year. This pay is not for the purpose of attending monthly organizational or training meetings in
a reserve unit.

2121.111 Unemployment Compensation

The City shall continue to extend the provisions of the Ohio Unemployment Compensation
Law to City Employees.

2121.112 Educational Reimbursement

(a) The City shall reimburse tuition costs for job-related courses taken at an educationally
accredited college or university by full-time permanent employees. Such course work must be
approved prior to enrolling by submitting a description of the course to the Department of
Human Resources. Courses must either be directly related to the employee's current job or
directly related to an obvious career path. The determination of job relatedness or career path
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relatedness shall be made by the Department of Human Resources. To be directly related to an
obvious career path the course work must be within the same work series (e.g. labor, clerical)
and within two (2) normal promotional steps. The fact that a specific course is required for a
degree major where the degree with such a major exists as a minimum requirement for a higher
classification will be relevant, but not controlling, to the determination of career path relatedness.

(b)Y The City shall reimburse eighty percent (80%) for a grade of "C", ninety percent (90%)
for a grade of "B" or one hundred percent (100%) for a grade of "A" of the cost of tuition only.
This shall be limited to a total of ten (10) credit hours per quarter or eight (8) per semester,
regardless of the number of courses comprising these totals. These costs will be reimbursed
upon the documented presentation of a "C" or 2.0 grade or better.

(¢} Non-accredited schools will be included, if job related.

(d) Licensing Fees - Refuse Truck Drivers and Other CDL Operators: Employees
(including alternates) required to possess a Commercial Drivers License for their regular
classification shall be reimbursed the cost of license registration fees only (testing fees, if any,
not covered} when they renew their license.

WAGE RATES, PREMIUMS AND ALLOWANCES

2121.113 Base Annual Salaries

(a) Effective the first full pay period in January, 2010, employees shall receive THE
FOLLOWING HOURLY BASE WAGE RATES:

RATES EFFECTIVE
FIRST FULL PAY PERIOD JANUARY, 2010
SALARY FULL RATE RED-CIRCLE
GROUP 75% 85% 95% 100% GROUP RATE
1 9.845 11.157 12.470 13.126 A 11.715
2 10.400 11.786 13.173 13.866 1 13.634
3 11.051 12.525 13.898 14.735 2 13.811
4 11.741 13.306 14.871 15.654 3 13.965
5 12.531 14.202 15.783 16.708 4 14.157
6 13.502 15.303 17.103 18.003 5 14.388
7 14.568 16.510 18.453 19.424 6 14.561
8 15.817 17.926 20.035 21.089 7 14.777
9 17.337 19.649 21.960 23.116 8 14.984
10 18.236 20.668 23.008 24315 9 15.218
11 19.262 21.830 24.398 25.682 10 15.472
12 20.436 23,161 25.886 27.248 11 15.701
13 21.782 24.686 27.580 29.042 12 15.850
14 23.326 26.436 29.546 31.101 13 16.199
15 25.100 28.446 31.783 33.466 14 16.496
15 16.779
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16 17.070

17 17.396
18 17.704
19 18.015
20 -18.396
21 18.748
22 19.135
23 19.555
24 19.947

(B) EFFECTIVE THE FIRST FULL PAY PERIOD IN NOVEMBER, 2010
EMPLOYEES SHALL RECEIVE A ONE PERCENT (1%) INCREASE IN THEIR

BASE WAGE RATE;
RATES EFFECTIVE
FIRST FULL PAY PERIOD NOVEMBER, 2010
SALARY FULL RATE RED-CIRCLE
GROUP 75% 85% 95% 100% GROUP RATE
1 9.943 11.269 12.595 13.257 A 11.715
2 10.504 11.904 13.305 14.005 1 " 13634
3 11.162 12.650 14.138 14.882 2 13.811
4 11.858 13.439 15.020 15.811 3 13.965
5 12.656 14.344 15.941 16.875 4 14.157
6 13.637 15.456 17.274 18.183 5 14.388
7 14.714 16.675 18.638 19.618 6 14.561
8 15.975 18.105 20.235 21.300 7 14.777
9 17.510 19.845 22.180 23.347 8 14.984
10 18.418 20.875 23.330 24.558 9 15.218
11 19.455 22.048 24.642 25.939 10 15.472
12 20.640 23.393 26.145 27.520 11 15.701
13 22.000 24.933 27.866 29.332 12 15.950
14 23.559 26.700 29.841 31.412 13 16.199
15 25.351 28.730 32111 33.801 14 16.496
15 16.778
16 17.070
17 17.396
18 17.704
19 18.015
20 18.396
21 18.748
22 19.135
23 19.555
24 19.947
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(C) EFFECTIVE THE FIRST FULL PAY PERIOD IN JULY, 2011 EMPLOYEES
SHALL RECEIVE A ONE PERCENT (1%) INCREASE IN THEIR BASE WAGE

RATE
RATES EFFECTIVE
FIRST FULL PAY PERIOD JULY, 2011
SALARY FULL RATE RED-CIRCLE
GROUP 75% 85% 95% 100% GROUP RATE
1 10.043 11.381 Co12.721 13.390 A 11.715
2 10.609 12.023 13.438 14.145 1 13.634
3 11.273 12.777 14.279 15.031 2 13.811
4 11.877 13.573 15.170 15.969 3 13.965
5 12.783 14.487 16.100 17.044 4 14157
6 13.773 15.611 17.447 18.365 5 14.388
7 14.861 16.842 18.824 19.814 8 14.561
8 16.135 18.286 20.438 21.513 7 14777
8 17.685 20.044 22.401 23.581 8 14.984
10 18.603 21.083 23.563 24.804 9 15.218
11 19.649 22.269 24.888 26.198 10 16.472
12 20.847 23.627 26.406 27.796 11 15.701
13 22.220 25.182 28.145 29.626 12 15.950
14 23.795 26.967 30.140 31.726 13 16.199
15 25.605 29.018 32.432 34.139 14 16.496
15 16.779
16 17.070
17 17.396
18 17.704
19 18.015
20 18.396
21 18.748
22 19.135
23 19.555
24 19.947

(D) EFFECTIVE THE FIRST FULL PAY PERIOD IN JULY, 2012 EMPLOYEES
SHALL RECEIVE A ONE PERCENT (1%) INCREASE IN THEIR BASE WAGE

RATE.
RATES EFFECTIVE
FIRST FULL PAY PERIOD JULY, 2012
SALARY FULL RATE RED-CIRCLE
GROUP 75% 85% 95% 100% GROUP RATE
1 10.143 11.495 12.848 15.524 A 11.715
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2 10.715 12.143 13.672 14.286 1
3 11.386 12.905 14.422 15.181 2
4 12.097 13.709 15.322 16.128 3
5 12.911 14.632 16.261 17.214 4
6 13.911 15.767 17.621 18.549 5
7 15.009 17.010 18.012 20.013 5]
8 16.296 18.469 20.642 21.728 7
9 17.862 20.244 22.625 23.816 8
10 18.789 21.294 23.799 25.052 9
11 19.846 22.491 25.137 ' 26.460 10
12 21.055 23.863 26.670 28.074 11
13 22.442 25.434 28.426 29.922 12
14 24.033 27.237 30.411 32,043 13
15 25.861 29.308 32.756 34.480 14
15
16
17
18
19
20
21
22
23
24

(E) THE UNION AND THE CITY MAY RE-OPEN NEGOTIATIONS SOLELY

REGARDING BASE WAGE RATES, EFFECTIVE JULY 1, 2012,

-13.634

13.811
13.965
14.157
14.388
14.561
14777
14.984
15.218
15.472
15.701
15.950
16.199
16.496
16.779
17.070
17.396
17.704
18.015
18.396
18.748
19.135
19.555
19.947

(F) An employee who is promoted or who works above their regular classification will
receive the Starting Rate of the class to which the employee has been promoted unless the
Starting Rate of the new classification is less than four percent (4%) greater than the rate the

employee was earning in his regular classification. If the Starting Rate of the new classification
is not at least four percent (4%) greater than the rate the employee was earning in their regular
classification, then the employee shall receive the full rate of the new classification. Promoted
employees at the Starting Rate will remain at that rate for one year after their appointment to that

classification.

(G) Employees hired on or after January 1, 1994 that are not placed from within municipal

employment, will be paid at the Step Rate of the salary provided in this section as follows:

STEP PERCENTAGES

1st Year 75% of Full Rate
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2nd Year 85% of Full Rate
3rd Year 05% of Full Rate

4th Year 100% of Full Rate

Employees hired on or after January 1, 1994 who are promoted, who work above their
classification or are transferred before completing their third year of employment shall go to the
same step of their new salary group until their anniversary date for that step. A year of service
for purposes of the step plan shall mean 2080 compensated hours.

(H) An employee who is promoted or who works above their classification within the
Local 20 bargaining unit will receive the promotional starting rate of the class to which the
employee has been promoted for the employee's first 2080 hours in that classification unless the
promotional starting rate of the new class is less than four percent (4%) greater than the rate the
employee was earning in his/her regular classification. If the Promotional Starting Rate of the
new classification is not at least four percent (4%) greater than the rate the employee was earning
in his regular classification, then the employee shall receive a four percent (4%) increase over his
present rate.

(I) HOURLY PROMOTIONAL START RATE

Salary 1/8/2010 11/12/2010 71812011 71612012
Group

1
11.829 11.947 12.067 12.187

2
12.494 12.619 12.745 12.873

3
13.273 13.406 13.540 13.675

4
14.103 ’ 14.244 14.386 14.530

5
15.050 15.201 15.353 15.506

6
16.217 16.379 16.543 16.708

7
17.493 17.668 17.845 18.023

8
18.991 19.181 19.373 - 19.566

9
19.676 19.873 20.071 20272

10
20.690 20.897 21.106 21.317
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11

21.855 22.074 22294 22517
12

23.181 23.413 23.647 23.883
13.

24.584 24.830 25.078 25.329
14

26.460 26.725 26.992 27.262
15

28.468 28.753 29.040 29.331

(F)  Whenever it becomes necessary to determine the hourly or daily rate of pay for any
employee whose rate is stated herein as an annual salary, the determination shall be made by
dividing the annual salary by two thousand eighty (2,080) to determine the hourly rate, or by two
hundred sixty (260) to determine the daily rate of compensation for the employee.

(K) Inthe event of a demotion or layoff, the affected employee in the step rate would go to
full rate of the lower salary groups to which they were displaced or bumped to; if the full rate is
more than the employee's original salary group step rate, then they shall go to the next highest
step rate of the step rate that they are demoted or bumped to. In the event of one salary group
drop for demotion or layoff, said employee would remain at the same percent for said move and
hours would continue to accumulate toward full rate.

2121.114 Shift Premium

(a) Embloyees working on the second shift shall receive forty cents (.40) per hour in
addition to their base hourly wage. The second shift shall be considered to be any
employee who starts four (4) hours after the regularly scheduled first shift starting time.

(b) Employees working on the third shift shall receive fifty cents (.50) per hour in addition
to their base hourly wage. The third shift shall be considered to be any employee who
starts four (4) hours after the regularly scheduled second shift starting time.

(¢} WATER RECLAMATION OPERATORS IN THE OPERATIONS SECTION
WHO ACTUALLY WORK SECOND SHIFT SHALL RECEIVE A DAILY
PREMIUM OF $2.80. THIS IS ONLY FOR TIME WORKED.

(d) WATER RECLAMATION OPERATORS IN THE OPERATIONS SECTION
WHO ACTUALLY WORK THIRD SHIFT SHALL RECEIVE A DAILY
PREMIUM OF $4.00. THIS IS ONLY FOR TIME WORKED.

(¢) WATER RECLAMATION OPERATORS WITHIN THE OPERATIONS
SECTION NOT WORKING AN ENTIRE SECOND OR THIRD SHIFT, BY
MEANS OF APPROVED TIME OFF, SHALL RECEIVE A PRORATED
PORTION OF THE DAILY PREMIUM EQUAL TO THE PERCENTAGE OF
THE SHIFY ACTUALLY WORKED. NO STIPEND IS PATD FOR ABSENCES
CREDIT TO SICK TIME OR OTHER UNPAID TIME.,

69

o



2121.115 Shift Saturday-Sunday-Holiday Pay

Shift workers working straight time on Sunday shall be paid an additional thirty-five cents
($.35) per hour. Effective January 1, 1988, shift workers working straight time on Saturday shall
be paid an additional thirty-five cents ($.35) per hour and shift workers working straight time on
Sunday shall have their Sunday shift pay increased to sixty cents ($.60) per hour. Shift workers
working Christmas Eve and New Year's Eve shall be paid twelve (12) hours at their regular
straight time rate. Shift-workers working the six major holidays shall be paid ten (10) hours at
their regular straight time rate.

2121.116 Hazard Pay

Whenever an employee is working under hazardous conditions or above a certain height or
below a certain depth or in other listed conditions, hazard pay in the amount of thirty cents ($.30)
per hour shall be added to the employee's rate for the length of time the employee is actually
performing the duties under the hazardous condition.

Some examples of the conditions for which this allowance will be paid are shored excavations
that exceed sixteen (16) feet in depth for all work below the sixteen (16) foot level; where
oxygen equipment is required due to sanitary sewers or storm sewers; in situations where safety
harnesses are required below the sixteen (16) foot level because of the deterioration of manholes
where there is a lack of rungs or blocks or where there is a fast flow of water that would
endanger the employee's life if he fell into it; employees trimming trees where high voltage (600
volts) are within five (5) feet of the employee performing the work; sand blasting, spray painting;
when an employee is required to work from a bosun's chair or swing stage (does not include a
permanent fixed stage or catwalk) which is thirty-five (35) feet or more above the bridge deck or
below the bridge deck thirty-five (35) feet above the surface of the earth.

In addition to the above, unlisted hazardous conditions that may arise from time to time shall
be settled and agreed upon between the Union and the Department of Human Resources of the
City. Where an agreement cannot be reached, the dispute will be submitted to expedited
arbitration using American Arbitration Association (AAA) expedited rules.

2121.117 Meal Allowances

(a) Whenever an employee works four (4) hours overtime contiguous to the regular shift, or
when an employee has been called out for emergency overtime which exceeds four (4) hours, or
whenever an employee works on scheduled overtime more than eight (8) hours, meals of a value
of at least five dollars ($5.00) or its equivalent shall be provided for employees on the job site at
the expense of the City. The food will be procured and fransported to the job site by the
supervisor, or under the direction of the supervisor.
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(b) An additional meal shall be furnished for each additional four (4) hour period the
employee works. In the event that the supervisor does not procure a meal, then an employee
may procure the meal or meals and shall be reimbursed by the City in an amount not to exceed
five dollars ($5.00) for each meal procured.

2121.118 Longevity Pay

Regular employees of the City appointed prior to July 1, 1982, shall be entitled to be paid
longevity in accordance with the following formula:

(a) Employees hired prior to July 1, 1972, shall be paid longevity based on their years of
service with the City as of that date.

(b) Employees hired after July 1, 1972, shall be paid longevity based on their continuous
service to the City of Toledo after that date. Any employee hired after July 1, 1972, shall not
receive credit for any prior service to the City for the purpose of determining the longevity pay to
which the employee may be entitled. ‘

Calendar Year of Percent of Annual
Continuous Service Base Hourly Wage

After 5 years 2%
After 10 years 4%
After 15 years 6%
After 20 years 8%

(¢) An employee shall receive a pro rata percentage based on the portion of the calendar
year in which the employee reaches the plateaus of years of service as set forth above at the
appropriate rate indicated.

(d} The employee's annual base hourly wage shall be the base rates shown below which
were in effect July 1, 1976, with no further increases to result from any cost of living or other
increases in the base rate during the life of this agreement.

Base wage rates effective July 1, 1976:

SALARY GROUP HOURLY RATE
1 $4.514

2 4.607
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10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

4.689

4.792

4916

5.008

5.122

5.236

5.359

5.493

5.616

5.751

5.884

6.038

6.193

6.347

6.523

6.688

6.852

7.058

7.244

7.450

7.676

7.883
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(e) Employees shall continue to receive longevity pay based on the 1976 base rates.
Employees promoted will receive longevity pay based on the rate designated below for their new
salary group, or retain their present rate if it is greater.

NEW LONGEVITY BASE RATES EFFECTIVE JANUARY 1, 1983

SALARY GROUP HOURLY RATE

1 $4.608
2 4.608
3 | 4.608
4 4.608
5 4.608
6 5.074
7 5768
8 6.506
9 - 7.104
10 7.702
1 8.291
12 8.928
3 9.865
14 10.923
15 11.404

(f) The employee's annual base hourly wage shall be determined by multiplying the amount
allocated to the salary group the employee is in as of November 1st of the year for which the
computation is being made by two thousand eighty (2,080) hours. The longevity payment shall
be made in a separate check to be distributed to the employees on the first payday in December
of the year for which the payment is being made.
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2121.119 Travel Allowance

(a) All City employees who are requested to use their private motor vehicles on City
business shall be compensated based upon the IRS rate in effect at the beginning date of this
agreement, or at the rate per mile which may be deducted from the employee's Federal Income
Tax without having to itemize specific expenditures as established by Internal Revenue Service
letter. When an employee has had a City car assigned him he shall not have the City car
reassigned and be requested to use his personal car on City business for a period of less than one
(1) week. No City employee shall be required to use his private motor vehicle for City business
unless that requirement was a condition of original appointment. The determination as to which
positions are furnished a City owned motor vehicle may be made by the Mayor except
assignment under these conditions shall be according to seniority (example--most senior
employee has the choice as to whether he wants to be assigned a motor vehicle or be put on the
allowance or provided a pool car). In the event the employee has had a City owned motor
vehicle and it is taken away, the employee may either receive the mileage allowance for use of
his vehicle as provided herein, or the employee shall be furnished a pool car. Inno case cana
City owned vehicle be reassigned to a more senior employee than the employee from which it
was taken unfess agreed to by the senior employee. The Mayor shall promulgate regulations
covering the use of private vehicles on City business that are not in conflict with the provisions
contained herein.

Forms shall be provided for the adequate reporting of mileage under this section and must be
prepared by the employee and submitted monthly.

2121.120 Termination and Severance Pay

Employees who terminate their employment with the City for any reason shall have their
termination pay computed in the following manner.

(a) They shall be compensated for any earned vacation and bonus vacation including any
vacation carried over from the previous year plus vacation earned the year in which the
employee terminated. The computation of the vacation earned in the year in which the employee
terminated shall be in accordance with the following table:

Entitled to 2 weeks - 916 x the number of months worked
Entitled to 3 weeks - 1.333 x the number of months worked
Entitled to 4 weeks - 1.750 x the number of months worked

Entitled to 5 weeks - 2.166 x the number of months worked

Entitled to 6 weeks - 2.584 x the number of months worked
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(b) In addition to the above, the employee shall be paid for any holidays worked for which
he has not been compensated either in the form of pay or time off. If the employee was entitled
to discretionary holidays and has not taken them and is terminated on or before June 30, he shall
receive pay for one (1) discretionary holiday. If the employee terminates after June 30 he shall
receive pay for two (2) discretionary holidays.

{c) Anemployee shall also be paid longevity computed on a prorated basis for those
number of months worked that year while in the employment of the City or who separate in good
standing from employment after twenty-one (21) years of service shall also receive severance
pay for unused sick time in accordance with the provisions of section 212192 2121.95
(Accumulation of Sick Days) as follows:

() Employees not covered by the sick leave conversion plan set forth in Section 212192
2121.95(B) (ACCUMULATION OF SICK DAYS) shall be paid for unused sick time
accumulated to the time of termination at the rate of one-half (1/2) of all such accumulated sick
time up to two hundred (200) days and full pay for accumulated sick time in excess of two
hundred (200) days.

(i) Employees hired on or before May 18, 1991 who elect the sick leave conversion
plan will be paid for unused sick leave from that banked effective May 18, 1991 as follows at the
employee's regular rate as of May 18, 1991: all banked sick time up to two hundred (200) days
and full pay for accumulated sick time in excess of two hundred (200) days. These employees
will also be paid for unused sick leave accrued after May 18, 1991 in accordance with paragraph
(i1i) below.

(i) Employees hired after May 18, 1991 will be paid as follows at the employee's
regular rate at the time of termination: thirty-three percent (33%) of salary for the first three
hundred and twenty (320) hours and fifty percent (50%) of salary for the next three hundred and
twenty (320) hours for a maximum of six hundred and forty (640) hours.

(¢) Inthe event the employee has died as the direct result of injuries sustained in the course
of employment with the City, he shall be paid full accumulated sick time at the time of
termination.

2121.121 Weekly-Unlimited Refuse Pay-SOLID WASTE INCENTIVE PAY

IN RECOGNITION THAT THE CURRENT SOLID WASTE INCENTIVES ARE
OUTMODED AND OBSOLETE, THOSE INCENTIVES WILL BE DISCONTINUED. IN
THE _INTEREST OF FAIRNESS, AND IN ORDER TO FURTHER THE PUBLIC
INTEREST IN PERFORMANCE-BASED AND MEASURABLE INCENTIVES, THE
CITY WILL ENACT:

PROVIDED THAT EACH MSW DRIVER AND BULK DRIVER COMPLETES
THEIR ROUTE AS DESIGNED IN AN 8.0 HOUR WORK DAY, EACH WILL RECEIVE
$.03 X 740 (EQUALING $22.20 PER DAY). PROVIDED THAT EACH RECYCLE
DRIVER COMPLETES THEIR ROUTE AS DESIGNED IN AN 8.0 HOUR WORK DAY
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EACH WILL RECEIVE $.03 X 1111 (EQUALING $33.33 PER DAY). NEW HIRES AND
TRANSFERS FROM OTHER BARGAINING UNITS ON OR AFTER THE DATE OF
CONTRACT IMPLEMENTATION WILL NOT RECEIVE THESE INCENTIVES.

ALL, DRIVERS WILL RECEIVE THE APPROPRIATE INCENTIVES
DESCRIBED ABOVE _FOR_UP_TO SIX (6) MONTHS FROM THE DATE OF
CONTRACT IMPLEMTATION, BY WHICH TIME THE CITY OF TOLEDO WILL
ADJUST ROUTES. IN THE EVENT THE ROUTE ADJUSTMENT IS NOT
COMPLETE BY THAT TIME, THE INCENTIVES WILL CONTINUE UNTIL THE
ROUTES ARE ADJUSTED. UPON ROUTE ADJUSTMENT, INCENTIVES WILL
CONTINUE TO BE PAID, PROVIDED THAT THE EMPLOYEES COMPLETE THEIR
ASSIGNED ROUTES WITHIN THE 8.0 HOUR WORK DAY. NEW HIRES AND
TRANSFERS FROM OTHER BARGAINING UNITS ON OR AFTER THE DATE OF
IMPLEMENTATION OF THIS CONTRACT WILL NOT RECEIVE THESE
INCENTIVES.

MECHANIC FAILURE, ACTS OF GOD, OR OTHER FACTORS BEYOND THE
DRIVER’S REASONABLE CONTROL WILL NOT PRECLUDE DRIVER’S RECEIPT
OF THE INCENTIVE.

TO _MAINTAIN WAGE PARITY FOR EACH COLLECTOR, DISPATCHER,
CLERK. INTERMEDIATE CLERK, SENIOR CLERK, LANDFILL EQUIPMENT
OPERATOR AND TANDEM DRIVER, THE CITY WILL PAY $8.06 PER DAY FOR
PERSONS CURRENTLY IN_ THESE CLASSIFICATIONS. NEW HIRES AND
TRANSFERS FROM OTHER BARGAINING UNITS WILL NOT RECEIVE THIS
INCENTIVE.

A 5260 “ACCIDENT AVOIDANCE” INCENTIVE TO_ BE PAID EACH
QUARTER TO EACH MSW DRIVER, BULK DRIVER, AND RECYCLE DRIVER
WHO DOLES NOT CAUSE OR IS OTHERWISE NOT RESPONSIBLE FOR ANY
ACCIDENT OR DAMAGE TO CITY PROPERTY OR OTHER PUBLIC OR PRIVATE
PROPERTY DURING THAT QUARTER. NEW HIRES AND TRANSFERS FROM
OTHER BARGAINING UNITS WILL NOT RECEIVE THIS INCENTIVE.

DISPUTES UNDER THIS PROVISION SHALL BE RESOLVED THROUGH
THE GRIEVANCE PROCEDURE.
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0—4 0%
—6 20%
7-8 46%
9—10 60%
H-and-over 80%

2121.122 WATER RECLAMATION INCENTIVES

(A) EDUCATION BONUS. IN ORDER TO FURTHER BOTH THE EMPLOYEE’S
INDIVIDUAL INTEREST IN IMPROVING HIS OR HER PROFESSIONAL
DEVELOPMENT AND EDUCATION, AND THE PUBLIC INTEREST IN IMPROVED
OPERATION OF THE PLANT AND A MORE QUALIFIED WORKFORCE, THE CITY
WILL ENACT:
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EMPLOYEES IN THE BARGAINING UNIT AT THE DIVISION OF WATER
RECLAMATION WILL RECEIVE AN ANNUAL INCENTIVE, PAYABLE ON
NOVEMBER 30 OF THAT YEAR, AS FOLLOWS:

FOR A WASTEWATER OPERATOR LICENSE CLASS 1, OR COLLECTIONS
LICENSE CLASS I, OR LABORATORY LICENSE CLASS I: $150

FOR A WASTEWATER OPERATOR LICENSE CLASS 11, OR COLLECTIONS
LICENSE CLASS IT OR LABORATORY LICENSE CLASS II: $500

FOR A WASTEWATER OPERATOR LICENSE CLASS III, OR MILLWRIGHT
JOURNEYMAN’S CARD, OR LABORATORY LICENSE CLASS IIII: $1,000

THESE INCENTIVES ARE IN ADDITION TO THE CITY COMPENSATING
EMPLOYEES FOR TRAINING, TIME OFF TO TAKE LICENSING TESTS, AND
PAYING THE LICENSE FEES.

ADDITIONALLY, ONCE A PERSON REACHES A SPECIFIC LICENSE
LEVEL, THAT PERSON WILL ONLY BE COMPENSATED FOR THAT LEVEL
ACHIEVED AND FOR NO COMBINATIONS THEREQF.

(B) SICK TIME REDUCTION. AN INCENTIVE FOR REDUCING SICK TIME PAY,
IN WHICH EACH MEMBER WOULD RECEIVE $100 ANNUALLY IF THE DIVISION
(LOCAL 20 MEMBERS ONLY) CAN REDUCE ITS TOTAL SICK FTIME USAGE BY
20% (TWENTY PERCENT), BASED ON THE HISTORICAL AVERAGE SICK TIME
USAGE FOR THE EAST PREVIOUS THREE YEARS OF RECORD. MANAGEMENT
WILL USE THE CITY’S PAYROLL RECORDS TO DETERMINE THE PERCENTAGE
REDUCTION.

(C) ACCIDENT AVOIDANCE. THE CITY PROPOSES AN INCENTIVE FOR
ACCIDENT PREVENTION, IN WHICH EACH LOCAL 20 MEMBER WOULD
RECEIVE $100 ANNUALLY, IF THE DIVISION (I.OCAL 20 MEMBERS ONLY)
CAN REDUCE ITS ACCIDENT LOST TIME BY 20% (TWENTY PERCENT),
BASED ON THE HISTORICAL AVERAGE ACCIDENT LOST TIME USAGE FOR
THE EASTF PREVIOUS THREE YEARS OF RECORD. MANAGEMENT WILL USE
THE BUREAU OF WORKERS’ COMPENSATION RECORD.,

2121.123 Tool Allowance/PROFESSIONAL DEVELOPMENT
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Skilled trade employees who are required by the City to furnish the tools necessary for their
jobs shall be paid a yearly tool allowance of three hundred dollars ($300.00). This payment shall
be made in Fely THE FIRST FULL PAY PERIOD OF JANUARY of each year.

The City and Union must agree upon positions to be covered by the tool allowance.
Employees who are covered shall be responsible for all breakage, theft, and loss of their tools.

(A) WATER RECLAMATION STOCKROOM EMPLOYEES, (WITII A TOOL
ALLOWANCE), OPERATORS WITHIN THE OPERATIONS SECTION AND
TANDEM TRUCK DRIVERS WITHIN THE MAINTENANCE SECTION
WILL RECEIVE 133.33% OF THE TOOL ALLOWANCE.

(B) WATER RECLAMATION MAINTENANCE SECTION (WITH A TOOL
ALLOWANCE), — WILL RECEIVE 200% OF THE TOOI, ALLOWANCE.

(C) WATER RECLAMATION EMPLOYEES IN THE STOCKROOM,
MAINTENANCE, OPERATIONS, AND LABORATORY SECTION SHALL
RECEIVE AN ANNUAL PAYMENT OF FOUR HUNDRED ($400.00)
DOLLARS FOR JOB RELATED PROFESSIONAL EXPENSES SUCH AS
PROFESSIONAL MEMBERSHIPS, JOURNALS AND TRAINING
EXPENSES. THIS PAYMENT SHALL BE DUE AND OWING DECEMBER
EACH CALENDAR YEAR TO BE PAID BY SEPARATE CHECK.

2121.124 Clothes Allowance

The City of Toledo will furnish two (2) pairs of coveralls per year to Refuse Truck Drivers,
and one pair (1) of coveralls per year to employees of the Landfill Section, Division of Solid
Waste. At the Division of Water Reclamation the City will provide one pair of "bib" coveralls to
those employees that require them.

2121.125 Payday

(a) The employees shall be paid bi-weekly every other Friday. Shift workers shall be paid
any time after the end of the first shift on Thursday. Employees who are not scheduled to work
on Friday shall receive their paycheck on Thursday.

(b)  The pay period shall be for hours worked within a fourteen (14) calendar day period
beginning on a Friday and ending on a Thursday.

(c) Inthe event that an error has occurred which results in a shortage in the employee's pay
and the amount owed is not in dispute, then a special check, upon the request of the employee,
shall be prepared within three (3) work days.

(d) Inthe event that a holiday falls on a payday, the employees shall receive their
paychecks on the day prior to the holiday. When the Friday payday falls in the week of
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Thanksgiving, the employees shall receive their paychecks on the Wednesday prior to the
Thanksgiving holiday.

GENERAL WORK RULES

2121.126 General Work Rules

(a) All new rules shall be determined by the city and shall be promulgated from the
Department of Human Resources.

(b) When existing rules are changed or new rules are established, they shall be posted
prominently on all bulletin boards for a period of twenty (20) consecutive work days before
becoming effective. :

The City shall furnish each employee in the affected operation with a copy of all newly
established sets of existing work rules within ten (10) days after they become effective. New
employees shall be provided with a copy of the rules at the time of hire.

(c) Notwithstanding the work rules that are currently in existence, after the effective date of
this agreement, no work rule will contain any provision relating to minimum manning
requirements or mandatory filling of positions by overtime where no work exists for those
positions. It is the inherent right of the City of Toledo to determine the numbers and levels of the
work force within the operations of the various plants within the City.

(d) The Union shall have the right to grieve the reasonableness of the work rule. In this
regard, the matter shall be submitted for resolution to the Director of Human Resources level,
and if not resolved, the reasonableness of said rule(s) may then be challenged through binding
expedited arbitration following American Arbitration Association expedited rules. No new work
rule will be implemented until the decision of the arbitrator has been rendered.

{e} All rules shall be uniformly applied and uniformly enforced.

SUBCONTRACTING

2121.127 Subcontracting

(a) Except for emergencies involving public health, welfare, and safety, the City shall not
subcontract any work or services which have been performed over the last three (3) vears or are
being performed by the employees of the City.

(b) However, when the City of Toledo cannot perform work with City employees because

of excessive costs, or by nature of the size of the contract, subcontracting will be allowed. In
determining excessive cost, consideration shall be given that the work to be subcontracted must
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be performed at the appropriate prevailing wage rates as required by applicable statutes. Copies
of bids shall be furnished to the Union.

{c) The City agrees that all such contracts for work and services shall be discussed with the
Union prior to awarding the letting of the contract. The Union and the City will be permitted
fourteen (14) calendar days to agree to any work rule or other changes which will make
performance of the work with City employees competitive. If this results in the City being able
to perform the work with City employees at competitive cost, the work shall not be
subcontracted. In determining competitive cost, all cost aspects shall be considered.

Disputes as to whether the subcontracting violates this provision shall be submitted to
expedited arbitration within fourteen (14} days of having knowledge of the dispute. Prior to the
contracts being let, the City will provide all information related to the bid specification to
appropriate union representatives and will assist in reviewing the bid proposal with appropriate
union representatives.

(d) No employee will be laid off as a direct result of such subcontracting. A decision of the
Arbitrator shall be rendered within thirty (30) days of the request for expedited arbitration or the
work may be subcontracted.

MAINTENANCE OF STANDARDS

2121.128 Protection of Conditions

The City agrees that all conditions of employment in its individual operation relating to hours
of work, overtime differentials and all working conditions shall be maintained at not less than the
highest minimum standards in effect at the time of the passing of this Agreement and the
conditions of employment shall be improved wherever specific provisions for improvement are
made elsewhere in this agreement. It is further understood and agreed that any wages, hours or
working condifions agreed to that are in excess of those established herein shall not be reduced.

2121.129 Conformance to Class Duties

(a) All skilled tradesmen shall work within their classifications. An employee who is not
classified as a skilled tradesman but who is performing the duties of a skilled tradesman,
regardiess of what level, shall be compensated for said work at skilled trades rate. If this
position is worked more than fifty percent (50%) of the time, it shall be reclassified into the
skilled trades category.
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- FEDERALLY FUNDED JOBS

2121.130 Federally Funded Jobs

(a) The City agrees that when federal money is secured for federally funded programs, all
City employees shall be given notice that the position or positions are to be filled. City
empioyees in the bargaining unit shall be given the first opportunity to fill such positions within
the federal guidelines established by the program before any new employees are hired.

(b) If'aregular employee in the bargaining unit desires the position they shall be given the
right to fill the position in accordance with our regular procedures set forth herein, or in
accordance with Civil Service Procedures and the resultant job opening will then be filled with
the new employee.

All federally funded positions within the jurisdiction of this bargaining unit shall be in the
bargaining unit and the Union shall have the right to represent the federally funded employee and
collect dues from him in accordance with the provisions herein.
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SAVINGS CLAUSE
2121.131 Savings Clause

If any section of this agreement or of any rider thereto should be held invalid by operation of
law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any -
proviston or section should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this agreement and any rider thereto, or the application of such
provision or section to persons or circumstances other than these as to which it has been held
invalid or as to which compliance with or enforcement of has been restrained, shall not be
affected thereby.

It is the intent of the parties that should any provisions or section of this agreement be held

invalid or inoperable, that section or provision shall be renegotiated in an atiempt to provide
validity, operability or acceptability to such section or provision.

2121.132 Successors and Assignees
In the event that the City of Toledo transfers to another entity any operation covered by this

agreement, the City shall inform said entity that it is required to recognize and bargain with the
Union as the representative of the employees of the transferred operation.

TERMINATION

2121.133 Termination

This agreement shall be effective SEPTEMBER 28, 2010, and shall remain in full force and
effect through December 31, 2002-2012, and thereafter until terminated, amended, or repealed
pursuant to Chapter 4117 of the Ohio Revised Code.
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Teamsters Local 20 Contract Implementation
Law Dept.
Ellen Grachek (1020)
Adam Loukx, Director (1020)
ORD. 530-10

Implementing the City of Toledo’s September 16, 2010 final offer to

Teamsters Local 20; repealing Chapter 2121 of the Toledo Municipal

Code; enacting a new Chapter 2121 of the Toledo Municipal Code;

and declaring an emergency.

SUMMARY & BACKGROUND: ’

The City of Toledo and Teamsters Local 20 have been negotiating a successor
agreement to a collective bargaining agreement (“CBA”) that expired on December 31,
2009. After reaching impasse, the Parties proceeded to fact-finding. However, this
Council on August 19, 2010 overwhelmingly rejected the Fact Finder’s report. In the
wake of that rejection, the Parties once again commenced negotiations. The City
presented a final offer to Teamsters Local 20 on September 16, 2010, which the
Teamsters Local 20 membership rejected on September 25, 2010. The Parties have
reached impasse again and implementation of the City’s final offer is now appropriate as
a matter of law in accordance with Ohio Revised Code Chapter 4117.

The City’s final offer includes wage increases that are offset by negotiated
reductions in the City’s payment of the employees’ share of their mandated contribution
to the Ohio Public Employees’ Retirement System (“OPERS”), also known as “pension
pick-up”; elimination of new hire and/or transfers pension pick-up; a wage re-opener in
July, 2012; inclusion of certain Memoranda of Understanding into the CBA; inclusion of
al! financial terms that were previously included in the Divisional Agreements;
significant operational changes for the Division of Solid Waste Refuse Collection
operations (which includes an eight (8) hour day); inclusion of the Teamsters bargaining
unit in the City’s health and welfare plan; employees’ payment of monthly contributions
to the City’s health and welfare plan; elimination of the “holiday bonus compensation
time” for the Division of Solid Waste; replacement of previous Solid Waste incentives
with meaningful performance-based incentives; and meaningful and performance-based
incentives for the Division of Water Reclamation.

The new contract sets forth a 1% base wage increase effective the first full pay
period in November, 2010 and a 1.5% increase in the employees’ contributions to their
pension at the same time; a 1% base wage increase effective the first full pay period in
July, 2011 and a 1.5% increase in the employees’ contributions to their pension at the
same time; a 1% base wage increase effective the first fisll pay pertod in July, 2012 and a
1.5% increase in the employees’ contribution to their pension at the same time; and a
base wage reopener in July, 2012,



The new contract includes provisions that new hires and/or transfers into the
bargaining unit shall pay the entirety of their own mandated employees’ share of the
OPERS pension contribution.

Numerous Memoranda of Understanding that were attached to the expired CBA
have been incorporated into the new contract.

All financial incentives, which were previously contained in Divisional
Agreements, have been incorporated into the new contract. The Solid Waste incentives
have been modified to be performance-based and meaningful incentives. The new
contract also allows for Water Reclamation performance-based and meaningful
incentives.

Due to operational changes for the Division of Solid Waste Refuse Collection
operations, which include an eight (8) hour day, considerable savings in overtime should
result. Additionally, holiday bonus compensation time has been removed from the new
contract.

All members of the Teamsters Local 20 bargaining unit will be enrolled in the
City’s health insurance plan effective November 1, 2010. Employees” monthly
contributions will be $25 for single; $40 for single plus one; and $55 for family coverage.

During negotiations, the City offered in good faith to resolve multiple outstanding
grievances that were pending in the Division of Solid Waste and in the Division of Water
Reclamation. The City can not implement resolution of those grievances through this
Ordinance. The City’s offers to resolve those grievances will remain available to the
Teamsters bargaining unit contingent upon the Teamsters Local 20°s notice to the City

that it dismisses the grievances wi prejudice. Some of the grievance resolutions may
require Council action, if accepted by the Union. NOW, THEREFORE,

Be it ordained by the Council of the City of Toledo:

SECTION 1. That it hereby implements the final offer made by the City of
Toledo to Teamsters Local 20 on September 16, 2010.

SECTION 2. That Chapter 2121 of the Toledo Municipal Code, a copy of which
1s attached as Exhibit 1 and is incorporated by reference, is hereby repealed.

SECTION 3. That a new Chapter 2121 of the Toledo Municipal Code is hereby
enacted the text of which is set forth in attached Exhibit 2.

SECTION 4. This ordinance is hereby declared to be an emergency measure and
shall be in force and effect from and after its adoption. The reason for the emergency lay
in the fact that the same is necessary for the immediate preservation of the public peace,
health safety and property and for the further reason that same is necessary to implement
changes to the previous contract that reflect the City’s final offer prior to impasse.



Vote on emergency clause: yeas j l,nays o
Passed: SEP 3 G 200 » 85 an emergency measure: yeas ; , Nays Z .

Attest: M z. 9/6/

“ Clerk of Counc President of Council

Approved: q&@ﬁl—i b{/lﬁ_/lo
ayor

Ihereby certify that the above is a true and correct copy of an Ordinance passed
by Council SEP 36 200

Attest: _M ?9 4/
Clerk of Council /
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