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A	MĊĘĘĆČĊ	ċėĔĒ	ęčĊ	AĉĒĎēĎĘęėĆęĔė	

S�®� M. OÙÙ�, EÝØ., CÊçÙã A�Ã®Ä®ÝãÙ�ãÊÙ 

 Under the leadership of Administrative Judge Denise Navarre Cubbon, the 
Juvenile Court continued to successfully collaborate with local, state, and national 
partners and community agencies to safeguard our community, to more ef iciently 
and effectively serve our children and families, and to better rehabilitate youth 
offenders.  
 
 The Court continues to be at the very forefront of national and statewide 
innovation in civil and delinquency practices and procedures and in juvenile 
justice reform. Nationally, regionally, and locally, our Court is a renowned leader 
and partner in these efforts.  
 
 In 2022, our Court processed a remarkable volume of 10,421 cases. 
Delinquencies (2,241 cases), traf ic (972 cases), contributing to the delinquency of 
a minor (141 cases), and unruly (237 cases) comprise approximately 3,591 cases; 
34% of the total case numbers at the Juvenile Court. Most of our caseload (the 
remaining 6,830 cases; 66% of our cases, approximately) is comprised of civil case matters. These civil cases 
include, but are not limited to, matters such as custody (2,086 cases), paternity (1,165 cases), child support 
(1,959 cases), and matters involving dependent, neglected, and/or abused children (748 cases).   
 
 In 2022, we continued to signi icantly upgrade our case management system. These upgrades included 
the following new features:   

 Jointly & Several Restitution tracking – which allows for tracking and calculation of restitution owed 
by and amongst multiple youth offenders in the same case.   

 Enhanced gun speci ication and irearm tracking modules created.  
 E-citation handling for traf ic tickets.  
 Text and email of hearing notices to the public and attorneys  
 E-mail notices module  
 Courthouse TV displays of scrolling dockets and case info (done con identially) 
 E-check in for parties so all court staff and jurists know when a party arrives for their hearing 

 
 In 2022, Juvenile Court continued to be challenged in its staf ing. Eight Court staff were promoted or 
participated in a lateral move within the Court itself, ifty new hires from outside of the Court joined the Team, 
and staff turnover for 2022 totaled forty positions (thirty-one resignations, ive terminations, and four 
retirements).  The Human Resources Department received and processed an astounding 2,000 employment 
application in 2022. 
 
 I am especially proud of our staff, their exceptional hard work and dedication, and their top-notch 
quality of services. They are truly exemplary examples of public service at its inest.  The children and families of 
our community seek care, justice, understanding, compassion, guidance, and our expertise to assist them in their 
daily lives. It is a great honor and privilege for us to answer their call and to serve and safeguard our children, 
our families, and our community. We are proud to share this report of our hard work and dedication with you. 
Thank you.  
 
Sincerely, 
-Said  
 
Said M. Orra, Esq. 
Court Administrator 



LCJC 2022 Annual Report  Page 6 

	
 

  

DĊĘĈėĎĕęĎĔē	ƭ	JĚėĎĘĉĎĈęĎĔē		
Ĕċ	JĚěĊēĎđĊ	DĎěĎĘĎĔē	

 

  

 The Lucas County Court of Common Pleas, Juvenile Division, was created by statute in 1977 to decide 
cases involving juveniles.  The establishment of a separate, distinct Juvenile Division within the Lucas County 
Common Pleas judicial system was an acknowledgment of the specialization and greater community emphasis on 
juvenile justice. 

 

 The courts of common pleas, the only trial courts created by the Ohio Constitution, are established by 
Article IV, Section 1 of the Constitution.  The jurisdiction of courts of common pleas is outlined in Article IV, 
Section 4. 

 

 There is a court of common pleas in each of Ohio’s 88 counties.  Courts of common pleas have original 
jurisdiction in all felony cases and all civil cases in which the amount of controversy exceeds $500.  Most courts of 
common pleas have specialized divisions created by statute to decide cases involving juveniles, probate matters, 
and domestic relations matters.  Lucas County is one of only 11 other courts in Ohio that has exclusive  juvenile 
jurisdiction. 

 

 Juvenile divisions hear cases involving persons under 18 year of age, and cases dealing with unruly, 
abused, dependent and neglected children.  They also have jurisdiction in adult cases involving paternity, child 
abuse, non-support of dependents, visitation, custody and contributing to the delinquency of a minor. 

 

 The sections in 2151 of the Ohio Revised Code, with the exception of those sections providing for the 
criminal prosecution of adults, shall be liberally interpreted and construed so as to effectuate the following 
purposes: 

  

A) To provide for the care, protection and mental and physical development of children subject to 2151 of 
the Ohio Revised Code; 

B) To protect the public interest in removing the consequences of criminal behavior and the taint of 
criminality from children committing delinquent acts and to substitute therefore a program of 
supervision, care and rehabilitation; 

C) To achieve the foregoing purposes, whenever possible, in a family environment, separating the child 
from its parents only when necessary for his welfare or in the interests of public safety; 

D) To provide judicial procedures through which Chapter 2151 of the Ohio Revised Code is executed and 
enforced, and in which the parties are assured a fair hearing, and their constitutional and other legal 
rights are recognized and enforced. 



LCJC 2022 Annual Report  Page 7 

	
 

  

MĎĘĘĎĔē	SęĆęĊĒĊēę	

 

  

The Lucas County Court of Common Pleas, Juvenile Division, is Mandated and 
Governed by Law.  In ful illing its Mandate, the Juvenile Court’s Mission is to: 

 Ensure fairness, equity, and access to justice to all children and families 
regardless of race, ethnicity, religion, sex, national origin, gender or sex-
ual orientation. 

 Ensure public safety. 

 Protect the children of the community. 

 Preserve families by supporting parents and intervening only when it is 
in the best interest of the child and/or the community. 

 Work with the community to develop and enforce standards of responsi-
ble behavior for adults and children. 

 Ensure balance between consequences and rehabilitation while holding 
offenders accountable for their actions. 

 Ef iciently and effectively operate the services of the Court. 
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GĔĆđ	Ĕċ	ęčĊ	CĔĚėę	

 

  

The	 goal	 of	 the	 Juvenile	 Court	 is	 to	 ensure	
that	 the	 children	 and	 people	 who	 come	
before	 it	receive	 the	kind	of	care,	protection,	
guidance	and	 treatment	 that	will	service	 the	
best	 interest	of	 the	 	community	and	 the	best	
welfare	of	the	child.	

	

The	 Judges	 and	 staff	 have	 concern	 not	 only	
for	 resolving	 cases	 in	 Court,	 but	 also	 for	
improving	 family	 life,	personal	relationships,	
education,	and	 treatment	 for	children,	youth	
and	families	within	the	community.	
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2022	RĊęĎėĊĒĊēęĘ	

 

TčĆēĐ	ĞĔĚ	ċĔė	ĞĔĚė	ĕĚćđĎĈ	ĘĊėěĎĈĊ	ęĔ	ęčĊ	ĞĔĚęč	Ćēĉ	
ċĆĒĎđĎĊĘ	Ĕċ	LĚĈĆĘ	CĔĚēęĞ.		YĔĚ	ĜĎđđ	ćĊ	ĒĎĘĘĊĉ!	

KėĎĘęĊē	BđĆĐĊ		
31	Years	of	Service	

BĊęč	GĚēē		
35	Years	of	Service	

NĔėĒĆ	HĊēēĎēČ		
31	Years	of	Service	

JĚđĎĊ	LĊĎĈčęĞ		
33	Years	of	Service	
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JĚěĊēĎđĊ	DĊęĊēęĎĔē	CĊēęĊė	

D�Ä JÊÄ�Ý, A�Ã®Ä®ÝãÙ�ãÊÙ Ê¥ R�Ý®��Äã®�½ S�Ùò®��Ý 

 The Lucas County Juvenile Detention Center 
(JDC) provides temporary, secure detention for 
delinquent youth until their case is disposed.  As 
outlined in the Ohio Revised Code, JDC 1) provides 
temporary, secure detention for youth who present a 
danger to themselves or the community or who may 
abscond pending the disposition of cases and; 2) to 
coordinate social, psychological, or psychiatric 
evaluations to assist and advise the court in 
dispositional recommendations; ultimately inding the 
right service for the right youth at the right time. 

 Lucas County Juvenile Court and Detention 
Center continue to follow the principles outlined in the 
Juvenile Detention Alternatives Initiative (JDAI) 
framework to ensure that youth are served in the most 
appropriate yet least restrictive environment.  

 The eight-core strategies in this framework 
include community collaboration, data-driven decision 
making, objective admissions into secure con inement, 
alternatives to detention, expedited case processing, 
serving the needs of special populations, addressing 
racial and ethnic disparities, and improving conditions 
of con inement.  In concert with protecting the 
community, JDC residents learn a set of skills that help 
them identify thinking patterns that guide feelings and 
behaviors. Rational Behavioral Training (RBT) is the 
cognitive-based program utilized with staff facilitating 
three groups a day. Lucas County remains committed 
to continually assessing and improving juvenile justice 
services. 

 Lucas County Juvenile Court offers four (4) 
levels of detention: 1) Secure detention, 2) community 
detention reporting center, 3) home detention, and 4) 
electronic monitoring.  The Community Detention/
Surveillance Program monitors levels 2, 3, and 4 youth. 
Please see the index for more information and data 
about the Community Detention/Surveillance Program.  

 It is essential to clarify how JDC de ines 
admissions and bookings.  A booking is when a youth 
enters secure detention intake, separate from the 
general population.  At this time, JDC intake staff gather 
demographic information, complete the Risk 

Assessment Instrument (RAI), process the complaint, 
and set a later court date.  An admission is when a 
youth gets booked in and is admitted, joining the 
detention population until their court date. 

 We view visitation as a critical component of 
our program to strengthen pro-social skills and 
enhance family support.   JDC has select staff who 
facilitate individual, special visits ive days a week to 
improve communication and expedite the scheduling 
process. As a positive incentive, these special scheduled 
visits can include siblings, extended family, coaches, 
teachers, and mentors, with guardian permission. Also, 
JDC residents with children are afforded opportunities 
for safe, meaningful visits while cultivating positive, 
pro-social parental connections. Additional visitation 
hours were added to secure detention to accommodate 
and reinforce family engagement. Visitation continues 
to be offered seven days a week, including holidays.   

 The youth also participate in summer school for 
eight weeks.  Individual GED and OGT preparation is 
also provided for residents through tutoring.  An 
educational specialist helps youth transition out of 
detention back into their home school environment, 
assisting with any needs throughout the process.  With 
our lead teacher's assistance, out-of-district youth can 
stay on task with their coursework by delivering 
educational materials to complete in detention.  With 
the successful partnership of JDC and Toledo Public 
Schools, JDC offers a mix of online educational material 
to be completed at one's own pace and traditional 
learning style classes.  Youth receive over six hours of 
education every weekday, year-round.   

 After school hours, youth participate in psycho-
educational groups conducted by the Juvenile 
Detention Of icers that use Rational Behavioral 
Training pro-social skills, effectively learning how to 
make healthy and safe decisions.  RBT also provides the 
fundamental basis for the cognitive-based behavior 
management system utilized in JDC.  This approach, 
which incorporates praise, logical consequences, and 
dis-involvement, dramatically reduces the need for 
seclusion.  In 2022, JDC continued to revise the 
behavioral management system to include less 
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JĚěĊēĎđĊ	DĊęĊēęĎĔē	CĊēęĊė	

D�Ä JÊÄ�Ý, A�Ã®Ä®ÝãÙ�ãÊÙ Ê¥ R�Ý®��Äã®�½ S�Ùò®��Ý 

restrictive consequences for identi ied behaviors.  
Every youth admitted into JDC receives a pamphlet on 
behavioral expectations, their rights, and what they can 
expect from staff. 

 Moreover, each youth's pamphlet clari ies what 
appropriate behavior is desired for each youth to earn 
positive incentives and what consequences are earned 
if inappropriate behavior is displayed. The youth in JDC 
spend their days learning in school, engaged in the 
common areas in the units, or participating in 
programming. To reinforce self-respect and positive 
incentives, youth who reach level 3 in the RBT program 
can even earn a haircut by a certi ied barber at no cost 
to the youth. Residents are engaged all day with 
programming, only con ined to their rooms during 
sleeping hours or earned consequences consistent with 
the program. 

 JDC staff continued to work diligently in 2022 
to comply with the federal Prison Rape Elimination Act 
(PREA). Safety for both staff and youth in the facility is 
of the utmost importance. The Lucas Juvenile Court 
recognizes how imperative safety is by prioritizing 
equipment purchases and policy reviews, resulting in a 
safer, cleaner environment. JDC utilizes a systematic 
sign-in/out procedure for all assigned keys, court 
employees, and visitors entering detention. This 
protocol ensures the residents are safe and accounted 
for by the service providers visiting our youth. JDC 
continues to update the digital camera recording 
system. Coupled with additional mirrors throughout 
JDC to enhance eyes on supervision, the recording 
system offers a safer setting for staff and residents. 
With safety remaining the priority, residents, staff, and 
visitors are taught multiple ways to report sexual 
abuse in the facility. Each youth entering the facility 
signs for and receives a PREA informational pamphlet 
with all pertinent material printed on it for their 
reading. The Juvenile Court website was also updated, 
per policy, for any interested party to ile a concern 
about sexual abuse in a Lucas County Juvenile Court 
Facility: https://www.co.lucas.oh.us/FormCenter/
PREA-8/PREA-Sexual-Misconduct-Reporting-Form-43.  

 

 Zepf Center Mental Health Services staff are on-
site to work with youth daily, referred by staff, or a 
youth request with resident safety being one of our 
utmost responsibilities and objectives. Crisis 
intervention is a signi icant portion of their 
responsibility. 

 JDC residents also have access to medical care, 
with nurses available seven days a week and weekly 
physician/nurse practitioner visits.   

 In 2022, JDC received 100% compliance with 
all applicable mandatory standards under the Ohio 
Administrative Code 5139-37.  The Lucas County 
Juvenile Detention Center also strived to meet the 
highest quality conditions of con inement.  In 2018, JDC 
took on the task of conducting its second self-assessed 
conditions of con inement evaluation.  This assessment 
included team members from the community and other 
agencies who dedicated time in detention and assessed 
all things from policies to practices.  Some of the 
subjects evaluated were: classi ication, health and 
mental health; access; programming; environment; 
restraints, and safety.  The administrative team 
developed a work plan and timeline from the indings, 
and JDC will continue to prioritize and re ine 
con inement conditions in 2023.   

 JDC youth and staff signi icantly bene ited from 
an extensive renovation project replacing and adding 
digital cameras for safety.   Furthermore, in 2022 JDC 
continued to re ine the access system, making JDC and 
the court more stable and secure. The Lucas County 
Juvenile Detention Center and the court look forward 
to building upon the successes of 2022 in 2023. JDC is 
committed to continuous quality improvement in its 
operations. JDC staff accept the immense responsibility 
of caring for and respecting residents while teaching 
those fundamentals that will give residents the tools to 
make healthier, more responsible decisions once they 
transition back into the community. 

 Please note that the ongoing global pandemic of 
coronavirus disease 2019 (COVID-19) caused 
signi icant JDC programming changes to combat the 
public health emergency of international concern.  On 
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JĚěĊēĎđĊ	DĊęĊēęĎĔē	CĊēęĊė	

D�Ä JÊÄ�Ý, A�Ã®Ä®ÝãÙ�ãÊÙ Ê¥ R�Ý®��Äã®�½ S�Ùò®��Ý 

March 13th, 2020, JDC canceled all in-person visits to 
align and comply with the Center for Disease Control 
and Prevention.  Along with visitation being suspended, 
all non-essential outside staff was not permitted into 
secure detention to reduce the spread of COVID-19, 
keeping staff and resident health and safety a top 
priority.  JDC immediately implemented an array of 
safety protocols within secure detention.  Protocols 
such as mask-wearing, staff health screeners, daily 
temperature checks for staff, health questionnaires and 
temperature checks for youth being admitted, COVID-
19 testing for staff and residents, no crossing of 
populations, vaccination opportunities for staff, 
environment alterations to allow for social distancing, 
virtual visitations, virtual visits with attorneys and 
probation of icers, virtual medical appointments, and 
programming set in place for youth and staff who had a 
positive exposure, symptoms, or positive test results.  
In respecting local and state health recommendations, 
more of the above restrictions were lifted or amended 
in 2022 to address and comply with the luid situation.  
Although it will take years to rebuild the devastation 
that COVID-19 unleashed, JDC will continue caring for 
youth and displaying the endurance needed until the 
community and operations are back to normal.   
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CĔĒĒĚēĎęĞ	DĊęĊēęĎĔē/SĚėěĊĎđđĆēĈĊ	

M�Ùù N®���Ù«�çÝ�Ù, PÙÊ¦Ù�Ã M�Ä�¦�Ù 

 Community Detention/Surveillance’s primary 
purpose is to provide a safe alternative to secure 
detention for low to moderate risk youth awaiting trial, 
and/or disposition or a de inable event. A successful 
termination from CD/S occurs when a youth does not 
commit a new charge while awaiting a hearing or a 
de inable event. 

 Lucas County Juvenile Court offers four (4) 
levels of detention: 1) Level 1 Secure Detention, 2) 
Level 2 Community Detention Reporting Center, 3) 
Level 3 House Arrest, and 4) Level 4 Electronic 
Monitoring.  Levels 2, 3, and 4 are monitored by the 
Community Detention program.    

 Level 2 Community Detention Reporting Center 
services are provided to the Court through a 
services contract with the East Toledo Family 
Center (ETFC). When school is not in session youth 
attend programming from 12:00 pm – 7:00 pm. If 
youth are attending school they report to ETFC 
from 4:00 pm - 7:00 pm. Coupled with ETFC 
services, youth are also on house arrest with daily 
surveillance checks. ETFC staff arrive at the court 
Monday through Friday at 12:00 pm and at 4:00 
pm to transport youth back to ETFC programming. 
Youth engage in community service work, cognitive 
group discussions, and positive recreational 
activities. ETFC also recognizes the importance of 
positive social interaction collaborating with many 
agencies in the community. 

 Level 3 is House Arrest in conjunction with daily 
surveillance checks.  

 Level 4 is GPS Electronic Monitoring. 

 In 2022, Community Detention served 269 
referrals from a Magistrate or Judge. Of the 269 
referrals, 237 were terminated and 32 were carried 
over into 2023. The goal of Community Detention is to 
have a 75% success rate. In 2022, CD/S met and 
exceeded their goal and successfully terminated 89% 
of their Judge/Magistrate referrals. The table below is a 
breakdown of Community Detention events by levels. If 

an event had multiple levels of CD/S involvement, it is 
in the “other” section shown below.  

 

TčĊ	2022	AĈĈĔĒĕđĎĘčĒĊēęĘ	ċĔė	CD/S	2	ĆėĊ:	

 Opened Program to in-person after COVID. 

 Promoted Nick Harper to Program Supervisor. 

 Hired Staff to keep programming moving forward. 

 Implemented a 2-day, weekly Art Program. 

 Partnering with Connecting Kids to Meals. 

 

Iē	2023,	CD/S	2	ĘęĆċċ’Ę	ČĔĆđĘ	ĆėĊ:	

 Fully Staffed; maintain and sustain.  

 Curriculum Changes. 

 7 Mindsets and other program that meet the needs 
for the participants. 

 Partnering with First Tee (golf program). 

 Partner with Connecting Kids to Meals during the 
summer.   

  Successful Unsuccessful Other Total 

CD/S Level 2 14 1 5 20 

CD/S Level 3 53 8 5 66 

CD/S Level 4 145 21 13 179 

Total 212 30 23 265 



LCJC 2022 Annual Report  Page 14 

	
 

  

YĔĚęč	TėĊĆęĒĊēę	CĊēęĊė	

D�Ä JÊÄ�Ý, A�Ã®Ä®ÝãÙ�ãÊÙ Ê¥ R�Ý®��Äã®�½ S�Ùò®��Ý 

 The Lucas County Youth Treatment Center's 
(YTC) mission is to rehabilitate juvenile offenders and 
their families by developing pro-social attitudes, 
values, beliefs, and skills, increasing community safety, 
reducing victimization, and supporting youth 
reintegration with opportunities to demonstrate 
accountability and responsibility. YTC is American 
Correctional Association (ACA) accredited and 100% 
Prison Rape Elimination Act (PREA) compliant. 

 YTC uses a cognitive-behavioral and systems-
based approach to corrections, believing, "Everything	
together	 is	 treatment." Thoughts, feelings, behaviors, 
moral development, social skills, substance abuse, 
relationship issues, and traumatic histories are 
addressed in individualized treatment planning. 
Residents have staff assigned to their units facilitating 
six groups per week; they are fortunate enough to be 
assigned primary therapists who facilitate counseling 
sessions and groups. The residential specialists 
facilitated 3,280 total groups in 2022. The four primary 
therapists conducted 245 family sessions, 494 
substance abuse groups, and 764 individual treatment 
sessions in 2022. 

  All residents work to identify and correct 
criminal thinking errors; they participate in individual 
and family therapy and attend school. The group 
counseling curricula used are: Thinking for a Change; 
Aggression Replacement Training's skill streaming, 
advance practice in skill streaming, anger control, and 
moral reasoning components; Voices for female 
residents; Gang Intervention; and Boosters skill 
streaming for residents as they reenter the community. 
Substance abuse is addressed through youth 
participation in the Seven Challenges curriculum. 
Residents also participate in group activities such as 
public service announcement ilm camp and festival, 
individual music lessons, Choir, the Ridge Project's 
TYRO character-building curriculum, and the Toledo 
Arts Commission’s art lessons. Public service and 
completing any court-ordered restitution help 
residents address the harm caused to their victims and 
the community. In 2022, YTC residents completed 57 
hours of community service. 

 YTC served 44 youth and families in 2022, with 
31 being new admissions.  The makeup of the 31 new 
admissions was 23 males and eight females.  Out of the 
31 residents admitted, 21 were African American, two 
were Caucasian, two Hispanic, and six self-identi ied as 
other/Bi-Racial. YTC had 22 total discharges as well.  
Out of the 22 discharges, 19 were successful, boasting 
an 86% success rate.  The average length of stay for 
residents in 2022 was 237 days, with the average daily 
population being 18.  Of the 31 residents admitted in 
2021, all were admitted into YTC for felony offenses.   
Five committed a F-1 offense, 12 had an F-2, 7 had an F
-3, four had an F-4, and three with an F-5. 

 Residents also participate in summer school for 
eight weeks.  Individual GED and OGT preparation are 
also provided.  An educational specialist helps youth 
transition out of YTC back into their home school 
environment, assisting with any needs.  With 4 Toledo 
Public School teachers, over 6 hours of daily education 
is offered for the residents.  The teachers are trained 
and implement the behavior management program, but 
the lead teacher also ensures all 504's are 
accommodated and all IEPs are valid and supported.  
Residents at YTC earned 40.5 credits and one diploma 
in 2022.   

 Each resident is aware of what appropriate 
behavior is desired for each youth to earn positive 
incentives and what consequences are earned if 
inappropriate behavior is displayed. All residents 
receive a handbook that outlines expectations and 
procedures. They also receive a manual that details the 
behavior management system, including consequences 
and point earning. With appropriate behavior and goal 
achievements, residents earn commissary, meals with 
staff, haircuts by a licensed barber, extra phone calls, 
and extra visits at no cost to the resident.  

 Lastly, residents are educated on the Federal 
Prison Rape Elimination Act (PREA). Safety for both 
staff and residents in the facility is of the utmost 
importance. Lucas County Court and the Department of 
Youth Services recognize how imperative safety is by 
prioritizing equipment purchases and policy reviews, 
resulting in a safer, friendlier environment. In 2022, 
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YTC continued to update the digital camera recording 
system. Coupled with mirrors throughout YTC to 
enhance eyes on supervision, the recording system 
offers a safer setting for staff and residents. With safety 
remaining a priority, residents are taught multiple, 
unimpeded ways to report sexual abuse in the facility. 
Each resident entering the facility signs for and 
receives a PREA informational pamphlet with all 
pertinent material printed on it for their reading. The 
Juvenile Court website was also updated, per policy, for 
any interested party to ile a concern about sexual 
abuse in a Lucas County Juvenile Court 
Facility: https://www.co.lucas.oh.us/FormCenter/
PREA-8/PREA-Sexual-Misconduct-Reporting-Form-43. 
We proudly report that The Lucas County Youth 
Treatment Center had 0 PREA incidents in 2022.  

 YTC residents also have access to medical care 
at the facility.  The medical team consists of a full-time 
registered nurse, a nurse practitioner, and a physician.  
In 2022, our Registered Nurse prioritizing the health 
and safety of our residents by conducting sick calls.  
She also trained staff on medication dispensing and 
universal precautions, along with educating the 
residents on HIV/AIDS.  YTC also continued to work 
with The University of Toledo College of Medicine.  
First-year pre-med students come into YTC and run 
educated, interactive groups with our youth.  The 
medical students cover various regarding the human 
body, mental health and wellbeing.  For this one-hour 
group, youth have the opportunity to learn and ask any 
related medical questions to our student medical 
guests.  The residents' complete post and pre-test with 
their answers reviewed to ensure they comprehend the 
subject matter.  The pre-test also allows them to 
provide their feedback on the presentation and 
facilitators.  
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 Reentry Support Services (RSS) is an evidence-
based program for youth being released from the Lucas 
County Youth Treatment Center (YTC), a local 
community correctional facility (CCF). Youth ranging 
between the ages of 12 to 21, that are released from 
YTC, receive services that are individualized and family 
driven. As RSS youth transition back to their home and 
community they are linked to resources and supports 
such as mental health and substance abuse treatment, 
housing assistance, cognitive behavioral treatment, and 
employment just to name a few. RSS youth are assigned 
to a Probation Of ice and a Reentry Advocate. The 
Probation Of icer provides community supervision, and 
the Reentry Advocate acts as a mentor, assist with 
linkage to programs and services, and supports the 
youth and family with accomplishing their case plan 
goals.  

 RSS, established in 2011, is an initiative 
supported by the Ohio Department Youth Services 
Target-ed RECLAIM fund and Annie E. Casey 
Foundation’s Juvenile Detention Alternative Initiative 
assessment (JDAI). Based upon the JDAI assessment to 
en-gage local community supports, the court 
contracted with the University of Cincinnati and The 
Youth Advocate Program (YAP) to provide a highly 
structured, non-residential, com-munity based 
program to support successful reentry that focuses on 
Cognitive Behavioral Interventions (CBI), such as 
Pathways to Self-Discovery, skill streaming, and the 
Effec-tive Practice in Community Supervision (EPICS) 
model of pro-bation supervision  

 LCJC has maintained a long-standing 
partnership with YAP. YAP is a national nonpro it 
organization advocating for and delivering evidence-
based services in homes and communities as a more 
effective and equitable alternative to youth 
incarceration and group child welfare, behavioral 
health, and intellectual disabilities placements. Reentry 
Advocates are assigned during the third phase (reentry 
prepara-tion) of treatment at YTC. Advocates meet 
with each as-signed youth on average of 10 hours per 
week upon reenter-ing the community. Reentry 
Advocate’s service hours are individualized and based 
on the youth and family’s case plan. Once released, 

family team meet-ings are held to address and support 
youth and family’s work on the case plan. Family 
meetings are either conducted in the family’s home or 
at designated place in the communi-ty of family’s 
choice. Youth are held accountable through the court’s 
Graduated Responses process, which include but not 
limited to family accountability, increased service 
hours by the Reentry Advo-cate (temporarily as an 
intervention), review hearings, violation being iled, 
community detention (house arrest) and detention.  

 Reentry Support Services are designed to begin 
while the youth is placed at YTC, to assist in building 
relationship and engagement with the youth and family 
and support treatment goals as the youth transitions 
back into the community.  RSS programming offers a 
balanced approach to juvenile justice services, 
providing reintegration and treatment to delinquent 
youth while, at the same time, satisfying community 
needs for public safety and accountability. The 
elements of reentry include a combination of planning, 
services, support, and supervision. 

 As covid restrictions began to lift, RSS 
programming slowly returned to its original structure.  

 The RSS Program Manager continued to 
supervise youth as they were released from YTC, while 
the court worked towards hiring a Probation Officer. 
The Director of YAP along with LCJC’s RSS Program 
Manager met regularly to address staffing issues, make 
program adjustments accordingly, and continue 
services as needed. The RSS Team continued to work 
towards specific goals around case planning, linking to 
services within the community, training and 
development, and community safety.  

OěĊėĆđđ	PėĔČėĆĒ	GĔĆđĘ:	

 To maintain continuity of case planning,  

 To facilitate the transition of residents back to 
the community,  

 To provide interventions and linkage to services 
within the community,  
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 To decrease relapses in substance abuse, and  

 To decrease recidivism from the delinquent 
pattern prior to YTC. 

2022	PėĔČėĆĒ	HĎČčđĎČčęĘ:	

 RSS program received special funding from 
ODYS for continued program support for youth 
and families in the areas of education, mental 
health services, short-term housing, incentives, 
and employment opportunities 

 RSS team met regularly to develop and 
implement the goals outlined in the Action Plan 
through Targeted RECLAIM (staff training, 
continuity of care, and developing a yearly 
training schedule) 

 Youth returned to in-person schooling during 
the second semester of the academic year. 

 Ongoing partnerships with service providers 
such as Toledo Public Schools, the Youth 
Advocate Program, and other local community 
agencies continued 

 Ongoing coaching and technical assistance, 
provided by the University of Cincinnati, 
continued 

2023	PėĔČėĆĒ	GĔĆđĘ:	

 Hire a RSS Probation Of icer. 

 Improve outcomes for youth reentering the 
community from the local community 
correctional facility, YTC. 

 Reduce the likelihood of recidivism by linking 
youth to natural resources within the 
community. 

 Implement the goals outlined in the Action Plan. 

 Use data to help drive decision.  
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 The Juvenile Assessment Center was developed 
to divert low risk offenders from further involvement 
with the juvenile justice system and to provide 
community-based services for low level offenders. The 
Center’s main goal is to ensure	the	right	youth	receive	
the	right	service(s)	at	the	right	time	and	place. The 
Assessment Center and Court are committed to 
keeping the community safe through evidenced-based 
screenings, assessments, and meaningful interventions 
for each child and family. Research demonstrates that 
more harm can result when a youth is exposed to 
detention and high-risk offenders. Such exposure 
results in raising the risk level of the offender. The 
Assessment Center seeks to reduce or eliminate that 
potential harm through its referrals, linkage to 
services, and case supervision.  

 The Assessment Center is a non-secure 
diversion alternative to detention for low-risk 
offenders. Youth charged with offenses such as status 
offenses (unruly, alcohol, etc..) and other drug related 
misdemeanors, minor domestic violence/family 
con lict, simple assaults, property offenses, criminal 
trespass, and safe school ordinance violations (SSOs), 
are transported by police of icers to the Assessment 
Center for processing. Each youth is screened by 
trained staff utilizing evidenced-based tools. The youth 
and family are linked to community-based services that 
meet the need of the youth and family. If the youth 
successfully engages in the required services, these 
cases can be diverted from of icial court proceedings.  

 In 2022, the Juvenile Court Assessment Center 
screened 497 arrested youth. The Center continues to 
divert a majority of youth from detention while 
ensuring appropriate interventions and responses, 
while keeping community safety as our primary 
mission. This response continues to provide youth with 
a continuum of resources and opportunities that 
minimize a youth’s involvement with the juvenile 
justice system. 

	

 The Assessment Center continues to use the 
following screening tools to guide case of icers in 
working with youth and families in a collaborative 
process to strengthen existing resources and identify 
individual or family needs. These screening tools 
include: the Ohio Youth Assessment System (Diversion	
OYAS), Global Appraisal of Individual Needs Short 
Screener (GAIN‐SS), Child and Adolescent Needs and 
Strengths (CANS), Lucas County Juvenile Court Public 
Health Screener (LCPHS), Sexual Orientation, Gender 
Identity and Expression Screener (SOGIE), and the 
FOCUS Human Traf icking screening tool that was irst 
used in 2021.  

 Assessment Center staff have also processed 39 
referrals from Judges and Magistrates using the same 
screening tools with the exception of the CANS. This 
process allow staff to link youth and families to 
community-based services that may assist in 
addressing youth and family needs, while also 
strengthening existing resources and positive 
community connections.  

 Goals for the Assessment Center in 2023 are: 
(1) to continue to build upon our relationships with 
our community partners such as, The Toledo Police 
Department, The Lucas County Sherriff’s Department, 
Lucas County Children Services, Safety Net Runaway 
Shelter, Lucas County Jobs and Family Services, Spring 
Green Diversion Services, Sylvania Family Services 
Diversion, Toledo Public Schools, and other community 
stakeholders; and (2) to train staff in the CANS, 
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Restorative Circles, and to participate in community 
based trainings that provide updated information on 
services within the community.  

 In April, the Director of the Assessment Center 
was able to attend The National Assessment Center 
Association Annual Conference via Zoom. The 
conference provided a variety of training opportunities 
focusing on best practices, available resources, 
diversity, and the ability to network with other 
Assessment Centers nationwide. Also, a new Case 
Of icer joined the Assessment Center Team in 2022.  
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 The mission of the Juvenile Court Clerk’s Of ice 
is to effectively and accurately manage the case low of 
the Court by preparing and maintaining the of icial 
records.  Our philosophy is that “we are dedicated to 
supporting and serving the public, court staff and 
agencies with clear and accurate information and doing 
so in a professional and courteous environment. Our 
goal is to promote public trust and con idence in the 
Clerk’s Of ice with compassion, empathy, and 
understanding.  We hope to create a positive 
experience with the juvenile court system.”    

 In 2022, the Clerk’s Of ice concentrated on 
initiatives aligned with our mission statement.  New 
case ilings totaled 8,601 in 2021. Court Costs, ines, 
and fees collected totaled $38,963.43. 

 

	 In September 2022, the Clerk's Of ice 
temporarily operated under a reduced in-person 
schedule for operating hours. There was a drop-off 
basket for ilings and iling fee payments at a self-serve 
station located outside of the Juvenile Clerk's Of ice for 
use by the public and attorneys. These temporary 
modi ied hours of operation remained in place 60 days 

 In June, the Clerk’s Of ice had 6 staff attend the 
Juvenile Court Clerk’s Conference. This conference is 
hosted by The Judicial College and the Ohio Association 
of Juvenile Court Clerks. The two day event helped 
clerks to learn new ways to increase their ability to 
effectively serve our local community.   

 Since the pandemic, the Clerk’s of ice continues 
to work on technology upgrades to improve the 
process of ilings via an e- iling system through the 
Court and to provide great customer service to the 
public.  

C�Ý� 
TùÖ� 
CÊ�� 

C�Ý� TùÖ� D�Ý�Ù®Öã®ÊÄ 2017 2018 2019 2020 2021 2022 

A Delinquency 2456 2734 2722 2280 1336 1620 

B Traffic 1222 1432 1215 1126 1604 1349 

C Dependency/Neglect/Abuse 624 566 549 572 430 461 

D Unruly 533 553 495 343 403 337 

E ContribuƟng 754 238 263 169 184 147 

F Permanent Custody 166 161 158 176 122 71 

G Custody, VisitaƟon 2221 2135 2186 1850 1791 1089 

H Support 2968 2876 2948 2255 1394 1553 

I Parentage 863 770 705 583 460 439 

J UIFSA 185 202 125 124 63 86 

K Misc./CPO/All Others 61 68 78 42 25 36 

12053 11735 11444 9520 7812  7188   Total 
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 Our Court Family Services Department 
incorporates the following civil court programs and 
sections: Mediation, Custody Evaluation, Civil Court 
Programming, Home Studies, the Toledo Bar 
Association Free Clinic, and the Justice for Families 
grant services we operate in conjunction with Legal Aid 
of Western Ohio that provides victims of domestic 
violence referrals for supporting case services.  

	 CĚĘęĔĉĞ	EěĆđĚĆęĎĔē is a tool courts use to 
aid in evaluating the best interest of a child in a 
contested custody or parenting visitation case.  Cases 
can be referred for custody evaluation either by a judge 
or magistrate. Custody evaluators will listen to parties, 
create an information ile, and prepare a written report 
of their evaluation. When a custody evaluation is iled, 
all parties receive a copy of the custody evaluation.  

 Court Family Services employs two impartial 
mental health professionals to perform custody 
evaluations.  The custody evaluation process consists 
of a custody evaluator meeting with individuals to 
identify child-related issues and concerns about other 
parties. The evaluator interviews the children and 
parties, gathers information from outside sources, and 
prepares a report close in time to a scheduled hearing.  
When a custody evaluation is iled, all parties receive a 
copy of the evaluation.  360 cases were referred for 
custody evaluation in 2022.  

	 MĊĉĎĆęĎĔē is a voluntary process where 
parties come together with a mediator in an attempt to 
settle a dispute. While a mediator controls the 
mediation process, parties control the conversation 
and the outcome.  It is a useful tool for parties to share 
concerns, interests, and values so that they can create a 
plan tailored to their speci ic needs.  Mediation case 
types include Civil, Access to Visitation, Toledo Public 
Schools (“TPS”) Truancy Prevention, Child Protection, 
Permanent Custody, Family Con lict, Truancy, and 
Contributing.    

 While Mediations were conducted in person 
during 2022, Court Family Services also utilized video 
conferencing when a party lived signi icant distance 
from the court or was ill.  Having the ability to be in 

person or virtual allowed parties to address issues and 
reach agreements lexibly.   

	 CĎěĎđ	 MĊĉĎĆęĎĔē	 is a means for co-parents 
who were not married to one another at the time the 
child or children were born to fashion a parenting plan 
and address legal issues.  Sole custody or shared 
parenting plans are tailored to address distinct family 
needs such as custody, decision making, living 
arrangements, holidays, vacations, transportation, 
clothing, school, inancial support, medical and dental 
care, insurance, tax exemptions, child support, moving, 
respect, religion and time spent with extended families.   
334 Civil Mediations took place in 2022 and those 
resulted in 173 full agreements, 17 partial agreements, 
3 dismissal agreements, and 31 Interim Agreements.  
No agreement was reached in 110 cases. 

	 AĈĈĊĘĘ	ęĔ	VĎĘĎęĆęĎĔē mediations are funded 
by a grant from the Ohio Department of Job and Family 
Services and they are conducted virtually as well as at 
the Lucas County Child Support Enforcement Agency 
(“LCCSEA”) facility.  This grant connects non-custodial 
parents with children to preserve family relationships 
and encourages child support.  40 Access to Visitation 
Mediations were scheduled in 2022.  Parties appeared 
and participated in 32 mediations which resulted in 24 
full agreements. 

	 TPS	 TėĚĆēĈĞ	 PėĊěĊēęĎĔē	 MĊĉĎĆęĎĔēĘ are 
funded through an ODJFS grant with a goal to improve 
students’ on-time, daily attendance.  The grant is a 
collaboration between Toledo Public Schools and the 
Lucas County Juvenile Court with inancial support 
from Lucas County Job and Family Services.  The 
program goal is to reduce truancy and increase 
educational success for elementary students.  In total, 
791 mediations were scheduled, parties failed to 
appear 397 times, 72 cases did not go forward because 
of school matters, and no agreement was reached 3 
times. Parties showed for 322 mediations and those 
resulted in 319 agreements.   

	 EĉĚĈĆęĎĔēĆđ	 SĕĊĈĎĆđĎĘę	 IēęĊėěĊēęĎĔēĘ are 
scheduled as an alternative to adjudication when 
Toledo Public Schools’ truancy and contributing 



LCJC 2022 Annual Report  Page 22 

	
 

  

CĔĚėę	FĆĒĎđĞ	SĊėěĎĈĊĘ	

H��ã«�Ù FÊçÙÄ®�Ù, EÝØ., CFS A�Ã®Ä®ÝãÙ�ãÊÙ 

complaints are iled at court. During these 
interventions, families and an Educational Specialist 
discuss barriers to attendance, solutions to challenges, 
and available community resources. 175 Interventions 
were scheduled in 2022 and while 111 parties failed to 
appear, 65 families were engaged and worked with the 
Educational Specialist to create a plan supporting 
attendance.  

	 FĆĒĎđĞ	CĔēċđĎĈę	MĊĉĎĆęĎĔēĘ are designed to 
help children and parents create a plan that allows the 
family to stay safe while the case proceeds through the 
court.  Agreements often include designs to utilize 
safety plans and address con lict. In 2022, 58 family 
con lict cases were scheduled for mediation; 3 did not 
reach agreement, 5 were screened out, parties did not 
show for 4 cases, and 46 reached agreement. 

	 Iē‐CĔĚėę	ćĆĘĊĉ	CĔēęėĎćĚęĎēČ	Ćēĉ	TėĚĆēĈĞ	
MĊĉĎĆęĎĔēĘ occur as an alternative to adjudication 
following the iling of a truancy or contributing 
complaint.  During these mediations, a mediator and 
families discuss barriers to attendance, solutions to 
challenges, and available community resources. In 
2022, there were 119 contributing cases scheduled for 
mediation; parties appeared for 51 mediations, and 50 
resulted in a full agreement.   In 2022, 98 Truancy 
mediations were scheduled, parties appeared for 25 
mediations, and 24 mediations resulted in an 
agreement.  

	 CčĎđĉ	 PėĔęĊĈęĎĔē	 MĊĉĎĆęĎĔēĘ are a 
collaborative process where an impartial, neutral 
mediator facilitates negotiation and communication 
among parties. Child Protection mediations seek to 
bring all parties together to fashion agreements 
addressing parties’ questions, concerns, and needs 
while likewise working towards safe and permanent 
agreements for children. 25 child protection 
mediations took place in 2022, parties did not show for 
7 cases, reached no agreement in 6, and 1 was screened 
out.  Mediations resulted in 7 full agreements, 2 interim 
agreements, and 2 partial agreements.   

	 TĔđĊĉĔ	 BĆė	 AĘĘĔĈĎĆęĎĔē	 JĚěĊēĎđĊ	 PėĔ	 SĊ	
CđĎēĎĈ is a service the Toledo Bar Association provides 

at juvenile court.  This clinic assists folks who are iling 
pro se in Juvenile Court.  35 attorneys and 18 law 
school students volunteered at the clinic in 2022.  217 
participants were assisted during the 20 clinics held 
throughout the year.  This amazing program is made 
possible by the hard work of the Toledo Bar 
Association and the dedication of local attorneys and 
students.  

	 JĚĘęĎĈĊ	 ċĔė	 FĆĒĎđĎĊĘ PėĔČėĆĒ is a 
multidisciplinary initiative federally funded through 
the U.S. Department of Justice, Of ice on Violence 
against Women.  This program is a collaboration 
between the Legal Aid of Western Ohio, Lucas County 
Juvenile Court, The Children’s Rights Collaborative of 
Northwest Ohio, and Bethany House.  The grant 
provides funding for specialized intake staff, legal 
services, guardian ad litem, supervised visitation, safe 
parenting exchanges, multidisciplinary team 
exchanges, supportive services, outreach, and ongoing 
training.  Staff was hired and trained in 2022 and 
referrals started in November.   
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 The Educational Specialist Provides support 
services to youth that are involved with the Lucas 
County Juvenile Court.  The Educational Specialist acts 
as a liaison between Lucas County Juvenile Court, local 
school districts, and other health and human service 
agencies to improve the educational outcomes for 
youth involved in the Lucas County Juvenile Court.  The 
Educational Specialist also provides consultation with 
school staff regarding individualized educational and 
behavior management plans. 

 The Educational Specialist: 

 Acts as an advocate to assist court staff and 
caregivers in removing barriers for children in 
accessing appropriate educational services. 

 Intercedes on the child’s behalf to seek 
alternatives to suspension and expulsions so 
that children can remain in school, preventing 
instability and interference with attachments. 

 Participates in development and 
implementation of strategies that allow 
children to remain in their home schools. 

 Provides support and technical assistance at 
Parent/Teacher conferences. Individualized 
Education Plan (IEP) meetings and discipline 
hearings. 

 Collaborates with school staff, social services 
and other public agencies on student issues; 
develops programs and strategies and 
facilitates and coordinates internal and 
external agency opportunities to improve the 
academic, social and/or emotional needs of 
students and programs as appropriate. 

 Assist youth’s transition from secured facility 
back to community school. 

 Assist court staff in linking children with 
educational services, such as pro iciency test 
preparation, tutoring and other educational 
support as needed. 

 Provides written and verbal reports to court 
staff upon request. 

 Maintains documentation regarding youth 
contacts and interventions. 

 Assists in collection and research information. 

 For youth in foster care, collaborates with 
Lucas County Children Services’ Educational 
Specialist and school personnel to ensure that 
the youth’s needs are being addressed. 

 Familiar with the Ohio Department of 
Education Special Education eligibility 
categories. 

 Assist families with transportation as needed. 

2022	GĔĆđĘ: 

 To improve the graduation rates of court-
involved youth. 

 Increase communication within various 
agencies. 

 Link youth to pro-social opportunities within 
the community. 

 Remove any educational barriers. 

 Develop strategies to assist teachers and 
school personnel to address issues, and 
develop interventions for youth in the juvenile 
justice system and foster care. 

 Improve participation from students and 
families. 

 Develop action plans with court staff and 
supervisors to ensure that necessary 
educational assistance for youth is obtained. 

 Communicate with identi ied school contact 
personnel in schools to identify issues and 
develop solutions. 

 Identify educational resources for deep-end 
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youth who are expelled to continue their 
academics. 

 In 2022 the Educational Specialist received 186 
referrals.  156 referrals were from the Lucas County 
Juvenile Court Assessment Center, Misdemeanor 
Services, the Probation Department and the Juvenile 
Detention Center (JDC).  30 referrals were received 
from the Youth Treatment Center (YTC). Referral 
requests include, but are not limited to, school records, 
assistance with school enrollment, proper school or 
classroom placement, assistance with school 
engagement and/or assistance, educational support, 
scheduling school meetings, and any other educational 
gaps that are identi ied.  The Educational Specialist 
received 27 referrals to assist youth that had been 
expelled in inding educational placement.  This is an 
increase from the previous year. 

 Moving forward, in an effort to improve 
educational services for youth, the Educational 
Specialist will strive to assist students with 
developmental disabilities ind appropriate education 
and/or vocational settings; seek professional 
development and trainings to promote continued 
growth in an effort to better serve youth and families; 
improve the educational outcomes for court-involved 
youth;  and, to continue to build community 
relationships.   
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 The Lucas County Juvenile Court (LCJC) 
Probation Department strives to ensure that youth 
under its supervision receive services that are strength
-based, individualized, and fair using the Balance And 
Restorative Justice (BARJ) approach; taking into 
account that probation service should be rendered to 
the	 right	 youth	 at	 the	 right	 time. In doing so, we 
continue to build upon our core principles while 
developing new goals and objectives to promote equity, 
inclusion, respect, collaboration, public safety, support, 
and success. In an effort to serve youth within the 
community the Lucas County Juvenile Probation 
Department works diligently to partner with 
community stakeholders to provide quality services to 
youth and families while maintaining our position of 
applying best practices and evidence-based 
programming to reduce delinquency, improve 
outcomes, and enhance community safety. 

 In February of 2022, Probation staff returned to 
a full in-of ice work day amidst COVID 19 regulations. 
Prior, staff were on a hybrid schedule and were only in 
the of ice on assigned days. Probation staff returned to 
business as usual conducting of ice-based meetings, 
court hearings, and having face to face contact with 
clients with speci ic safety measures in place.     

 The pandemic created budget and staf ing 
challenges as well. The department faced lay-offs, 
position eliminations, modi ied work schedules, and/or 
furloughs. As such, restructuring within the 
department occurred. Ongoing examination of cost-
effective ways to effectively execute our work with 
lower staf ing numbers continues to be at the forefront. 
Along with this shift, referrals and linkage to services 
and programs were temporarily suspended until 
agencies were able to move to a virtual platform.  

 Amidst the global pandemic, the Probation 
Department remained devoted to the Juvenile 
Detention Alternatives Initiative (JDAI) principles: 

 Safely reducing youth incarceration and out-of
-home placements  

 Changing probation practice  
 Eliminating racial and ethnic disparities  

 Promoting community partnerships  
 Building restorative justice practices  
 Engaging youth and families and encouraging 

parental involvement  
 Supporting families navigating the juvenile 

justice system.  

 A publication released by the Annie E. Casey 
Foundation states that “probation plays an outsized 
role in the juvenile justice system and exerts a 
potentially pivotal impact in the lives of court-involved 
youth. It is the disposition most often imposed on 
young people who enter our nation’s juvenile justice 
system.”  The Lucas County Juvenile Court Probation 
Department is committed to using probation only as a 
purposeful intervention to support growth, behavior 
change and long-term success for youth with serious 
and repeat offenses. 

 As we move forward, and work through the 
pandemic, we will hold ourselves accountable for 
setting goals that are: (1) achievable, and (2) that will 
create measurable outcomes. Our targeted areas of 
focus include: 

 Positive Youth Development continues to be a 
core element to probation practice. “Attaching	
and	Belonging,	and	Learning	While	Doing”	is 
at the center of our work. Probation Of icers 
incorporate Positive Youth Development 
strategies into each youth’s case plan.	

 Taking a closer look at the Structured Decision 
Making Matrix (SDM) in an attempt to 
determine if the tool is effective. This process 
focuses on how decisions are made, at the 
point of disposition, regarding who should 
receive proba-tion services. Quality Assurance 
measures were put in place to provide 
instruction, guidance, and oversight. 

 Sharpening the intake case low process in an 
effort to provide a more structured approach 
to how decisions are being made once a case is 
referred to Probation. Probation Of icers 
continue to provide services to youth and 
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families from the begin-ning of probation until 
the end of services. Probation Of icers 
complete their own intake reports which 
includes: case plans, OYAS assessments, GAIN 
screeners, Public Health Screeners, and SOGIE 
screeners, as well as refer youth to 
appropriate services. This provides an opportu
-nity for the child and family to work with one 
person from the beginning of the court process 
until inal completion of services. Continuity of 
care is the primary goal. 

 Providing ongoing analysis of racial and ethnic 
disparities at every point in the system.  As 
such, data is reviewed regularly in an effort to 
create alternatives to reduce disparities.  The 
probation department receives technical 
support and guidance from the Annie E. Casey 
Foundation as we aim to provide innovative, 
effective best practices to youth and families. 

 Ensuring that low-risk and low-level offenses 
are being diverted from pro-bation, and that 
youth adjudicated on misde-meanor charges 
are referred to Misdemeanor Services instead 
of formal probation. 

 Incorporating policies, protocols, and practices 
to monitor quality assurance of our work.  

 In an effort to assist with meeting the 
educational needs of court-involved youth, 
staff may request assistance from the 
Educational Specialist. The Educational 
Specialist provides support and services to 
students (and families) who are involved in 
the judicial system; speci ically youth that are 
on formal probation, and youth reentering 
their community.  The Educational Specialist 
acts as a liaison between Lucas County 
Juvenile Court, local school districts and other 
health and human services agencies to 
improve the educational outcomes for youth 
involved in the Lucas County Juvenile Court. 
The Educational Specialist also provides 
consultation with school staff regarding 

individualized educational and behavior 
management plans.  

 The Workforce Development Program (WFD) 
was established to provide job readiness skills, 
education, and support to youth that are 
pursuing employment opportunities. In 
previous years youth were referred to the 
Community Integration Training and 
Education Program (CITE). WFD helps to link 
youth to resources within the community that 
will promote their growth and development, 
and foster prosocial relationship in an attempt 
to aid in their success. Youth have been linked 
to:  

 The So ia Quintero Art and Cultural 
Center 

 Lucas County Facilities  
 Lucas County Seed Swap 
 Toledo GROWS 
 

 In 2020 an agreement between the Ohio 
Department of Transportation (ODOT) and the 
Lucas County Juvenile Court’s WFD program 
was developed to provide youth with real life 
work experience. Youth involved with ODOT 
receive on-the-job training and learn soft 
transferable skills such as teamwork, time 
management, and problem solving. Under the 
supervision of Court staff youth work on a 
team/crew to perform the duties of the 
agreement.  

 The Lucas County Juvenile Court was award 
the Second Chance Act Grant from the Of ice of 
Juvenile Justice and Delinquency Prevention 
(OJJDP) in the amount of $775,775 for 
continued improvement of the Community 
Treatment Center Program (CTC). CTC is a 
cognitive behavioral treatment program 
designed for felony adjudicated youth who 
present a high risk to public safety, and 
demonstrate a high need of interventions that 
target pro-criminal attitudes, values, and 
beliefs. CTC offers a comprehensive and 
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structured setting that strikes a balance 
between traditional probation responses and 
incarceration. The Court contracts with The 
Youth Advocate Program (YAP) to provide 
highly structured and nonresidential 
programming that focuses on Cognitive 
Behavioral Interventions (CBI) such as skill 
streaming and Effective Practice in Community 
Supervision (EPICS) Model of probation 
supervision. The three year award will allow 
for additional programming and supports for 
high-risk youth. 

 Through funding provided by the Department 
of Youth Services Competitive Reclaim Award 
the probation department continues to pilot 
Opportunity Based Probation (OBP). OBP is 
based on the science of adolescent 
development. It recognizes that adolescent 
brains are more responsive to rewards than 
the threat of punishment; that adolescence is a 
time of intense identity development, and that 
family systems play an important role in 
shaping and supporting positive adolescent 
behavior. Positive recognition and rewards 
help youth develop an identity tied to 
achievement and potential. Rewards work best 
when they are frequent and administered 
immediately following desired behavior. 

 The goal of OBP is to develop a model of 
probation practices that are practical, strength 
based, and will move away from compliance 
and consequence avoidance to reward 
attainment for young people.  As a model, OBP 
will incorporate PYJ, limit the use of sanctions, 
and instead structure the use of rewards and 
incentives to create consistent, effective, and 
strength-based probation practices. 

 In keeping with the mission of the Court, we 
remain committed to accomplishing the 
following: 

 Hiring New Staff 
 Staff Development Training  

 Focus on the Purpose of Probation  
 Motivational Interviewing Training 
 Effective Practices In Community 

Supervision Training 
 Juvenile Detention Alternatives Initiative 

& Probation Transformation 
 Building community partnerships & 

resources such as: 
Multi-Systemic Therapy (MST): 

 An intensive family and 
community based treatment 
program that focuses on 
addressing all environmental 
systems that impact chronic and 
violent juvenile offenders -- their 
homes and families, schools and 
teachers, neighborhoods and 
friends. The Resource Specialist 
provides oversight for MST 
programming.  

 
Restorative Justice and Positive 

Youth Development partnerships 
with:  
 The Junction Coalition 
 The Toledo Art Museum 
 The Toledo Arts Commission 
 Toledo Bikes 
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 TÊã�½ NçÃ��Ù Ê¥ PÙÊ��ã®ÊÄ R�¥�ÙÙ�½Ý �ù R���/
Eã«Ä®�®ãù 

Asian 1 

Black 91 

LaƟnx 7 

Other 6 

White 12 

GÙ�Ä� TÊã�½ 117 

A¦� �ã ã«� T®Ã� Ê¥ ã«� R�¥�ÙÙ�½ 

12 years old 3 

13 years old 9 

14 years old 11 

15 years old 21 

16 years old 29 

17 years old 32 

16 years old 11 

17 years old 1 

GÙ�Ä� TÊã�½ 117 

TÊÖ R�¥�ÙÙ®Ä¦ O¥¥�ÄÝ�Ý 

Aggravated Robbery 

Burglary 

Carrying a Concealed Weapon 

Gross Sexual ImposiƟon 

Improper Handling of a Weapon  
in a Motor Vehicle 

Receiving Stolen Property 

Robbery 

TÊã�½ NçÃ��Ù Ê¥ YÊçã« R�¥�ÙÙ�� �ù 
G�Ä��Ù 

Males      105 

Females        12 

GÙ�Ä� TÊã�½      117 
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 The Lucas County Community Treatment 
Center (CTC) is a cognitive behavioral treatment 
program designed for felony adjudicated males, 
between the ages of 15 to 17, who present a high risk 
to public safety, and demonstrate a high need of 
interventions that target pro-criminal attitudes, values, 
and beliefs. CTC offers a comprehensive and structured 
setting that strikes a balance between traditional 
probation responses and incarceration. Youth report to 
community-based programming ive days a week, and 
receive cognitive behavioral interventions and services 
designed to target their criminogenic needs.  

 The CTC program strives to assure that youth 
will develop the necessary skills through 
implementation of a comprehensive reentry plan that 
promotes a positive and successful transition as they 
return to the community following their release from 
the juvenile detention center (JDC). CTC’s 
programming is speci ic for youth who pose a risk to 
public safety but are amenable to treatment in a 
structured community setting. This form of 
programming encourages a heavy emphasis on 
services and supports within the community. 

CTC’s objectives include: 

 Increase public safety and reduce recidivism 
among moderate- to high-risk youth before and 
following release from the Juvenile Detention 
Center. 

 Develop information-sharing processes to carry 
out comprehensive case management plans that 
directly address the criminogenic risks and 
needs of young offenders as identi ied by the 
OYAS. 

 Expand coordinated supervision and 
comprehensive services following release from 
con inement. 

 Integrate family strengthening practices that 
encourage returning youth to develop safe, 
health and responsible family relationships. 

 Improve transition planning procedures to 
ensure linkages. 

 

 Keeping public safety at the forefront, youth are 
screened and assessed for appropriateness of services. 
A comprehensive case plan is developed for each youth 
prior to their release from secured detention. The case 
plan not only address youth’s criminogenic needs to 
prevent re-incarceration, but it also looks at the youth 
in a holistic manner while focusing on the youth’s 
identi ied needs: mental health, substance abuse, 
educational goals, family engagement, and 
employment.   

	

PĆėęēĊėĘčĎĕĘ,	 PėĔĘĔĈĎĆđ	 AĈęĎěĎęĎĊĘ,	 Ćēĉ	
EēČĆČĊĒĊēę:	

 LCJC has maintained a long-standing 
partnership with the Youth Advocate Program (YAP).  
YAP provides daily programming for CTC youth 
including cognitive behavior groups, individual and 
family support, and social skills development. 
Partnerships with Toledo Public Schools (TPS), The 
Toledo Arts Commission, and The Toledo Symphony 
continue to lourish.  Youth attending CTC are afforded 
the opportunity to receive virtual educational 
instruction and tutoring. Youth can learn drumming 
and acquire creative art skills also while at the center. 
Regularly scheduled meetings are held with TPS and 
the Arts Commission. YAP staff are working on 
including health and physical itness into the program. 
A local itness trainer has been identi ied and YAP will 
be working with him to determine services. Staff 
continue to implement Cognitive Behavioral 
Interventions for Youth (CBI‐Y) groups. CBI-Y coaching 
sessions have continued with UC and CTC staff. CBI-Y is 
a signi icant part of the program and is directly 
connected to youth’s ability to successfully progress 
through the phases.  Two new staff members have been 
trained in the CBI-Y model, during 2022, and are now 
group facilitators.  A Toledo Public School teacher 
provides tutoring for CTC youth during the week. This 
allows youth the opportunity to earn credits needed 
that will go towards graduation. The team continues to 
meet with TPS regularly to ensure that the academic 
needs of the CTC youth are being met.  
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 With the assistance of Dr. Carolyn Tompsett, 
Bowling Green State University (BGSU) Department of 
Psychology Chair, the team created an objective intake 
screening tool used to identify appropriate youth for 
the program. Once youth are identi ied as a possible 
candidate for the CTC program, the tool is used to 
properly score them. An “in-client” screening tool has 
been created and will be used to score youth as they 
progress through the phases of the program. Speci ic 
areas will be scored to determine when youth are 
ready to advance to the next phase.  

 In 2022, CTC established a new partnership 
with two community stakeholders: The Ridge Project 
and The Art Farm. Youth participated in a one-week 
ilm camp with The Ridge Project. They wrote, directed, 

and starred in their own ilm titled “It’s not about the 
Presents, it’s about the Presence”. This was done in one 
week, and it involved teamwork, hard work, and great 
effort from the youth. At the end of the week, they 
welcomed a motivational speaker in to encourage them 
and their efforts. Their parents and extended family 
members were able to attend the ilms debut in 
support of the youth. The CTC youth are also working 
with The Art Farm on learning how to create large 
murals that will be displayed at the Juvenile Court. 

 Prosocial activities such as drumming, health, 
wellness, and physical itness, and creative art skills 
are incorporated into the program. CBI-Y groups are 
conducted daily. CBI-Y is a signi icant part of the 
program and is directly connected to youth’s ability to 
successfully progress through the phases. Youth 
receive over 200 CBI-Y dosage hours by the time they 
complete the program. CBI-Y training and coaching 
sessions are led by staff from the University of 
Cincinnati. Seven Challenges groups are held twice a 
week. These groups are led by staff from Unison 
Health. Seven Challenges is a program that is designed 
to motive clients to evaluate their lives, consider 
changes they desire to make, and succeed in 
implementing those changes. It’s a model that supports 
clients in taking power of their own lives. More 
speci ically, in the CTC program Seven Challenges is 
used to address youth’s substance usage disorder. 
Unison Health is a mental health and substance abuse 

treatment center that serves the Northwest Ohio 
community. LCJC partners with Unison to provide 
Seven Challenges.  

	

TĊĆĒ	MĊĊęĎēČĘ	Ćēĉ	PėĔČėĆĒ	SĈčĊĉĚđĊ:		

 The CTC program team, which consist of the 
CTC Probation Of icer, CTC Program Manager, CTC 
Coordinator, Probation Administrator, and the YAP 
Director, meet weekly to discuss programming 
objectives and review each youth’s progress.  The team 
assures that all programming needs for each youth and 
their parent are met, that youth are progressing 
through the program as expected, and that any barriers 
are being addressed.  Unfortunately, during this year, 
the Probation Of icer assigned to the CTC program 
accepted a new position outside of the court. Currently, 
LCJC is in the process of hiring a new Probation Of icer. 
In the meantime, the CTC Program Manager, and CTC 
Specialist meet regularly with youth and/or their 
parent/guardian. The Program Manager conducts CBI-
Y sessions with youth during the orientation phase. 
The Program Manager continues to note signi icant 
improvement in the youth’s behavior upon their 
release from detention and into CTC/day reporting 
center. This is attributed to the cognitive behavior 
work that is being done during the orientation phase. 
Youth have an opportunity to learn about their 
thoughts, feelings, behaviors, as well as the program 
expectation and rules during the orientation phase of 
programming. 

 CTC continues to utilize a point system.  Points 
earned may go towards an incentive of the youth’s 
choice. A protocol has been developed to allow youth to 
earn “days off” because of the points earned. CTC youth 
were involved in the development of the point system 
including determining incentives and how to earn 
points.  

 CTC youth have a very structured program 
schedule that includes Seven Challenges (a substance 
usage disorder group provided by a local mental health 
agency), CBI-Y groups, parent/family meetings, parent 
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groups, and prosocial activities and projects. Standard 
programming schedule is Tuesday through Friday 8:00 
a.m. until 10:00 p.m., and Saturday 11:00 a.m. until 
6:00 p.m. Due to staff turnover, family team meeting 
days and time have been adjusted to meet the needs of 
parents and staff. Family meetings are led by the CTC 
Program Manager. 	Youth participate in weekly drum 
classes. They have engaged in art classes, and have 
created murals, and paintings. Staff have taught CTC 
youth bike repair and cooking lessons. Youth along 
with staff attend community outings and have engaged 
in community service projects. 

	

CčĆđđĊēČĊĘ	Ćēĉ	BĆėėĎĊėĘ: 

 Current challenges and/or barriers that exist 
are: (1) Youth are presented with signi icant mental 
health concerns that have not been addressed for quite 
some time. Many referred youths’ experiences in 
following court orders and expectations have been 
dif icult. This is due to their unaddressed mental health 
challenges which makes it dif icult to implement 
appropriate graduated responses. These graduated 
responses include electronic monitoring [(2) Youth are 
receiving new adjudications for felony charges while in 
the program which, as a result, are being referred to an 
increased level of supervision]. And (3), youth have 
substantial substance usage challenges. Due to these 
reasons, the team has identi ied the potential need to 
have a licensed Therapist and Treatment Specialist 
assigned to the program. It is a goal to hire a licensed 
Therapist and Treatment Specialist (especially if these 
resources cannot be found through partnership with 
local mental health service providers). It is the Team’s 
desire that the professionals in these positions will 
help facilitate the mental health services along with the 
cognitive behavioral work and assist the youth and 
families with internalizing this work to promote long 
term success. 

	

	

	

CĔēĈđĚĘĎĔē:	

 As a recipient of the 2019 Second Chance Act 
Youth Offender Reentry Program Grant award from the 
Of ice of Juvenile Justice and Delinquency Prevention 
(OJJDP), ongoing monitoring, consultation, and 
program oversight was provided. Throughout 2022, 
both LCJC and YAP staff met regularly with OJJDP’s 
program manager to discuss and review program 
structure, outcomes, protocols, and treatment work. As 
required by the Ohio Department of Youth Services 
(ODYS) in conjunction with the University of 
Cincinnati, an Action Plan was created to help assist in 
the work. Action Plan Priority target areas for 2022 
includes develop	 and	 implement	 training	 and	
coaching	 protocols	 for	 the	 program. More speci ic, 
the goal is to establish	 training	 and	 ϔidelity	 monitoring	
protocols	 for	 staff	delivering	core	 interventions (i.e. CBI-
Y, anger control, and Effective Practices In Community 
Supervision (EPICS)). By doing this, two key strategies 
have been identi ied: (1) Form a work group to create 
coaching protocols for each core intervention, and (2) 
Identify a core group of staff to be trained as trainers in 
core curricula. The team will receive technical 
assistance from the University of Cincinnati to 
accomplish this goal. Along with OJJDP funding, the 
Ohio Department of Youth Services, through the 
Targeted RECLAIM Funding Initiative, supports the 
CTC program. 

	

2022	CTC	HĎČčđĎČčęĘ:	

 Coaching sessions and technical assistance 
provided by the University of Cincinnati 
continued. 

 Program development assistance provided by 
Dr. Carolyn Tompsett, Bowling Green State 
University continued. 

 Team meetings held bi-weekly.  
 Progress made to implement a point system into 

the program. 
 Progress made towards the development of an 

in-client assessment tool. 
 Partnerships with The Youth Advocate Program, 
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The Toledo Arts Commission, Toledo Public 
Schools, UNISON, Bowling Green State 
University, The University of Cincinnati, and the 
Toledo Symphony. 

	

CTC	PėĔČėĆĒ	GĔĆđĘ	ċĔė	2023:	

 Increase the number of youths referred to CTC. 
 Reduce recidivism. 
 Provide parental support groups. 
 Build on community partnerships. 
 Hire a Therapist and a Treatment Specialist. 
 Creating incentives for parents.  
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 In 2011, Lucas County Children Services and 
the Juvenile Court partnered together to implement 
Georgetown’s Crossover Practice Model.  The process is 
a collaborative effort to address the special 
circumstances and needs of those youth that are 
involved dually with Lucas County Juvenile Court and 
Lucas County Children’s Services.  It includes the 
incorporation of formalized procedures to increase 
communication between agencies, working together to 
identify available resources, the application of strength
-based treatment and most importantly including the 
youth’s voice and input in the process and decision 
making.   

 Desired outcomes of the Crossover Youth 
Practice model include: 

 Reduction in the number of out-of-home 
placements 

 Reduction in the disproportionate 
representation of minority children  

 Reduction in the number of youth being dually 
adjudicated 

 Reduction in placement changes 
 Improvement in intra-agency communication 

and information sharing 
 An increase in youth and family participation 
 An increase in access to resources 
 An increase in joint case management 
 An increase in Youth and Parent satisfaction 

with the Court Process 
 An increase in staff satisfaction regarding the 

Practice Model 
 

 The Lucas County Crossover Youth Practice 
model includes the following:  

 Early identi ication of youth who are between 
the ages of 10-17 years old that are dually 
involved with Lucas County Juvenile Court and 
Lucas County Children Services, 

 Crossover Youth Conferences for joint case 
planning purposes 

 Joint visits in the home or community with the 

youth, family and other service providers 
involved 

 Joint participation and recommendations to 
the Court 

 Identi ication of appropriate services or 
programs 

 Coordinator from both Lucas County Juvenile 
Court and Lucas County Children Services to 
ensure timely communication, facilitate 
continuity of care and problem solving. 

 The key to successful Crossover Youth Practice 
Model is communication.  Both agencies have 
done a great job in communicating with one 
another in regard to court hearings, case 
information and treatment planning.  The 
Teams have worked together to ensure that 
the Youth’s voice is being heard to garner the 
best possible outcome of the case. 

 

 The Crossover process has worked with 33 
youth, 14 Lucas County Juvenile Court Employees, and 
39 Lucas County Children Service Employees in 2022.  
Of those 34 youth, 23 were male and 10 were females. 
The LCJC and LCCS were able to revert back to face-to-
face team meetings, case reviews and court hearings 
collaborating together to ind placements for youth, 
linking them to the appropriate service or prosocial 
activity, advocating for them and listening to their 
voice.   

 The LCCS Liaison/Resource Staf ing Manager 
continued her role on the Park Place Apartment 
development. This is a collaborative effort between 
LCJC, LCCS, LMH and Harbor.  

  The LCCS Liaison/Resource Staf ing Manager 
also represented the LCJC in the PATH/FOCUS on 
Runaways Wraparound and Quarterly Meetings as well 
as the Lucas County Family Council’s Inter-System 
Resource Team. 
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RĊĘĔĚėĈĊ	SęĆċċĎēČ	

 Resource Staf ings are held to develop 
recommendations for future court hearings or for 
treatment planning purposes. The staf ing is designed 
to look at the totality of the youth’s case taking a 
strength-based approach. In addition to past 
interventions, the youth’s history and community 
safety, the BARJ Model along with the Structured 
Decision-Making Tool guides the team in developing 
the best recommendation possible.  The Resource 
Staf ing Team consists of Resource Staf ing Manager, 
Probation Of icer, Probation Manager, Probation 
Administrator, Assistant Administrator of Probation, 
YTC Representative, Educational Specialist, Resource 
Specialist, Juvenile Detention Alternatives Coordinator 
and the Parent/Guardian.  The Parents/Guardians are 
encouraged to bring Community Supports with them. 
The Team is not limited or inclusive to these 
representatives. 

 In 2022 there were 28 Resource Staf ings held 
in the probation department.   

 

 

 

 

 

 

 

 

 

 

 

 

 

PđĆĈĊĒĊēęĘ	

 The Lucas County Juvenile Court utilizes out-of-
home placements for the purpose of treatment to 
prevent further delinquent behavior.  The Court 
requires that recommendations to remove a youth 
from home be made only after all efforts to work with 
the parents/youth within the home setting have been 
exhausted.  Once a decision to place has been made, the 
least restrictive alternate placement will be considered. 

 Further, the youth and parents/guardians are 
to be involved in deliberations leading to the decision 
to recommend removal from the home and in the 
placement process itself.  Residential Placement: Refers 
to any private, state-certi ied residential program 
which provides post dispositional care and/or 
treatment for delinquent youth.  A residential 
placement usually consists of a minimally secure 
campus environment where supervision is provided by 
24-hour awake staff. Group Home Placement: A less 
restrictive environment that provides post-
dispositional care and/or treatment for delinquent 
youth.  A Group Home is typically a single-family 

GENDER # Ê¥ YÊçã«  

Males 26 

Females 2 

Total 28 

R��� # Ê¥ YÊçã«  

African American 26 

Caucasian 1 

LaƟno 1 

Other 0 

Total 28 

Z®Ö CÊ�� # Ê¥ YÊçã«  

43607 1 

43605 5 

43608 4 

43609 3 

43613 4 

43612 2 

43604 2 

43606 1 

43611 2 

43615 1 

43610 2 

Other 1 

TÊã�½ 28 
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dwelling where supervision is provided by live-in staff. 

 In 2022, the Lucas County Juvenile Court had 4 
youth in 3 different out of home placements.  One of 
those youth was in a group home placement and 3 
youth were placed in a residential facility.  One youth 
terminated successfully, 2 youth were discharged 
unsuccessfully, and the last youth remains in a group 
home placement.  All the youth in placements in 2022 
were males, one being Caucasian and 3 being African 
American.  
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Healthy Baby Court (HBC) is a dedicated therapeutic 
docket at Lucas County Juvenile Court (LCJC). HBC 
began implementation in August 2016, as a 
collaboration between LCJC and Lucas County Children 
Services (LCCS), to address the complex needs of our 
birth to three population (infant/toddler) involved in 
both systems. HBC is modeled after Zero to Three’s 
Safe Babies Court Teams (SBCT) and is a part of the 
Infant-Toddler Court Program’s (ITCP) national 
network as an active implementation site. This link 
provides documents referenced to guide our practices 
and develop this docket’s programming, ITCP 
Resources ITCP Resources • ZERO TO THREE  

 HBC focuses on developing parental supports 
to preserve families, the developmental milestones of 
the infant/children, and reuni ication or permanency of 
the infant/children. Criteria for entering HBC includes 
an adjudicated case of neglect, abuse and dependency 
resulting in the out of home placement of an infant 0-3 
years of age. If there are siblings older than 3 years, we 
also will work with the team on their wellness. The 
parent(s) voluntarily request to be entered into HBC 
and the HBC Community Coordinator begins to build a 
team of support focused on the wellbeing of the child 
and supports for those involved in their life. The parent
(s) are required to participate in our Co-parenting 
Mentor program, which is aimed at building a 
supportive relationship between primary (biological) 
parent(s) and resource (foster/kinship) caretaker(s) 
that keeps them focused on the needs of the infants/
toddlers/children in an effort to reduce attachment 
issues and empower primary family’s success in 
possible reuni ication.  

 Infant-Toddler Court Program’s focus on 
strategic collaboration with courts, state, county, or 
tribal child welfare systems, and other agencies to 
expand and build infrastructure capacity for infants, 
toddlers, and families access to services in order to 
encompass comprehensive, high-quality, evidence-
based parenting, child development and behavioral 
health sciences. HBC utilizes these philosophies and 
models to best serve Lucas County’s infants, toddlers, 
families, service providers and community when it 
comes to the safety, health and well-being of the birth 

to three year old population. HBC‘s FFY2022 goal will 
be to integrate cross-sector teamwork to address 
identi ied gaps and barriers our infants, families and 
systems are experiencing.  

 The purpose of the HBC program is to provide 
support and structure for cross-sector teamwork that 
functions at two levels: 

 FĆĒĎđĞ	 SĚĕĕĔėę	MĊĊęĎēČĘ	 (FSMĘ)	 purpose 
is to develop an individualized team of people 
and service providers who focus on the infant/
toddler(s) needs in relation to their 
overarching well-being and their reuni ication 
with primary parent(s) and permanency 
occurring within one year. The Family Support 
Team includes: HBC Community Coordinator, 
HBC Co-Parenting Mentor, LCCS Caseworker, 
Bio-parent(s)/Primary Parents, Foster/
Kinship Caretakers/Resource Family, CASA or 
GAL, and any other supportive service 
providers established throughout the process. 
Each case’s Family Support Meetings are 
coordinated by the HBC Community 
Coordinator and meets at a minimum of once a 
month, although may meet more frequently. 
Family Support Meetings utilize a trauma-
informed lens while working with infant/
toddler and their primary (biological) parent
(s) and resource (foster/kinship) caretakers to 
ensure they receive expedited, comprehensive 
services and supports while in the HBC 
program and the progress is reported out 
monthly in court to Judge Cubbon who is 
assigned to every HBC case. The Family Team’s 
goal is to: foster the infant/toddler’s physical 
and mental well-being; promote reuni ication 
and other lasting permanency outcomes; 
strengthen family protective factors; and 
protect and build safe, stable and nurturing 
early relationships for the infant/toddler.  

 0‐3	 Active	 Community	 Team	 (ACT)	 brings 
stakeholders together to address the complex 
needs of children and families involved in 
dependency court and the child welfare 
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system. This interdisciplinary team focuses on 
reducing disparities, addressing gaps in 
systems coordination, and driving 
improvement through new practices and 
policies. The services should be 
comprehensive and equitable with a focus on 
preventing child abuse and neglect, and should 
include two-generation programs and services 
that address the social determinants of health. 
This group meets bi-monthly and commonly 
includes: Early Intervention, Infant and Early 
Childhood Mental Health Services, Early Head 
Start, Adult Mental Health and Substance Use 
Disorder Treatment and multiple other child 
and family prevention and intervention 
services and supports. 

 

2022	AĈĈĔĒĕđĎĘčĒĊēęĘ		

 Served 10 families, 13 Parents, and 19 infants/
children 
4 families and 6 children reuni ied with 

primary parent(s), 1 family with 2 
children had custody awarded to a family 
member, 6 families continued services 
into 2023.  

 Hired the HBC Community Coordinator and 
contracted with our Co-parenting Mentor. 

 Received a sub-award of federal grant funding 
from Health Resources and Services 
Administration (HRSA) to be a state of Ohio 
implementation site of Infant Toddler Court 
Programming and work collaboratively with 
Cuyahoga and Scioto County to expand upon 
our implementation and add another 
unidenti ied county in year 3, during the 5 year 
grant period. Funding will support our HBC 
Community Coordinator and program 
implementation for our active participants. It 
will also build upon the workforce 
development trainings to expand upon the 
topics of Co-parenting and Neonatal Opioid 

Withdrawal Syndrome.   

 HBC Core Team, with LCJC, LCCS and Child 
Serving Champions at the table, met monthly 
to develop a stronger programmatic structure.  
We updated our brochure, developed an 

online video and webpage https://
co.lucas.oh.us/hbc, and purchased 
marketing materials. We presented on our 
program to multiple audiences and spent 
a great deal of time fostering relationships 
with infant/toddler serving agencies/
programs in Lucas County.   

 Conducted a service mapping project to inform 
service providers of HBC, identi ied services 
available and gaps in services for infants’ age 0
-3 and their caretakers, and begin to develop 
our 0-3 Active Community Team recruitment 
from this approach.  

 0-3 ACT Kick-off in June of 2022, with over 60 
participants from 28 different infant/child 
serving organizations. 

 Neonatal Opioid Withdrawal Syndrome 
(NOWS) Training Event in September 2022.  

 Outreach Events and Educational Trainings on 
HBC and Co-parenting Mentor program. 

 Site Visit to Reno, Nevada to obtain insight on 
structure of programming and approaches 
being utilized in their community to serve 
their infants and families.   

 ZTT Regional Meeting with LCCS Champion 
and Special Projects Manager, focused on 
Collective Impact and the purpose of Family 
Team Meetings. 
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 The Lucas County Juvenile Court Family 
Violence Intervention Program (FVIP) provides 
support, intervention and education to families, youth 
and the community aimed at preventing family 
violence and teen dating violence.    

FĆĒĎđĞ	VĎĔđĊēĈĊ	

 Youth perpetrated Domestic Violence (DV) is 
among the top delinquency charges iled against youth 
in Lucas County.  Unlike in adult court, where DV 
charges involve intimate partner violence, these cases 
usually involve a youth who is charged for violence or 
threats against a family member, usually a parent or 
guardian.  FVIP provides support and interventions to 
every family after a youth has been charged with 
Domestic Violence (DV).  The FVIP team also receives 
referrals arising out of unruly charges from the 
Assessment Center, Misdemeanor Services and 
Probation when a youth is exhibiting abusive behaviors 
in the home, but has not yet been charged with DV. 
FVIP is committed to decreasing the incidence of family 
violence by developing family-speci ic interventions 
that promote community and family safety, victim 
restoration and creating healthy relationships through 
education, skill building, family support and con lict 
resolution.   

 The Court has been utilizing the Step-up 
Curriculum for the last ifteen years.  It is a nationally 
recognized program designed speci ically to address 
adolescent family violence.  It is a strength-based 
educational program, used to create individualized 
safety plans and teach communication skills to build 
healthy and respectful family relationships. These 
cases are unique from other delinquency matters 
which occur outside of the home because in these 
cases, the victim and perpetrator not only live together, 
but the victim (parent/guardian) is legally responsible 
to care for the perpetrator. As a result, it is important 
to provide interventions for the whole family, not just 
the youth.   

 Because youth involved in family violence 
rarely pose a danger to the community at large, these 
cases are well-suited for diversion, detention 

alternatives, and community based interventions.  

 The Family Violence Intervention Team and 
Assessment Center staff provide the following crisis 
management, support and service referrals to the 
youth,	parents	and	family	members: 

 Contacts the parent to obtain background 
information on all underlying issues which may 
have led to the youth’s violent and/or 
aggressive behaviors.  

 Meets with youth to establish trusting 
relationship and complete the following 
screening tools: 
Global Appraisal of Individual Needs 

(GAIN): an evidenced-based screener to 
determine mental health and substance 
abuse needs of youth 

OYAS Diversion tool to determine the 
youth’s risk to the community 

Public health screening instrument to 
determine if the family’s basic needs are 
being met (i.e. food, housing or medical)  

 Shows Family Safety Video (a whiteboard 
animation video created by the FVIP team in 
collaboration with The Draw Store in 2016) 
which teaches families how to resolve con licts 
peacefully.  

 Completes Individualized Safety Plan based on 
the information learned in the video. 

 Screens the parent and youth for participation 
in a Family Con lict Mediation.  This is an 
opportunity for the youth and parent to sit 
down together, with a neutral third party, and 
safely discuss the underlying issues which led to 
the youth’s aggression, review the 
individualized safety plan and develop a plan of 
action to improve safety in the home.  

 Accompanies families and youth to every court 
hearing and administers a safety screening tool 
at each hearing screening to assess safety 
concerns and monitor the youth’s behaviors. 

 Makes recommendations to the Magistrate or 
Judge regarding detention, compliance with the 
safety plan and services, as needed to address 
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safety in the home. 
 Offers families the opportunity to participate in 

Step up program individual sessions with family 
counselor, Hans Giller, or in group sessions with 
community partner, So ia Center. 

 Refers parents and youth to a wide variety of 
local community services, based on the needs 
and interests of the family.  

 Partners with Zepf Center’s Safety Net Shelter to 
offer parents a short-term (3-5 day) respite until 
safety is restored and services are in place.  FVIP 
staff transports youth to and from Safety Net for 
court hearings and mediation.     

 Collaborates with families involved in with Ohio 
Rise, Wraparound Services, Lucas County 
Children Services, Department of 
Developmental Disabilities, Safety Net Shelter, 
Gracehaven and other local mental health 
agencies,  by setting up and attending team 
meetings and communicating regularly with 
families. 

 Promotes and refers youth to prosocial 
activities, such as classes at the Toledo Art 
Museum, sports activities, voice lessons, yoga, 
and music programs as well as court 
opportunities, such as workforce development, 
bike program at Toledo Bikes, and Crafting to 
Calm.  

	

FĆĒĎđĞ	VĎĔđĊēĈĊ	PėĔČėĆĒ	AĈčĎĊěĊĒĊēęĘ	Ĕċ	2022	

 The Team worked with 216	families with youth 
who were charged with DV and/or exhibited abusive 
behaviors in the home.   

 204 DV complaints were handled ofϐicially	and 
the youth appeared before a Magistrate or 
Judge.  Many of these cases were dismissed at 
later court proceedings with court orders to 
follow through with services. 

 Of the 204 of icial cases, only 20	 (9%)	were 
placed on further court supervision (Probation 
or Misdemeanor Services) as a result of the DV 
charge.   

 18	 (8%	 of unofϐicial	 DV complaints) were 
diverted from the court system altogether and 
the FVIP team provided 60 days of follow up 
support 

 Attended over 450 court hearings—to provide 
support to parents, continually evaluate safety, 
assess the youth’s progress and needs, request 
court orders and make referrals for the Step-Up 
Program, and other community services.  

 Family Violence counselor, Hans Giller, held 84 
individual Step up sessions for 61 separate 
families to teach and reinforce healthy 
communication skills within the family.   

 

 One of the most exciting developments in the 
last few years is the collaboration between the Sophia 
Center and FVIP to create the irst community-based 
Step-up groups.  Family counselor, Hans Giller provides 
ongoing consulting services to the Sophia Center on 
best practices while maintaining idelity to the 
curriculum.  The Sophia Center successfully completed 
their irst Step-up groups and accepts referrals for 
families who prefer a group program.   

 Also new in the last year, is an innovative new 
program called Crafting to Calm & Art is Work, a 
weeklong summer camp at a local community center.  
The pilot for this program was initially funded through 
leftover VAWA monies and then funded through court 
funds and funds from the So ia Center. This program’s 
goal is to provide individualized family centered 
wellness through the arts.  A local textile artist and 
designer, Michelle Atkinson, teaches FVI youth and 
parents a new skill, such as knitting or crocheting.  
These repetitive skills, teach con idence and self-
calming and allow families to spend con lict-free time 
together, building and restoring family relationships.  
The pilot program has been well received by FVI youth 
and parents who report feeling calmer and more 
centered.  The FVIP team is committed to expanding 
this program to serve more court involved families 
who are interested in addressing the effects of trauma 
through the arts. 

	



LCJC 2022 Annual Report  Page 43 

	
 

  

FĆĒĎđĞ	VĎĔđĊēĈĊ	IēęĊėěĊēęĎĔē	ĕėĔČėĆĒ	

D��ÊÙ�« L®ÖÝÊÄ, J.D., F�Ã®½ù PÙ�Ý�Ùò�ã®ÊÄ D®Ù��ãÊÙ 

TĊĊē	DĆęĎēČ	VĎĔđĊēĈĊ	

 Only a handful of domestic violence cases are 
iled each year in Lucas County against teens who have 

been violent or threatening towards a boyfriend or 
girlfriend.  Although the number of teen dating violence 
cases iled in the U.S. are very low, nearly 1.5 million 
high school students experience abuse from a dating 
partner every year. These cases may be more similar to 
the traditional domestic violence cases in the adult 
system because they often involve power and control, 
not usually seen in family violence cases.  The victims 
are referred to the Juvenile Court’s Victim Advocate 
who supports the victim through the court process, 
provides noti ication of all court hearings, and assists 
the victim with iling for a protection order, if 
warranted.   

 The FVIP Team’s work on this issue is focused 
in two areas:  providing education and safety planning 
to the alleged perpetrator and increasing community 
awareness on healthy dating relationships.  

 The FVIP Team worked with former Court 
psychologist, Dr. Liza Halloran, to create a one-time 
education program which includes a discussion about 
healthy dating relationships and the development of an 
individualized healthy relationship safety plan.  The 
safety plan contains speci ic parameters for safely and 
productively interacting with an intimate partner.   

 Also, new in 2022, family counselor, Hans 
Giller, created a one-hour individual session for youth 
charged with a teen dating violence offense with the 
goal of discussing the differences between healthy and 
unhealthy intimate relationships.  A handful of youth 
have completed this session and the FVIP team plans 
on expanding this program and offering it to more 
court involved youth. 

	

	

	

	

GĔĆđĘ	ċĔė	2023	

 Increase the number of DV charges which are 
diverted from the court system. 

 Identify more community services and positive 
youth activities which meet the needs and 
interests of every youth and family referred to 
the program. 

 Increase the number of youth completing the 
teen dating violence education program with 
Family counselor, Hans Giller. 

 Identify and obtain stable inancial support for 
the Crafting to Calm program and increase the 
number of youth and families who participate in 
it.  
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 Misdemeanor Services was created in 2016 in 
an effort to prevent low-moderate level  risk 
adjudicated youth from further penetrating the 
Juvenile Justice system by offering a short term 
relationship-based supervision with a focus on building 
resilience using the Positive Youth Justice (PYJ) 
framework. It was formed as a response to 
systematically address misdemeanant and low level, 
non-violent felony offenses by providing a strength-
based approach that promotes competency 
development based on each youth’s individual needs 
and interests. Youth who need access to services, 
minimum supervision, and who would bene it from a 
short term relationship with a positive adult, may be 
appropriate candidates for Misdemeanor Services. The 
program is designed to last 90 days, with an option to 
extend for an additional 30 day period.   

 Misdemeanor Services seeks to ensure public 
safety, preserve families and encourage youth to reach 
their full potential.  Youth are referred by a Magistrate 
or Judge to the Misdemeanor Services program are 
assigned to a Case Of icer, and screened using the 
following screening tools: 

 Global Appraisal of Individual Needs Short 
Screen (GAIN‐SS) and the Strength Based 
Screener (SBIRT) which leads to the creation of 
the youth’s case plan. 

 Public Health Screener. 
 Ohio Youth Assessment System – Diversion 

Tool.  
 The case of icer then meets regularly with the 
youth to complete their case plan and comply with 
court orders. Additionally, the case of icer encourage 
each youth to engage in community services identi ied 
as a need through the screening tools.  Some youth 
have committed offenses which have caused harm to 
another and these youth may complete a restorative 
justice activity, such as community service, essay 
writing, educational program or complete an empathy 
letter.  An important element of the Misdemeanor 
Services program is to offer each youth the opportunity 
to try something new based on each youth’s speci ic 
goals, interests and/or skills.   

 Every youth in the Misdemeanor Services 
program is encouraged to complete at least one 
positive youth activity and/or to try something out of 
their comfort zone. Case of icers often participate in 
the new activity with the youth and/or will provide 
transportation to the identi ied new experience.  The 
case of icers have taken youth to the following: 
meetings with a college counselor, Crafting to Calm art 
sessions, Boxing, Toledo Bikes, Toledo Art Museum 
classes, gym workouts, workforce development 
activities, resume workshops, college visits, sports and 
leadership programs.    

 At the 90 day review hearing, so long as the 
youth has been substantially compliant with his/her 
case plan, and has not been adjudicated on a new 
felony, the case of icer will request that the youth be 
terminated successfully from Misdemeanor Services.  

GĔĆđĘ	ċĔė	2023:	
 
 The Misdemeanor Services Program will undergo a 

major revision in 2023. The program will be 
renamed, the FIRST program (Family Intervention 
Restorative Services Team) which will better 
re lect the population served, namely 
misdemeanants and non-violent felons. 

 
 Data from the Misdemeanor Services program will 

be analyzed and used to create a program which 
best its the research and Court’s commitment to 
Juvenile Detention Reform efforts. 

 
 New manuals, lyers, case plans, lowcharts and 

intake forms will be created for the FIRST program. 
 
 Probation staff, Magistrates, Judges and other court 

staff will receive training about the program. 
 
 An additional case of icer will be hired, for a total of 

3 FIRST case of icers.  
 
 The FIRST program will identify more community 

members, agencies and businesses who will offer 
diverse options for job shadowing, skill building 
and competency development.  
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 Lucas County Juvenile Sexual Behavior 
Treatment (JSBT) program has served the Lucas 
County community for well over thirty years. The Lucas 
County Juvenile Court (LCJC) has worked to be a leader 
in the treatment of adolescents who have sexually 
offended. As such, the Court continues to establish 
community partnerships that promote public safety, 
victim restoration, education, and treatment for youth 
and families in an effort to reduce the incidence of 
sexual abuse.  LCJC and JSBT strives to support 
collaboration, learning, valid and reliable assessment 
tools, effective treatment, competency development, 
supervision, and transition to different levels of care. 
LCJC continues its partnership with Harbor, a local 
mental health provider, to deliver treatment to youth 
and families and create individualized plans that 
support the balance and restorative justice approach. 
Case managers utilize strength-based practices, skill 
building, relationship development skills, and the 
Positive Youth Development framework to effect 
change. Case Of icers assess for personal and family 
needs, assist with the development of safety and case 
plan goals, as well as teach an understanding of victim 
impact, and pro-social norms.  Through this approach, 
the JSBT program has reduced recidivism through a 
community-based method where the risk/need/
responsivity of the individual case is the focus.  

 In 2022, the JSBT program continued its work 
with researchers Dr. Lori Brusman-Lovins, and Dr. 
Jamie Yoder as well as Stewart Berry, the JSBT staff, 
and a select group of therapists from Harbor.  This 
specialized group continue to work to develop a 
functional Sexual Behavior Typology tool that will aid 
in categorizing the needs of juveniles found to have had 
problematic sexual behavior. Once published, this tool 
is intended to help the treatment team better focus on 
the speci ic needs of a youth that will aid in facilitating 
pro-social change.   

 JSBT Probation Of icers screen youth using 
multiple evidence-based tools. The JSBT Probation 
Of icers use these tools to inform the adjudication 
process, including dispositional recommendations, and 
to guide the case planning for the individual youth.   

 Sex Offender Assessment (SOT) 
 Ohio Youth Assessment System – (OYAS- 

Disposition	Tool) 
 Juvenile Sexual Offender Assessment Protocol-

II (J‐SOAP‐II 
 The Lucas County Quality of Life Survey (QoL) 
 Global Appraisal of Individual Needs Short 

Screener (GAIN‐SS) 
 The Lucas County Juvenile Court Public Health 

Screener   
 Sexual Orientation and Gender Identity and 

Expression Questionnaire (SOGIE) 
 Therapist impressions from a mental health 

Diagnostic Assessment 
 

 As outlined above, the additional goal of the 
JSBT Program has been to develop best practices that 
it within the goals of LCJC’s mission statement to:  

 Ensure fairness, equity, and access to justice to 
all children and families regardless of race, 
ethnicity, religion, sex, age, disability, national 
origin, gender, or sexual orientation. 

 Ensure Public Safety. 
 Protect the Children of the Community. 
 Preserve Families by Supporting Parents and 

Intervening only when it is in the Best Interest 
of the Child and/or the Community. 

 Work with the Community to Develop and 
Enforce Standards of Responsible Behavior for 
Adults and Children. 

 Ensure Balance Between Consequences and 
Rehabilitation while Holding Offenders 
Accountable for Their Actions.  

 
 The JSBT approach works with the Juvenile 
Court’s mission statement through a focus on 
community safety, competency development, pro-
social skill-building, and accountability in an effort to 
transition youth to the least restrictive environment 
based on the individual client’s ability to develop pro-
social skills and safety in the community. The JSBT 
program will continue to execute these goals through 
management, treatment, and education of juveniles, 
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young adult, their families, and the community about a 
best practice approach for children with problematic 
sexual behavior. The JSBT Program has been on the 
leading edge in helping youth to manage their needs 
and learn to develop meaningful pro-social change. The 
treatment team’s focus continues to be on 
collaboration between the JSBT Probation Of icers and 
the mental health providers. This method has resulted 
in building a foundation for a highly successful holistic 
approach, and has helped to develop and strengthen 
client protective factors. 

 The JSBT program and staff saw 29 new cases 
in 2022 while continuing to work with the existing 31 
active cases managed by JSBT-speci ic of icers. 

The 2022 client statistics are as follows: 

2022	ĈđĎĊēę	ĉĆęĆ  

 

Oçã�ÊÃ�Ý # Ê¥ YÊçã« 

Warrant 1 

Under InvesƟgaƟon/Not Filed 3 

Pending Cases 7 

Dismissed (29F2c) 4 

Dismissed 3 

Transferred out of JurisdicƟon 1 

Referred to Misdemeanor Services 2 

Assigned to JSBT P.O. 7 

Terminated Successful ** 12 

Terminated Unsuccessful** 3 

2021 C�ÙÙù Oò�Ù (AÝÝ®¦Ä�� C�Ý�Ý)                            31 

2021 P�Ä�®Ä¦ / 2022 F®½�� CÊçÙã C�Ý�Ý                   29 

A¦� # Ê¥ YÊçã« 

11 1 

12 1 

13 5 

14 3 

15 5 

16 4 

17 4 

18 5 

19 1 

TÊã�½ 29 

G�Ä��Ù # Ê¥ YÊçã«  

Males 25 

Females 4 

Total 29 

R��� # Ê¥ YÊçã«  

African American 15 

Caucasian 10 

LaƟno 2 

Unknown 2 

Total 29 
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* some youth were adjudicated on more than 1 offense. 

** JSBT cases terminated in 2022 totaled 14 youth. The 
youth spent a total of 341.5 months on probation, 
averaging 24.39 months per youth.  

Z®Ö CÊ�� # Ê¥ YÊçã«  

43571 1 

43616 4 

43609 2 

43623 1 

43608 1 

43606 3 

43613 1 

43605 4 

43614 1 

43615 2 

43560 1 

48224 1 

TÊã�½ 29 

44833 1 

43611 1 

43528 1 

43610 2 

43607 2 

43612 1 

A�¹ç�®��ã�� O¥¥�ÄÝ� * # Ê¥ YÊçã« 

Rape 2 

Gross Sexual ImposiƟon 6 

Telephone Harassment 1 

Sexual ImposiƟon 1 

Sexual BaƩery 5 

Assault 2 

DisseminaƟng Material 1 

Sexual Element/Non‐Sex 

Offense 
1 

TÊã�½ 29 
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FĆĒĎđĞ	S.T.A.R.	CĔĚėę	

 The National Association of Drug Court 
Professionals (NADCP)	 reports, between 60% and 
80% of substantiated child abuse and neglect cases 
involve substance abuse by a custodial parent or 
guardian. According to the Lucas County Children 
Services 2021 Annual report, 51% of cases being 
opened were due to the primary risk factor being 
substance use. Lucas County Juvenile Court (LCJC)	has 
proudly operated our Lucas County Family Drug Court 
(LCFDC) docket and programming as a certi ied family 
dependency treatment court through The Supreme 
Court of Ohio, since 2014. Kristen Blake (Family Drug 
Court Manager) retired in February 2022. The Court 
then hired Katie Mangold. Katie brought a wealth of 
experience working with the court, substance using 
populations and child welfare. In 2022, Katie worked 
collaboratively with our participants and community 
partners to rename Family Drug Court to “Family	
S.T.A.R.	 Court (S.T.A.R.	 represents Support, 
Treatment, Advocacy and Recovery)”. 

 Our Family S.T.A.R. Court program, identi ies 
and engages adult participants who are involved in an 
adjudicated abuse, neglect, and dependency case. 
Participants are identi ied via the parental substance 
use being a primary risk factor, along with the parent
(s) being recently diagnosed with a substance use 
disorder. This docket is a voluntary docket for the 
parent(s). Judges, attorneys, CASA/GAL, child 
protection services, treatment personnel and other 
supportive services unite with the goal of providing 
safe, nurturing, and permanent homes for children 
while simultaneously providing parents the necessary 
supports and services to manage their recovery from 
drug and alcohol use. The mission of the program is to 
strengthen, support and encourage families by 
providing coordinated family-centered services aimed 
at promoting a lifestyle of recovery and wellness 
resulting in keeping families together. Participants 
participate together in the Family S.T.A.R Court docket 
and programming to develop peer oriented supportive 
approaches and often times are engaged for over a year 
to produce successful terminations.   

 During 2022, our Family S.T.A.R. Court served 
45 parents and 96 children, who were either in the 

protective supervision or temporary custody of Lucas 
County Children Services (LCCS)	due to their parent’s 
substance use being the primary risk factor. The drug 
of choice for parent participants has continued to 
remain “prescription opiates”, as represented by 34.9% 
of all referrals to the program in 2022. Alcohol and 
Heroin were both represented by 20.9%, with cocaine 
representing 18.6%. Through our partnership with 
(ODD), we had 10 participants become employed full-
time and 5 employed part-time. 	

FĆĒĎđĞ	S.T.A.R.	CĔĚėę	AĈĈĔĒĕđĎĘčĒĊēęĘ	Ďē	2022	

 Family S.T.A.R Court discharged 22 participants, 
of those 13 graduated successfully, with a 59% 
rate of successful completion. Many participants 
carry over into 2023. 

 Of the 13 parents who successfully graduated 
from the program, 31 children were re-uni ied 
with their parent(s). 

 Judge Cubbon and Judge Knepp became certi ied 
through The Supreme Court of Ohio to 
implement Family Treatment Court dockets and 
we are currently the only court with two family 
treatment court dockets. 

 Treatment Team Teambuilding Retreat 
occurred in November, with Brian Lovins 
presenting on “Success Plans” to implement 
with our participants. 

 National Association of Drug Court Professionals 
(NADCP) Conference, paying for 8 team 
members to attend.   

 Hosted 3 “Sobriety Celebration Events” for 
active participants and their children, with a 
different sober support presenter at each event.  

 All team members attended the “Your Words 
Matter” training to reduce stigmatizing and 
harmful language being used when working 
with people who actively are using substance or 
have a past substance use disorder.  

 Obtained a new comprehensive case 
management data collection platform with Drug 
Court Case Management DCCM https://
www.actinnovations.com/Products/DCCM  
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FĆĒĎđĞ	S.T.A.R.	CĔĚėę	

 Special Projects Manager worked with LCCS and 
Family Council, developing a collaborative 
community team who spearheaded the 
implementation of a prevention position at for 
substance using parents in need of resources 
and a plan of safe care.   

 

FĆĒĎđĞ	S.T.A.R.	CĔĚėę	GĔĆđĘ	ċĔė	2023	

 Continue to develop a vast network of secular 
(not religious) holistic supports in the 
community for our participants to attend.  

 Programmatic updates to phases, an online 
video produced, webpage developed and 
updated brochure are anticipated to be 
accomplished in 2023.  

 Plans of Safe Care will be developed and 
implemented at the community level, as an 
added level of prevention and support for 
mothers who are using substances and 
pregnant. These will be presented to the medical 
team when mother is giving birth and when a 
mandated call is being made to LCCS. A 
continuum of care is being developed for 
mothers with a substance use disorder 
diagnosis.  
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	DėĚČ	Ĕċ	CčĔĎĈĊ	DĆęĆ:	  

A�Ã®Ä®ÝãÙ�ã®ò� Jç�¦�, D�Ä®Ý� N�ò�ÙÙ� Cç��ÊÄ 

1Ýã  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ   

2Ä�  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�‐
®Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ   

3Ù�  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

Alcohol 3 33.3%  Alcohol 1 11.1%  Alcohol 0 0.0% 

Barbiturates 0 0.0%  Barbiturates 1 11.1%  Barbiturates 0 0.0% 

Cannabinoids 0 0.0%  Cannabinoids 3 33.3%  Cannabinoids 4 44.4% 

Cocaine 1 11.1%  Cocaine 0 0.0%  Cocaine 0 0.0% 

Fentanyl 2 22.2%  Fentanyl 0 0.0%  Fentanyl 0 0.0% 

Prescription 
Opiates 3 33.3%  

Prescription 
Opiates 2 22.2%  

Prescription 
Opiates 0 0.0% 

No Substance 
Use 0 0.0%  

No Substance 
Use 2 22.2%  

No Substance 
Use 5 55.6% 

TÊã�½ 9    TÊã�½ 9    TÊã�½ 9   

Jç�¦�, L®Ä�� M. KÄ�ÖÖ 

1Ýã  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ   

2Ä�  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�‐
®Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ   

3Ù�  
Sç�Ýã�Ä�� 
Ê¥ C«Ê®�� 

# Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

% Ê¥  
P�Ùã®�®‐
Ö�ÄãÝ 

Alcohol 3 33.3%  Alcohol 1 11.1%  Alcohol 0 0.0% 

Benzodiaze‐
pines 0 0.0%  

Benzodiaze‐
pines 1 8.3%  

Benzodiaze‐
pines 0 0.0% 

Cannabinoids 0 0.0%  Cannabinoids 4 33.3%  Cannabinoids 1 8.3% 

Cocaine 4 33.3%  Cocaine 2 16.7%  Cocaine 2 16.7% 

Fentanyl 2 16.7%  Fentanyl 1 8.3%  Fentanyl 0 0.0% 

Prescription 
Opiates 3 25.0%  

Prescription 
Opiates 0 0.0%  

Prescription 
Opiates 0 0.0% 

No Substance 
Use 0 0.0%  

No Substance 
Use 1 8.3%  

No Substance 
Use 4 33.3% 

TÊã�½ 12    TÊã�½ 12    TÊã�½ 12   

Heroin 1 8.3%  Heroin 1 8.3%  Heroin 1 8.3% 

Methadone 1 8.3%  Methadone 1 8.3%  Methadone 0 0.0% 
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 Court Appointed Special Advocates (CASA) are 
citizen volunteers and attorneys who are trained to 
serve in the role of Guardian ad Litem (GAL) and 
advocate in the best interests of abused, neglected, and 
dependent children involved in the juvenile justice 
system. Upon appointment, each CASA/GAL conducts 
an independent and thorough investigation of the 
circumstances of the child, including the reasons the 
child was brought to the attention of the Court, the 
child’s social and emotional background, and any other 
relevant information. The CASA/GAL then submits a 
written report to the Court that encapsulates the 
investigation and includes recommendations made in 
the best interests of the child. Foremost of these 
recommendations is that of custody of the child, 
followed by recommendations for placement and 
visitation, as well as for services to family members to 
help remedy the risks that originally brought the family 
to the Court’s attention. The CASA/GAL thereafter 
monitors the child and continues to advocate for the 
child’s best interests in both courtroom proceedings 
and in the child welfare and social service systems until 
that child is no longer in-volved in the Court process.      
  

 Since 1980, Lucas County CASA has remained 
focused and dedicated to the recruitment and training 
of well-quali ied CASA volunteers to advo-cate for 
abused and neglected children involved in the Lucas 
Coun-ty Juvenile Court. In 2022, a total of 1911 abused, 
neglected, and/or dependent children were served by 
CASA volunteers and attorney/guardians ad litem in 
the Lucas County Juvenile Court. CASA volunteers 
advocated for 627 (33%) of these children and donated 
nearly 10,000 hours. The remaining 67% were served 
by paid attorney/guardians ad litem who are trained 
together with the CASA volunteers in the same 40-hour 

CASA/GAL pre-service training.  

EċċĊĈęĘ	Ĕċ	ęčĊ	COVID‐19	PĆēĉĊĒĎĈ	

	 Although the end of 2022 showed greatly 
reduced rates of COVID-19 infection in Lucas County, 
the beginning of 2022 started with a surge of COVID 
cases and the implementation of new protocols in the 
CASA Department. Lucas County CASA is extremely 
proud that throughout the COVID-19 global pandemic, 
the CASA Department continued to fully operate and 
Lucas County CASA volunteers continued to take new 
cases and advocated for our community’s abused and 
neglected children as safely as possible. During 2020, 
procedures luidly changed and were communicated to 
the CASA/GAL as new pandemic information was 
learned. While some CASA staff members periodically 
worked remotely from home, the CASA Staff Attorneys 
remained in the of ice every day. They maintained 
close contact with the CASA volunteers so that CASA/
GALs could attend their hearings via Zoom in some 
cases. In other cases, when the hearings were held in 
person, but the CASA/GAL was asked not to attend the 
hearings, the Staff Attorneys attended and accurately 
advocated each CASA volunteer’s recommendations to 
the Court. The CASA Staff Attorneys carefully 
monitored whether or not the parties to the case were 
in agreement. When the parties were not in agreement, 
the CASA Staff Attorneys noti ied the CASA volunteers 
when their testimony would be required.  

 Similarly, the CASA volunteers continued to 
follow special directives to conduct their home visits, 
which included contacting the family prior to visiting in 
person, social distancing, and wearing masks at all 
times. When these directives were not able to be used, 
then CASA volunteers conducted their visits virtually 
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and sometimes received a tour of the home using a 
laptop computer, tablet, or telephone. Despite the 
visitation limitations, the Court reports of the CASA/
GAL continued to include valuable information relevant 
to the safety and welfare of the children our guardians 
serve.  

 

Increase	 in	Child	Abuse,	Neglect,	and	Dependency. 
The simultaneous impacts of the COVID-19 pandemic 
and the opiate epidemic can be seen in the 5% increase 
in child abuse, neglect, and dependency cases brought 
to Court in 2022 as compared to 2021. This increase is 
on top of the 22% increase in child abuse, neglect, and 
dependency cases brought to Court in 2020 as 
compared to 2019 and the 7.8% increase in 2021 as 
compared to 2020. The Lucas County CASA/GAL 
Department served 91 more children in 2022 than 
were served in 2021.  

 

New	CASA	Staff	Hired.	Lucas County CASA hired three 
new staff members in 2023. On April 4, 2022, Breanne 
Vincent began work as a full-time Clerk III in the CASA 
Of ice. She came to CASA with much experience having 
worked three years performing clerk duties in the 
Clerks’ Department of the Juvenile Court. On May 2, 
2022, Andrea De la Roca began work as the full-time 
Community Engagement & CASA Volunteer 
Recruitment Coordinator. Prior to coming to CASA, 
Andrea worked with youth at the Youth Treatment 
Center and had seven years of experience recruiting 
and training volunteers with the Catholic Diocese of 
Toledo. Chris Caryer started work as a new CASA Staff 
Attorney on December 20, 2022. Her wealth of 
experience as a GAL with the Lucas County Juvenile 
Court made her transition into the position truly easy. 
The CASA Department is most excited to have these 
three highly capable employees join our team. The 
presence of these three new employees has made a 
huge difference.  

CASA/GAL	Training.	 Two 40-hour CASA pre-service 
training classes for new CASA volunteers were held 
during 2022. A total of 29 new CASA volunteers and 

Attorney/GALs were trained to become CASA/GAL in 
2022. Due to the pandemic the CASA/GAL pre-service 
curriculum was presented 100% virtually using Google 
Classroom and Zoom. The revered interactive case 
studies and other interactive activities that are a 
cornerstone of the CASA training were preserved by 
using Zoom break out rooms. The members of the 
virtual training classes gave the trainings excellent 
evaluations and many compliments for rising to the 
challenge of training them 100% online. Most 
importantly, the CASA staff and other Court employees 
did not notice a difference in the quality of the CASA/
GAL advocacy due to the 100% virtual training.  

 

In 2022, the CASA department directly provided a total 
of 22 hours of on-going CASA/GAL training.  Sixteen of 
these hours were CASA Core Training on Court	 Report	
Writing,	 Testifying	 in	 Court,	 Best	 Practices	 for	 CASA/
GAL, and Blurry	 Lines:	 CASA/GAL	 Boundaries. These 
well attended and well received training opportunities 
were offered in person prior to the pandemic and 
100% virtually in 2022. As pandemic concerns 
lessened, the irst in-person training sessions since the 
pandemic began in March 2020 were held on Building	
Resilience	 in	 our	 Families	 and	 Youth,	 the	 Safety	 Net	
Runaway	 Shelter,	 and	 Exploring	 Cultural	 Competency	
and	 Humility. The CASA of ice further advertised a 
panoply of ongoing training sessions relevant to CASA 
work that was held by various community groups. In 
addition to the training opportunities offered locally by 
the Northwest Ohio Regional Training Center, the 
YWCA, and other local agencies, Lucas County CASA 
additionally advertised ongoing training virtually from 
other Ohio CASA programs, the Ohio and National 
CASA Associations, the Ohio Supreme Court, the 
National Children’s Advocacy Center (NCAC), the 
Health Policy Institute of Ohio, the Human Rights 
Campaign Foundation, and others.  

CASA	Volunteer	Recruitment.	 In 2022, methods for 
recruiting CASA volunteers included both in-person 
and virtual outreach. Learning from the success of the 
virtual Facebook events held in 2020 and 2021, these 
virtual meetings continued and were supplemented by 
in- person CASA information meetings held at libraries 
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CĔĚėę	AĕĕĔĎēęĊĉ	SĕĊĈĎĆđ	AĉěĔĈĆęĊĘ	

Jç�®ã« A. L��., J.D., CASA D®Ù��ãÊÙ 

and businesses. In 2022, Lucas County CASA held eight 
public information meetings to recruit new CASA 
volunteers and increase awareness of CASA’s mission 
in the community. CASA was additionally invited to 
speak at the Collard Green Festival to a group of over 
80 community members and at the Women’s Council of 
Realtors to a group of over 330 people. 	

CASA	TĔĔđ	KĎęĘ 

 Local grant awards enabled Lucas County CASA 
to deliver a CASA Tool Kit to each new CASA volunteer 
who completed the 40 hours of CASA pre-service 
training in 2022. A CASA Tool Kit is illed with games, 
puzzles, playing cards, crafts and other activities that 
encourage play and conversation with children. The 
CASA Tool Kits serve as an excellent aid in interviewing 
children. 	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

500	DĚċċĊđ	BĆČĘ	ċĔė	YĔĚęč	MĔěĎēČ	HĔĒĊĘ			

	 At the suggestion of a former Lucas County 
CASA Advisory Board member, Lucas County CASA 
partnered with Lucas County Children Services, 
Friends of Lucas County Children Services, Safety Net, 
and a coalition of donors to improve the lives of 
children involved in the child protection system or who 
are coming in off the streets. Many of these youth 
lacked basic belongings and what they did have they 
carried in garbage bags.  
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FĎĘĈĆđ	DĊĕĆėęĒĊēę/BĚĘĎēĊĘĘ	OċċĎĈĊ	

AÃù M�ãçÝþ�óÝ»®, F®Ý��½ A�Ã®Ä®ÝãÙ�ãÊÙ 

 The Lucas County Juvenile Court Fiscal 
Department’s purpose is to oversee all iscal 
transactions for the Juvenile Court, Juvenile Detention 
Center, and the Youth Treatment Center.  The Fiscal 
Department is responsible for the following:   

 the preparation of all division budgets;  

 payroll management;  

 accounts payable; 

 disbursements of all collected fees and court 
costs;  

 development and/or maintenance of all 
inancial reports and records;  

 iscal management of all local, state and federal 
grants;  

	

FĎĘĈĆđ	 –	 BĚĘĎēĊĘĘ	 OċċĎĈĊ	 2022	 AĈčĎĊěĊĒĊēęĘ	 /	
OēČĔĎēČ	IĒĕėĔěĊĒĊēęĘ	

 Managed 16.7 million in funding for the Juvenile 
Court, Juvenile Detention, and the Youth 
Treatment Center  

 $10 million in General Fund and Trust 
Account funds  

 $1.5 million in Youth Subsidy and Reclaim 
funds  

 $3 million in CCF (Youth Treatment Center) 
funds 

 $500,000 in Title IV-E and Title IV-D funds 
 $1.7 million in Miscellaneous State and 

Federal Grants 
 

 Disbursement of the ine and court costs 
collected by the Clerk’s Of ice. 

 Transitioned to the county’s new Payroll 
Management system, Oracle, to process all 
employee payroll. 

 Processed payments to our providers and 
vendors in a quick and ef icient manner.  

 Assisted in the preparation and submission of 
several state and federal grant applications 
bringing additional funding to the court.  

 Passed several Audits and Monitoring visits by 
local and state agencies from which the Juvenile 
Court receives funding.  

 Assisted in the reclassi ication of several 
positions in the Court.   
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FĎĘĈĆđ	DĊĕĆėęĒĊēę/BĚĘĎēĊĘĘ	OċċĎĈĊ	

AÃù M�ãçÝþ�óÝ»®, F®Ý��½ A�Ã®Ä®ÝãÙ�ãÊÙ 

 Jçò�Ä®½� CÊçÙã Ι Jçò�Ä®½� D�ã�Äã®ÊÄ EøÖ�ÄÝ�Ý 

L®Ä� Iã�Ã A��ÊçÄã  Jçò�Ä®½�  

Salaries  (Elected Officials) $          27,923.30  $                       ‐    

Salaries (Employees) $     4,901,908.62   $  2,672,353.34  

TOTAL  SALARY  ACCOUNT $     4,929,831.93   $  2,672,353.34 

OPERS $        693,051.08   $ 377,727.91 

FICA $ 70,114.13  $ 38,125.27 

Contract Services $ 60,318.55  $ 313,527.50 

Contract Repairs $ 47,152.40  $ 10,989.42 

Professional Services (Medical) $                 ‐     $ 5,120.41 

VisiƟng Judges Expenses $ 3,289.67  $   ‐    

VisiƟng Judges Per Diem $ 4,122.87  $   ‐    

Transcripts $ 14,137.50  $   ‐    

Witness Fees $ 762.70  $   ‐    

Gasoline $ 9,872.89  $ 174.92 

Supplies $ 87,0004.41  $ 36,826.99 

Medical Supplies $                        ‐     $ 2,862.45 

Drug TesƟng $ 28,658.52  $   ‐    

Postage $ 63,162.52  $   ‐    

AdverƟsing / PrinƟng $ 5,698.00  $  ‐    

Motor Vehicles $                        ‐     $  ‐    

Copying $                        ‐     $  ‐    

Emergency TransportaƟon $ ‐  $  ‐    

TelecommunicaƟons $ 101,425.85  $ 16,833.65 

Training $ 38,872.61  $ 3,192.01 

Membership Dues & SubscripƟons $ 20,157.80  $ ‐    

Miscellaneous $ 1,947.22  $ ‐    

Equipment $ 92,155.41  $ 10,504.44 

TOTAL  OTHER  EXPENSES $ 1,341,904.13  $ 815,884.97 

TOTAL  BUDGET  EXPENSES $ 6,271,736.05  $ 3,488,238.31 

D�ã�Äã®ÊÄ 
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FĎĘĈĆđ	DĊĕĆėęĒĊēę/BĚĘĎēĊĘĘ	OċċĎĈĊ	

AÃù M�ãçÝþ�óÝ»®, F®Ý��½ A�Ã®Ä®ÝãÙ�ãÊÙ 

D�Ý�Ù®Öã®ÊÄ Ê¥ CÊçÙã CÊÝãÝ,  

F®Ä�Ý �Ä� F��Ý CÊ½½��ã�� 

Fines and Court Costs $     38,963.43 

State ReparaƟon Paid $     19,504.25 

Traffic Law Library $       1,303.39 

Traffic Cty. Highway $          931.63 

Sheriff Fees $            59.00 

ResƟtuƟon Cash Payments $       4,868.38 

Public Defender $          172.00 

Children's Rights CollaboraƟve $       5,956.00 

Miscellaneous Revenue  $       1,018.21 

Township Fees $             87.50 

Juvenile Court ‐ Legal Research Fees $       3,520.55 

Juvenile Court ‐ Computer AutomaƟon Fees $     11,813.00 

Juvenile Court ‐ Postage Fees $       5,675.00 

Juvenile Court ‐ MediaƟon Court Cost Fees $     61,156.50 

Juvenile Court ‐ Special Projects Fees $     80,792.10 

Juvenile Court ‐ Case Management $     16,839.00 

Juvenile Court ‐ Family Services $     20,650.00 

TÊã�½ CÊçÙã CÊÝãÝ/F®Ä�Ý/F��Ý $   273,329.94 

D�Ý�Ù®Öã®ÊÄ Ê¥ Oã«�Ù R�ò�Äç� 

Juvenile Assistance Trust Interest & Deposits  $          16,057.20  

Ohio Indigent Driver Alcohol Drug Treatment $                  70.00  

 Indigent Driver Alcohol Drug Treatment  $                100.00  

TÊã�½ Oã«�Ù R�ò�Äç�  $          16,227.20  
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FĎĘĈĆđ	DĊĕĆėęĒĊēę/BĚĘĎēĊĘĘ	OċċĎĈĊ	

AÃù M�ãçÝþ�óÝ»®, F®Ý��½ A�Ã®Ä®ÝãÙ�ãÊÙ 

D�Ý�Ù®Öã®ÊÄ Ê¥ GÙ�Äã Ι Sç�Ý®�ù FçÄ�Ý R���®ò�� 

Department of Youth Services Reclaim Ohio  $                           ‐  

Department of Youth Services 510 Funds  $        567,001.00  

Department of Youth Services Targeted Reclaim  $        619,725.00  

Department of Youth Services BHJJ  $        296,357.85 

Department of Youth Services 403 Funds (YTC)  $     2,932,045.04  

JAG ‐ Community DetenƟon/Electronic Monitoring  $          32,459.80  

JFS ‐ Access & VisitaƟon   $          25,137.50  

JFS  ‐ Truancy MediaƟon  $        269,098.66  

JFS TANF ‐  Case Management  $        808,018.49  

JFS TANF ‐ Healthy Baby Court  $          40,988.48  

ODOT ‐ Highway Crews  $          39,513.60  

OJJDP ‐ Second Chance Act Re‐Entry  $        188,551.39  

OMHAS ‐  Family Drug Court  $          63,386.07  

OMHAS ‐ Specialty Docket  $          55,000.00  

OMHAS ‐ ATP $            5,594.00 

Supreme Court of Ohio ‐ System of Care  $          58,258.63  

VAWA ‐ Family Violence IntervenƟon  $            6,835.61  

VOCA ‐ CASA  $          87,078.24  

Zero to Three ‐ Healthy Baby Court  $          59,198.38  

TÊã�½ GÙ�Äã Ι Sç�Ý®�ù FçÄ�Ý R���®ò��  $    6,229,247.74  

D�Ý�Ù®Öã®ÊÄ Ê¥ CÊÄãÙ��ã �Ä� Sã�ã� R�®Ã�çÙÝ�Ã�ÄãÝ 

Title IV‐D Program Cost Center Reimbursement  $        340,482.22  

Title IV‐E Foster Care Placement Reimbursement  $                           ‐  

Title IV‐E AdministraƟve Reimbursement  $         53, 520.20  

NaƟonal School Lunch/Breakfast/Snack Program  $        132,920.55  

TÊã�½ CÊÄãÙ��ã Ι Sã�ã� R�®Ã�çÙÝ�Ã�Äã  $        526,922.97  
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HĚĒĆē	RĊĘĔĚėĈĊĘ	

D®�Ä� J. M®½½�Ù, HR A�Ã®Ä®ÝãÙ�ãÊÙ 

 The Human Resources Department is 
committed to being a strategic, proactive partner of the 
Court.  Human Resources (HR) acts as a liaison 
between employees and management, monitors 
compliance with employment laws and manages the 
Courts human resources to ensure Court goals and 
objectives are met.  The primary mission of the Human 
Resources Department is to design and implement 
legally sound HR policies that will support Court goals 
and ful ill workforce needs as conditions change. 

 

 Core Human Resources Department 
responsibilities include: 

 Design and delivery of Human Resources 
programs, practices and processes that meet the 
needs of the Court and its employees. 

 Support line supervisor efforts to achieve Court 
goals through effective management of 
employees. 

 Contribute to organizational development and 
strategic planning through developing Human 
Resources practices that enhance overall 
ef iciency and competency. 

 

2022	HĎėĎēČ	Ćēĉ	SęĆċċĎēČ	RĊđĆęĊĉ	SęĆęĎĘęĎĈĘ	

 Statistics for hiring and staf ing related 
concerns for the year 2022 are as follows: 

 8 Court staff were promoted or participated in a 
lateral move within the Court itself. 

 50 new hires from outside the Court. 

 Turnover for the year 2022 totaled 40 positions: 
31 resignations, 5 terminations, and 4 
retirements. 

 

 

 The Human Resources Department received 
and processed over 2000 employment applications. 

 In 2023, Human Resources will continue to 
focus on the staf ing and training needs of all 
departments within the Lucas County Juvenile Court.   
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CĔĚėę	TėĆĎēĎēČ	

J�ÄÄ®¥�Ù BçÙãÊÄ, TÙ�®Ä®Ä¦ CÊÊÙ�®Ä�ãÊÙ 

Lucas	 County	 Juvenile	 Court	 Training	 Policy:	
Section	3‐6	of	the	Employee	Handbook:		

 The Lucas County Juvenile Court recognizes 
that developing and maintaining job related knowledge 
and skill sets is essential to the ef iciency of Court 
functions. To keep employees’ skills current, and to the 
extent of available funding, the Court offers training to 
all eligible personnel. Training may include, but is not 
limited to, a combination of pre-service or orientation, 
on the job, in service, continuing education, seminars, 
and/or industry-related conferences. 

 Special training objectives may include 
improving each employee’s job performance through 
training in all phases of Court processes and modern 
job-related techniques. Individualized self-
improvement programs may be offered to enhance 
career development of Court personnel. 

 All newly hired personnel will receive the 
minimum number of hours of new employee 
orientation and/or on-the-job training within their irst 
year of employment with the Court. All personnel will 
also receive the minimum number of required in-
service training hours per year following their irst 
year of employment. Any training requests shall be pre
-approved by the employee’s immediate supervisor or 
Department Head. Each Juvenile Court employee will 
notify the Court Administrator or his/her designee, in 
writing, along with a Certi icate of Completion/
Attendance, of all training completed so that training 
hours may be properly documented.  It is the 
responsibility of each individual employee to complete 
all required training within speci ied time frames. 

LĚĈĆĘ	CĔĚēęĞ	JĚěĊēĎđĊ	CĔĚėę	PĔĘĎęĎĔē	SęĆęĊĒĊēę	
Ĕē	TėĆĎēĎēČ:			

 The Lucas County Juvenile Court has a long 
history of providing our employees with a wide range 
of training opportunities.  The purpose of training is to 
enhance and develop skills that are necessary to 
perform daily job responsibilities, as well as to support 
the philosophical framework inherent to the 
overarching goals and mission of the Court.   

 Furthermore, we are committed to provide 

opportunities for staff to share their training 
experiences with others as part of post-training 
integration at team meeting, case conferences, 
supervision meetings, as well as daily interaction with 
other colleagues.   

 Aligned with the mission, staff members are 
encouraged to identify training that will enhance their 
cultural competency skills.  In addition, the Court is 
committed to training that will promote cultural 
diversity and sensitivity.   

2022	HĎČčđĎČčęĘ	

 We were focused on continuing with our goal to 
keep our staff up to date on new policy, procedures and 
programming expectations.  Training is essential to 
every department and we, here at LCJC, are focused on 
providing our team with the skills needed to perform 
their responsibilities to the best of their abilities.   

 Over the 2022 Calendar Year, Lucas County 
Juvenile Court held All Staff Trainings on:   

 Ethics  
 Sexual Harassment  

 We also held several additional Department 
Speci ic trainings including:   

 Court Appointed Special Advocate (CASA) 
trainings 

 SOGIE Training for new staff  
 CPR/AED/First Aid  
 EPICS 
 PREA Training  
 Human Traf icking  

 

 We look forward to 2023 and continuing our 
course of providing tools and opportunities to help all 
employees and community members reach their 
highest potential. Our goals for 2023 include 
continuing with all staff training on important topics 
such as:  Ethics, Sexual Harassment, Civil Rights, 
Trauma Response, SOGIE/LGBTQIA+ and Cultural 
Diversity.  
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LĊČĆđ	DĊĕĆėęĒĊēę	
M�Ù�®� G�Ù½®�», EÝØ., G�Ä�Ù�½ CÊçÄÝ�½ 

JÊÝ«ç� D. DÙ�ç¦«ÊÄ, EÝØ., Sã�¥¥ AããÊÙÄ�ù 

2022	DĊĕĆėęĒĊēę	AĈčĎĊěĊĒĊēęĘ:  

 Drafted and negotiated contracts, memoranda of 
understanding, and other agreements for 
services for youth/families, implementation of 
court programs, and funding requirements.  

 Drafted over 162 judgment entries for the 
Juvenile Court Judges’ rulings on objections and 
motions.  

 Received, reviewed and responded to over 768	
requests for records.  

 Continual revision and simpli ication of 
procedures and forms for pro se litigants.  

 Continual revision and simpli ication of 
judgment entry and decision language.  

 Updated the Juvenile Court’s records retention 
schedule for the Court and its departments.  

 Ongoing regular meetings with Lucas County 
Children Services and the Lucas County Child 
Support Enforcement Agency regarding 
procedures and processing of cases.  

 Review and revision of sealing and 
expungement procedures. 

 Review and revision of public records requests 
procedures.  

 Ongoing work on exhibit, deposition, and 
transcript destruction pursuant to Rule 26 of the 
Ohio Rules of Superintendence for Courts and 
public notice issued June 2020.  

 Ongoing work on records destruction pursuant 
to established records retention schedules.  

 Drafting of local rule regarding custody 
evaluators.    

 Revisions to the contract for medical support 
provided for Medical Clinic for the Juvenile 
Detention Center and Youth Treatment Center.  

 Contract renewal of RFPs for Court food 
services.  

 The Court's General Counsel drafts and 
negotiates contracts for services from community 
providers and placement agencies and also maintains 
knowledge of relevant rules, legislation, and case law to 
manage implementation of changes in the law.  
Additional highlights include responding to records 
requests from the public and the media for information 
and access to Court records, handling public 
complaints, working with Human Resources 
concerning employment law issues and investigations, 
advising Court administration and departments, 
coordinating with Magistrates on the resolution of 
matters before the Court, and providing research and 
writing support for the Juvenile Court Judges.  

 The Court’s Staff Attorney primarily researches 
and drafts judgment entries for the Juvenile Court 
Judges. Additionally, the Staff Attorney provides 
assistance to the General Counsel with special projects 
and contract drafting and editing. The Staff Attorney 
also performs research and writing support for the 
Juvenile Court Judges.  

 Members of the Legal Department also perform 
in various leadership roles by serving on or chairing 
committees within the Court and providing training/
education for Court staff and for judicial of icers.  
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MĆČĎĘęėĆęĊĘ	

M�Ù�®� G�Ù½®�», EÝØ., G�Ä�Ù�½ CÊçÄÝ�½ 

 Juvenile Court has nine (9) Magistrates, who 
are responsible for handling a wide range of both civil 
and delinquency court hearings. In 2022, the Court 
added two Magistrates (Amy Stoner and Brad Smith) to 
assist with the increasing docket demands. Juvenile 
Court Magistrates issue orders and decisions, orders do 
not require judicial approval, whereas, decisions are 
recommendations that are submitted to the assigned 
Judge for inal approval. In 2022, the Juvenile Court 
Magistrates had 14,560	 hearings	 scheduled.	
Magistrates are assigned to cover either delinquency or 
civil matters. Magistrates are also assigned to a 
rotating duties week. Duties coverage consists of 
handling those matters that come before the court on 
an emergency/ex parte basis, in addition to reviewing 
requests to waive iling fees, and handling warrants 
and body attachments.   

 

MĆČĎĘęėĆęĊĘ	

Pamela M. Field, Administrative Magistrate 
Rochelle Abou-Arraj 
Carmille L. Akande  
Robert J. Jones Jr. 
Matthew P. Mundrick 
Laura A. Restivo 
Brad A. Smith 
Linda A. Sorah 
Amy E. Stoner 
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2022	SęĆęĎĘęĎĈĆđ	RĊĕĔėę	

S�®� M. OÙÙ�, EÝØ., CÊçÙã A�Ã®Ä®ÝãÙ�ãÊÙ 

  AćĔĚę	ĔĚė	DĆęĆ: 

 

 In 2022, Lucas County Juvenile Court undertook massive efforts to overhaul and improve its 
digital and case management data collection and reporting structure.  

 The entire data reporting system was rebuilt from the ground up. This has resulted in far more 
accurate, timely, and consistent data reporting for Lucas County Juvenile Court.  

 All data reported in annual reports produced from 2021 onward reflect far more accurate data 
and will show different year over year statistical totals when compared to our prior annual reports.  

 This means that the new annual reports from 2021 onward provide more accurate past historical 
data.  

 Please rely on these newer annual reports for the most accurate data available.  

Thank you. 

 
- Said 
Said M. Orra, Esq. 
Court Administrator 
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I.	TėĆċċĎĈ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� A1:  

2022 TÙ�¥¥®� C«�Ù¦�Ý BÙÊ»�Ä DÊóÄ Bù R��� 

C«�Ù¦� AÝ®�Ä  C«�Ù¦� B½��»  C«�Ù¦� IÄ�®�Ä 

Failure to Control 0  Failure to Control 57  Failure to Control 0 

Failure to Yield 0  Failure to Yield 46  Failure to Yield 0 

Illegal Plates 0  Illegal Plates 24  Illegal Plates 0 

Lane ViolaƟon 0  Lane ViolaƟon 29  Lane ViolaƟon 0 

License ViolaƟon 0  License ViolaƟon 120  License ViolaƟon 0 

Obstructed View 0  Obstructed View 7  Obstructed View 0 

Other 0  Other 5  Other 0 

OVI 0  OVI 2  OVI 0 

Safety 0  Safety 46  Safety 1 

Speeding 1  Speeding 33  Speeding 1 

Total 1  Total 369  Total 2 

        

C«�Ù¦� L�ã®ÄÊ  C«�Ù¦� UÄ»ÄÊóÄ  C«�Ù¦� Oã«�Ù 

Failure to Control 3  Failure to Control 7  Failure to Control 6 

Failure to Yield 6  Failure to Yield 0  Failure to Yield 3 

Illegal Plates 2  Illegal Plates 0  Illegal Plates 0 

Lane ViolaƟon 0  Lane ViolaƟon 1  Lane ViolaƟon 0 

License ViolaƟon 12  License ViolaƟon 2  License ViolaƟon 3 

Total 37  Total 18  Total 16 

Obstructed View 1  Obstructed View 2  Obstructed View 0 

Other 2  Other 0  Other 0 

OVI 0  OVI 0  OVI 0 

Safety 1  Safety 3  Safety 1 

Speeding 10  Speeding 4  Speeding 3 
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T��½� A2: 

C«�Ù¦� 2018 2019 2020 2021 2022 5 Y��Ù ãÊã�½ 

Failure to Control 331 292 201 254 231 1309 

Failure to Yield 200 191 144 168 149 852 

Illegal Plates 50 37 23 31 37 178 

Lane ViolaƟon 87 81 57 72 61 358 

License ViolaƟon 203 156 169 183 184 895 

TÊã�½ 1415 1164 846 1099 995 5519 

2022 TÙ�¥¥®� C«�Ù¦�Ý ‐ 5 Y��Ù TÙ�Ä� 

Obstructed View 24 10 9 24 11 78 

Other 28 23 16 16 10 93 

OVI 12 8 6 6 5 37 

Parking 0 1 1 0 0 2 

Safety 142 99 55 75 81 452 

Speeding 338 266 165 270 226 1265 

I.	TėĆċċĎĈ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� A1:  

2022 TÙ�¥¥®� C«�Ù¦�Ý BÙÊ»�Ä DÊóÄ Bù R��� 

C«�Ù¦� W«®ã�       

Failure to Control 158       

Failure to Yield 94       

Illegal Plates 10       

Lane ViolaƟon 29       

License ViolaƟon 47       

Obstructed View 3       

Other 3       

OVI 3       

Safety 30       

Speeding 173       

Total 550       
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I.	TėĆċċĎĈ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 
2022 IÄ�®ò®�ç�½ YÊçã« ‐ C�Ý�Ý �Ä� C«�Ù¦�Ý ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R���  

S�ø / R��� IÄ�®ò®�ç�½ YÊçã« CÊÃÖ½�®ÄãÝ F®½�� C«�Ù¦�Ý F®½�� 

F�Ã�½� ‐ B½��» 80 85 127 

F�Ã�½� ‐ L�ã®Ä� 8 9 12 

F�Ã�½� ‐ UÄ»ÄÊóÄ 7 7 9 

F�Ã�½� ‐ Oã«�Ù 3 2 4 

F�Ã�½� ‐ W«®ã� 195 197 221 

M�½� ‐ B½��» 132 140 242 

M�½� ‐ IÄ�®�Ä 1 2 2 

M�½� ‐ L�ã®ÄÊ 13 15 25 

M�½� ‐ UÄ»ÄÊóÄ 8 8 8 

M�½� ‐ Oã«�Ù 8 9 12 

M�½� ‐ W«®ã� 283 288 326 

UÄ»ÄÊóÄ ‐ UÄ»ÄÊóÄ 1 1 1 

TÊã�½ 744 767 995 

T��½� A3: 

M�½�‐AÝ®�Ä 1 1 1 

UÄ»ÄÊóÄ ‐ W«®ã� 4 3 5 

T��½� A4:  

2022 IÄ�®ò®�ç�½ YÊçã«Ý ‐ C�Ý�Ý �Ä� C«�Ù¦�Ý ‐ 5 Y��Ù TÙ�Ä�  

  2018 2019 2020 2021 2022 

# Ê¥ IÄ�®ò®�ç�½ YÊçã« 1033 850 590 794 744 

C�Ý�Ý F®½�� 1133 953 638 882 767 

C«�Ù¦�Ý F®½�� 1290 1164 846 1099 995 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� B1:  

2022 C�Ý�Ý R���®ò�� ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R��� 

S�ø R��� UÄÊ¥¥®�®�½  A�¹ç�®��ã�� NÊã A�¹ç�®��ã��  TÊã�½ 

F�Ã�½� B½��» 91 37 275 403 

F�Ã�½� L�ã®Ä� 3 2 14 19 

F�Ã�½� UÄ»ÄÊóÄ 19 0 17 36 

F�Ã�½� Oã«�Ù 1 0 8 9 

F�Ã�½� W«®ã� 23 10 102 135 

M�½� AÝ®�Ä 0 1 2 3 

M�½� B½��» 63 178 506 747 

M�½� L�ã®ÄÊ 0 7 23 30 

M�½� UÄ»ÄÊóÄ 14 2 25 41 

M�½�  Oã«�Ù 3 4 20 27 

M�½� W«®ã� 37 52 170 259 

UÄ»ÄÊóÄ UÄ»ÄÊóÄ 3 0 0 3 

TÊã�½   257 293 1162 1712 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 Table B2:  

2022 Cases Received ‐ Broken Down by Sex and Race ‐ 5 Year Trend  

S�ø R��� 2018 2019 2020 2021 2022 

F�Ã�½� AÝ®�Ä 0 1 2 2 0 

F�Ã�½� B½��» 201 348 197 173 403 

F�Ã�½� L�ã®Ä� 7 15 9 11 19 

F�Ã�½�  UÄ»ÄÊóÄ 10 14 7 33 36 

F�Ã�½� Oã«�Ù 5 11 20 14 9 

F�Ã�½� W«®ã� 66 119 99 75 135 

M�½� AÝ®�Ä 0 0 3 3 3 

M�½� B½��» 571 758 616 608 747 

M�½� IÄ�®�Ä 0 1 0 1 0 

M�½� L�ã®ÄÊ 13 29 20 23 30 

M�½� UÄ»ÄÊóÄ 11 12 13 29 41 

M�½� Oã«�Ù 14 39 25 38 27 

M�½� W«®ã� 262 283 177 213 259 

UÄ»ÄÊóÄ UÄ»ÄÊóÄ 3 0 0 0 3 

TÊã�½   1163 1630 1188 1223 1712 

TÊã�½ 

5 

1322 

61 

100 

59 

494 

9 

3300 

2 

115 

106 

143 

1194 

6 

6916 
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II. DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ

 

T��½� B3: 

2022 C�Ý�Ý R���®ò�� ‐ BÙÊ»�Ä DÊóÄ �ù Z®Ö CÊ�� 

Z®Ö C
Ê
�
� 

F�Ã
�
½� ‐ B

½�
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F�Ã
�
½� ‐ L�

ã®Ä
�
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�
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�
½� ‐ W
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½� ‐ B

½�
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�
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�
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Ä
»
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Ê
ó
Ä

 

TÊ
ã�
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43558 1 2 1 0 1 0 1 0 0 0 4 0 10 

43601 1 0 0 0 2 0 0 1 0 0 1 0 5 

43602 1 0 0 0 0 0 3 0 0 0 0 0 4 

43603 0 0 0 0 0 0 0 0 0 0 0 0 0 

43604 37 2 4 0 6 0 43 0 4 0 10 0 106 

43605 30 3 7 4 17 1 78 6 3 4 34 2 189 

43606 18 0 1 0 4 0 54 0 3 1 8 0 89 

43607 62 1 3 0 5 0 92 0 0 0 9 0 172 

43608 49 1 0 0 1 0 58 0 5 0 9 0 123 

43609 28 0 2 1 12 0 93 3 7 6 19 1 172 

43610 17 5 0 0 3 0 18 2 1 5 9 0 60 

43611 18 0 1 0 7 0 23 1 2 1 12 0 65 

43612 30 3 5 1 7 0 77 2 2 2 16 0 145 

43613 21 0 3 1 8 0 34 6 3 0 13 0 89 

43614 16 0 1 0 1 0 31 0 1 0 1 0 51 

43615 28 0 4 2 5 1 42 0 1 7 12 0 102 

43620 18 0 0 0 0 0 32 0 0 0 0 0 50 

43623 2 0 0 0 6 0 7 1 1 0 13 0 30 

43624 0 0 0 0 0 0 4 0 0 0 0 0 4 

Non‐Toledo 
Lucas County 

21 1 4 0 40 0 43 7 7 1 80 0 204 

Out of County 5 1 0 0 10 1 14 1 1 0 9 0 42 

Lucas County 377 17 32 9 85 2 690 22 33 26 170 3 1466 

TÊã�½ 403 19 36 9 135 3 747 30 41 27 259 3 1712 
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II. DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ

T��½� B4: 

2022 C�Ý�Ý R���®ò�� ‐ BÙÊ»�Ä DÊóÄ �ù Z®Ö CÊ�� ‐ 5 Y��Ù TÙ�Ä� 

Z®Ö CÊ�� 2018 2019 2020 2021 2022 TÊã�½ 

43558 9 11 11 12 10 53 

43601 1 2 5 2 5 15 

43602 1 4 1 1 4 11 

43603 0 0 0 0 0 0 

43604 66 77 68 45 106 362 

43605 110 170 85 133 189 687 

43606 66 72 60 70 89 357 

43607 98 183 123 117 172 693 

43608 98 117 147 116 123 601 

43609 137 209 107 107 172 732 

43610 51 48 56 43 60 258 

43611 57 77 45 49 65 293 

43612 93 153 108 89 145 588 

43613 81 106 61 60 89 397 

43614 38 44 36 52 51 221 

43615 72 102 72 96 102 444 

43620 28 26 28 22 50 154 

43623 21 26 5 16 30 98 

43624 1 0 1 3 4 9 

Non‐Toledo Lucas County 111 168 134 150 204 767 

Out of County 24 35 35 40 42 176 

Lucas County 1028 1427 1019 1033 1466 5973 

TÊã�½ 1163 1630 1188 1223 1712 6916 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� B5: 

2022 C�Ý�Ý R���®ò�� ‐ BÙÊ»�Ä DÊóÄ �ù A¦� �ã ã«� T®Ã� Ê¥ F®½®Ä¦ 
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6 0 0 0 0 0 0 0 0 1 0 0 0 1 

7 0 0 1 0 0 0 0 0 0 0 0 0 1 

8 0 0 0 0 0 0 0 0 0 0 0 0 0 

9 0 0 0 0 0 0 0 0 0 0 0 0 0 

10 0 0 2 0 0 0 0 0 0 0 0 0 2 

11 7 0 0 0 0 0 5 0 2 0 1 0 15 

12 14 0 0 0 3 0 26 0 0 0 7 0 50 

13 36 1 5 1 18 0 52 4 6 1 14 0 138 

14 69 1 4 2 16 0 112 5 5 7 46 0 267 

15 99 6 12 4 35 0 127 5 9 1 53 1 352 

16 74 7 7 0 24 2 181 5 7 2 68 0 377 

17 69 2 4 1 22 1 172 7 9 2 49 1 339 

18 34 2 1 1 17 0 66 4 1 14 19 1 160 

19 1 0 0 0 0 0 6 0 0 0 1 0 8 

TÊã�½ 403 19 36 9 135 3 747 30 41 27 259 3 1712 

20 0 0 0 0 0 0 0 0 1 0 0 0 1 

Over 21 0 0 0 0 0 0 0 0 0 0 1 0 1 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 
T��½� B6: 

A¦� 2018 2019 2020 2021 2022 TÊã�½ 

4 0 0 0 1 0 1 

5 0 0 0 0 0 0 

6 1 0 1 0 1 3 

7 2 0 0 0 1 3 

8 1 0 0 0 0 1 

9 0 0 0 0 0 0 

10 1 8 1 2 2 14 

11 12 30 22 10 15 89 

12 44 83 39 48 50 264 

13 92 194 109 140 138 673 

14 123 261 223 202 267 1076 

15 174 305 212 293 352 1336 

16 271 364 285 235 377 1532 

17 278 368 278 271 339 1534 

18 160 12 16 17 160 365 

19 4 2 2 3 8 19 

20 0 1 0 1 1 3 

21 0 0 0 0 0 0 

TÊã�½ 1163 1630 1188 1223 1712 6916 

2022 C�Ý�Ý R���®ò�� ‐ BÙÊ»�Ä DÊóÄ �ù A¦� �ã T®Ã� Ê¥ F®½®Ä¦ ‐ 5 Y��Ù TÙ�Ä� 

Over 21 0 2 0 0 1 3 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� C1: 

2022 TÙç�Ä�ù C«�Ù¦�Ý ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R��� 

S�ø R��� A�¹ç�®��ã�� D®ÝÃ®ÝÝ�� NÊã A�¹ç�®��ã�� UÄÊ¥¥®�®�½ TÊã�½ 

F�Ã�½� B½��» 3 38 14 45 100 

F�Ã�½� IÄ�®�Ä 1 0 0 0 1 

F�Ã�½� L�ã®Ä� 1 2 1 4 8 

F�Ã�½� UÄ»ÄÊóÄ 1 20 22 67 110 

F�Ã�½� Oã«�Ù 0 0 0 1 1 

F�Ã�½� W«®ã� 3 13 6 15 37 

M�½� B½��» 0 4 3 10 17 

M�½� L�ã®ÄÊ 0 1 0 1 2 

M�½� UÄ»ÄÊóÄ 0 2 2 18 22 

M�½� Oã«�Ù 0 0 0 0 0 

Total  10 89 53 170 322 

M�½� W«®ã� 1 6 5 4 16 

UÄ»ÄÊóÄ UÄ»ÄÊóÄ 0 3 0 5 8 

2022	HĆćĎęĚĆđ	TėĚĆēĈĞ	DĆęĆ	OěĊėěĎĊĜ:	
	

 319 habitual truant cases were handled informally, including those youth who were diverted prior to 
the iling a habitual truant complaint. 

 202 habitual truant complaints were iled during 2022. 

 202 youth were placed in alternatives to adjudication under R.C. 2151.27(G); All truancy complaints are 
referred to mediation or	an	educational	specialist	intervention	(and thus, offered an alternative to 
adjudication). Mediation and	 educational	 specialist	 interventions	 are	 the	 court’s	 ofϐicial	
alternatives	 to adjudication for truant youth. Therefore, there were 202	 youth were placed in 
alternatives to adjudication.  

 78 youth successfully completed alternatives to adjudication. 

 114 youth failed to complete alternatives to adjudication. 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 
T��½� D1:  

2022 CÊÃÃ®ãÃ�ÄãÝ ãÊ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý 

  M�½�Ý F�Ã�½�Ý 

N�ó CÊÃÃ®ãÃ�ÄãÝ 12 0 

R�‐CÊÃÃ®ãÃ�ÄãÝ 0 0 

PÙ®ÊÙ CÊÃÃ®ãÃ�ÄãÝ 0 0 

TÊã�½ CÊÃÃ®ãÃ�ÄãÝ 12 0 

P�ÙÊ½� R�òÊ��ã®ÊÄÝ 0 0 

Jç�®�®�½ R�½��Ý� V®Ê½�ã®ÊÄÝ 0 0 

TÊã�½ 12 0 

T��½� D2: 

2022 CÊÃÃ®ãÃ�ÄãÝ TÊ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý  ‐ BÙÊ»�Ä DÊóÄ �ù 

F�½ÊÄù L�ò�½ 

  CÊÃÃ®ãÃ�ÄãÝ 

R�òÊ��ã®ÊÄÝ / Jç�®�®�½  

R�½��Ý� V®Ê½�ã®ÊÄÝ TÊã�½ 

F�½ÊÄù 1 1 0 1 

F�½ÊÄù 2 6 0 6 

F�½ÊÄù 3 2 0 2 

F�½ÊÄù 4 3 0 3 

F�½ÊÄù 5 0 0 0 

TÊã�½ 12 0 12 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� D3: 

2022 CÊÃÃ®ãÃ�ÄãÝ ãÊ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý ‐ BÙÊ»�Ä DÊóÄ �ù 

R��� 

B½��» 11 

W«®ã� 1 

TÊã�½ 12 

T��½� D4: 

2022 CÊÃÃ®ãÃ�ÄãÝ ãÊ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý ‐ 5 Y��Ù TÙ�Ä� 

  2018 2019 2020 2021 2022 

N�ó CÊÃÃ®ãÃ�ÄãÝ 17 10 13 11 12 

R�‐CÊÃÃ®ãÃ�ÄãÝ 2 0 1 1 0 

PÙ®ÊÙ CÊÃÃ®ãÃ�ÄãÝ 0 0 0 0 0 

P�ÙÊ½� R�òÊ��ã®ÊÄÝ 1 0 0 1 0 

TÊã�½ 20 10 14 13 12 

TÊã�½ CÊÃÃ®ãÃ�ÄãÝ 19 10 14 12 12 

T��½� D5: 

2022 CÊÃÃ®ãÃ�ÄãÝ �Ä� R�òÊ��ã®ÊÄÝ ãÊ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý ‐  

5 Y��Ù TÙ�Ä� ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R��� 

  2018 2019 2020 2021 2022 

B½��» 19 7 11 13 11 

W«®ã� 1 2 2 0 1 

Oã«�Ù 0 1 1 0 0 

M�½�Ý 20 10 14 13 12 

F�Ã�½�Ý 0 0 0 0 0 

TÊã�½ 20 10 14 13 12 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� D6: 

  2018 2019 2020 2021 2022 

M�½�Ý 1 0 0 1 0 

F�Ã�½�Ý 0 0 0 0 0 

TÊã�½ 1 0 0 1 0 

2022 R�òÊ��ã®ÊÄ Ê¥ CÊÃÃ®ãÃ�ÄãÝ ã«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã«  

S�Ùò®��Ý ‐ BÙÊ»�Ä DÊóÄ �ù S�ø ‐ 5 Y��Ù TÙ�Ä� 

T��½� D7: 

2022 CÊÃÃ®ãÃ�ÄãÝ �Ä� R�òÊ��ã®ÊÄÝ ãÊ T«� O«®Ê D�Ö�ÙãÃ�Äã Ê¥ YÊçã« S�Ùò®��Ý ‐  

5 Y��Ù TÙ�Ä� 

  2018 2019 2020 2021 2022 

TÊã�½ CÊÃÃ®ãÃ�ÄãÝ 19 10 14 12 12 

TÊã�½ R�òÊ��ã®ÊÄÝ 1 0 0 1 0 

Total 20 10 14 13 12 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� E1:  

2022 P½���Ã�ÄãÝ �ã ã«� YÊçã« TÙ��ãÃ�Äã C�Äã�Ù ‐ BÙÊ»�Ä DÊóÄ �ù S�ø 

  M�½�Ý F�Ã�½�Ý TÊã�½ 

N�ó P½���Ã�ÄãÝ 20 1 21 

TÊã�½ 22 9 31 

DYS Sã�Ö‐DÊóÄ P½���Ã�ÄãÝ 0 1 2 

T��½� E2: 

2022 P½���Ã�ÄãÝ �ã ã«� YÊçã« TÙ��ãÃ�Äã C�Äã�Ù ‐ BÙÊ»�Ä DÊóÄ �ù F�½ÊÄù L�ò�½ 

  P½���Ã�ÄãÝ Sã�Ö DÊóÄ TÊã�½ 

F�½ÊÄù 1 2 1 3 

F�½ÊÄù 2 9 0 9 

F�½ÊÄù 3 5 0 5 

F�½ÊÄù 4 2 0 2 

F�½ÊÄù 5 1 0 1 

TÊã�½ 30 1 31 

UÄ»ÄÊóÄ 11 0 11 

T��½� E3: 

2022 P½���Ã�ÄãÝ �ã ã«� YÊçã« TÙ��ãÃ�Äã C�Äã�Ù ‐ BÙÊ»�Ä DÊóÄ �ù R��� 

B½��» 22 

L�ã®ÄÊ 2 

W«®ã� 2 

TÊã�½ 31 

UÄ»ÄÊóÄ 2 

Oã«�Ù 3 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� E4: 

2022 P½���Ã�ÄãÝ �ã ã«� YÊçã« TÙ��ãÃ�Äã C�Äã�Ù ‐  5 Y��Ù TÙ�Ä� 

  2018 2019 2020 2021 2022 

N�ó P½���Ã�ÄãÝ 41 25 27 21 30 

DYS Sã�Ö DÊóÄ P½���Ã�ÄãÝ 0 0 0 0 1 

TÊã�½ 41 25 27 21 31 

T��½� E5: 

2022 P½���Ã�ÄãÝ �ã ã«� YÊçã« TÙ��ãÃ�Äã C�Äã�Ù ‐ BÙÊ»�Ä DÊóÄ �ù R��� �Ä� S�ø ‐  

5 Y��Ù TÙ�Ä� 

  2018 2019 2020 2021 2022 

AÝ®�Ä 0 1 0 0 0 

B½��» 35 23 24 16 22 

L�ã®ÄÊ 1 0 0 0 2 

W«®ã� 6 1 3 4 2 

Oã«�Ù 0 0 0 1 3 

TÊã�½ 41 25 27 21 31 

UÄ»ÄÊóÄ 0 0 0 0 2 

M�½� 34 5 26 20 23 

F�Ã�½� 7 20 1 1 8 

 2018 2019 2020 2021 2022 
      

TÊã�½ 41 25 27 21 31 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� F1: 

2022 TÊã�½ GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄ ‐ 

BÙÊ»�Ä DÊóÄ �ù R��� 

 # Ê¥ C«�Ù¦�Ý F®½�� AÝ®�Ä B½��» L�ã®ÄÊ Oã«�Ù UÄ»ÄÊóÄ W«®ã� TÊã�½ 

HÊÃ®�®�� 0 32 11 0 0 2 45 

A¦¦Ù�ò�ã�� RÊ���Ùù 0 22 1 0 0 3 26 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 0 62 14 0 1 6 83 

C�ÙÙù®Ä¦ � CÊÄ���½�� 
W��ÖÊÄ 0 43 1 0 2 4 50 

F®Ù��ÙÃ ®Ä � MÊãÊÙ  
V�«®�½� 0 24 0 0 0 3 27 

D®Ý�«�Ù¦� Ê¥ �  
F®Ù��ÙÃ �ã S�«ÊÊ½ 0 4 2 0 0 2 8 

TÊã�½ 0 194 30 0 3 20 247 

W��ÖÊÄÝ UÄ��Ù  
D®Ý��®½®ãù 0 7 1 0 0 0 8 

        

# Ê¥ IÄ�®ò®�ç�½ 
YÊçã« C«�Ù¦�� 

AÝ®�Ä B½��» L�ã®ÄÊ Oã«�Ù UÄ»ÄÊóÄ W«®ã� TÊã�½ 

HÊÃ®�®�� 0 7 1 0 0 1 9 

A¦¦Ù�ò�ã�� RÊ���Ùù 0 19 1 0 0 3 23 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 0 38 3 0 1 6 48 

C�ÙÙù®Ä¦ � CÊÄ���½�� 
W��ÖÊÄ 0 41 1 0 2 3 47 

F®Ù��ÙÃ ®Ä � MÊãÊÙ  
V�«®�½� 0 22 0 0 0 3 25 

W��ÖÊÄÝ UÄ��Ù  
D®Ý��®½®ãù 0 4 1 0 0 0 5 

D®Ý�«�Ù¦� Ê¥ �  
F®Ù��ÙÃ �ã S�«ÊÊ½ 0 4 2 0 0 1 7 

TÊã�½ 0 135 9 0 3 17 164 
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II.	DĊđĎēĖĚĊēĈĞ	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� F2: 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄÝ ‐ 

BÙÊ»�Ä DÊóÄ �ù S�ø 

 # Ê¥ C«�Ù¦�Ý F®½�� Female Male Total 

HÊÃ®�®�� 0 45 45 

D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 0 8 8 

TÊã�½ 18 229 247 

A¦¦Ù�ò�ã�� RÊ���Ùù 1 25 26 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 12 71 83 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 5 45 50 

F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 0 27 27 

W��ÖÊÄÝ UÄ��Ù D®Ý��®½®ãù 0 8 8 

 # Ê¥ IÄ�®ò®�ç�½ YÊçã« C«�Ù¦�� Female Male Total 

HÊÃ®�®�� 0 9 9 

A¦¦Ù�ò�ã�� RÊ���Ùù 1 22 23 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 10 38 48 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 5 42 47 

F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 0 25 25 

W��ÖÊÄÝ UÄ��Ù D®Ý��®½®ãù 0 5 5 

D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 0 7 7 

TÊã�½ 16 148 164 
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T��½� F3: 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄÝ ‐  
BÙÊ»�Ä DÊóÄ �ù R�ò®Ý�� CÊ�� ‐ CÊÃÖ½�®ÄãÝ F®½�� 

  TÊã�½ # CÊÃÖ½�®ÄãÝ F®½�� 

MçÙ��Ù 9 

A¦¦Ù�ò�ã�� MçÙ��Ù 2 

Aãã�ÃÖã�� MçÙ��Ù 23 

CÊÃÖ½®�®ãù ãÊ MçÙ��Ù 11 

A¦¦Ù�ò�ã�� RÊ���Ùù 26 

CÊÃÖ½®�®ãù ãÊ Aãã�ÃÖã�� F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 1 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 71 

CÊÃÖ½®�®ãù ãÊ F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 11 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 37 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ 2 

PÊÝÝ�ÝÝ®ÊÄ Ê¥ � W��ÖÊÄ ÊÄ S�«ÊÊ½ GÙÊçÄ�Ý 11 

F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 9 

IÃÖÙÊÖ�Ù H�Ä�½®Ä¦ Ê¥ � W��ÖÊÄ ®Ä � MÊãÊÙ V�«®�½� 18 

W��ÖÊÄÝ W«®½� UÄ��Ù D®Ý��®½®ãù 8 

D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 8 

GÙ�Ä� TÊã�½ 247 
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T��½� F3: (�ÊÄã®Äç��) 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄÝ ‐ 
BÙÊ»�Ä DÊóÄ �ù R�ò®Ý�� CÊ�� ‐ IÄ�®ò®�ç�½ YÊçã« 

  
# Ê¥ IÄ�®ò®�ç�½  YÊçã« 

C«�Ù¦�� 

MçÙ��Ù 5 

A¦¦Ù�ò�ã�� MçÙ��Ù 2 

Aãã�ÃÖã�� MçÙ��Ù 3 

CÊÃÖ½®�®ãù ãÊ MçÙ��Ù 1 

A¦¦Ù�ò�ã�� RÊ���Ùù 23 

CÊÃÖ½®�®ãù ãÊ Aãã�ÃÖã�� F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 1 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 45 

CÊÃÖ½®�®ãù ãÊ F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 1 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 34 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ 2 

PÊÝÝ�ÝÝ®ÊÄ Ê¥ � W��ÖÊÄ ÊÄ S�«ÊÊ½ GÙÊçÄ�Ý 10 

F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 9 

IÃÖÙÊÖ�Ù H�Ä�½®Ä¦ Ê¥ � W��ÖÊÄ ®Ä � MÊãÊÙ V�«®�½� 16 

W��ÖÊÄÝ W«®½� UÄ��Ù D®Ý��®½®ãù 5 

D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 7 

GÙ�Ä� TÊã�½ 164 
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 T��½� F4: 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄÝ ‐ 

BÙÊ»�Ä DÊóÄ �ù R�ò®Ý�� CÊ�� ‐ 3 Y��Ù TÙ�Ä� (C«�Ù¦�Ý F®½��) 

  2020 2021 TÊã�½ 

MçÙ��Ù 5 8 22 

Aãã�ÃÖã�� MçÙ��Ù 0 0 23 

CÊÃÖ½®�®ãù ãÊ MçÙ��Ù 0 0 11 

R��»½�ÝÝ HÊÃ®�®�� 0 1 1 

S�Ù®ÊçÝ YÊçã« O¥¥�Ä��Ù (2Ä�) 0 1 1 

S�Ù®ÊçÝ YÊçã« O¥¥�Ä��Ù (3Ù�)  0 1 1 

A¦¦Ù�ò�ã�� RÊ���Ùù 40 20 86 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 22 49 142 

Aãã�ÃÖã�� F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 2 0 3 

CÊÃÖ½®�®ãù ãÊ F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 0 0 11 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 35 39 111 

C�ÙÙù CÊÄ���½�� 1 0 1 

GÙ�Ä� TÊã�½ 134 193 574 

A¦¦Ù�ò�ã�� MçÙ��Ù 1 0 3 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ �ã S�«ÊÊ½ 0 2 2 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ 1 4 7 

PÊÝÝ�ÝÝ®ÊÄ Ê¥ � W��ÖÊÄ �ã S�«ÊÊ½ 3 6 20 

IÃÖÙÊÖ�Ù D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 2 4 15 

IÃÖÙÊÖ�Ù H�Ä�½®Ä¦ Ê¥ � W��ÖÊÄ ®Ä � MÊãÊÙ V�«®�½� 12 37 67 

H�ò®Ä¦ W��ÖÊÄÝ W«®½� UÄ��Ù D®Ý��®½®ãù 5 7 20 

IÃÖÙÊÖ�Ù D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 5 14 27 

2022 

9 

2 

23 

11 

0 

0 

0 

26 

71 

1 

11 

37 

0 

0 

2 

11 

9 

18 

8 

8 

247 
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 T��½� F4: (�ÊÄã®Äç��) 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄÝ ‐ 

BÙÊ»�Ä DÊóÄ �ù R�ò®Ý�� CÊ�� ‐ 3 Y��Ù TÙ�Ä� (IÄ�®ò®�ç�½ YÊçã«) 

 2020 2021 TÊã�½ 

MçÙ��Ù 3 5 13 

Aãã�ÃÖã�� MçÙ��Ù 0 0 3 

CÊÃÖ½®�®ãù ãÊ MçÙ��Ù 0 0 1 

R��»½�ÝÝ HÊÃ®�®�� 0 1 1 

S�Ù®ÊçÝ YÊçã« O¥¥�Ä��Ù (2Ä�) 0 1 1 

S�Ù®ÊçÝ YÊçã« O¥¥�Ä��Ù (3Ù�)  0 1 1 

A¦¦Ù�ò�ã�� RÊ���Ùù 33 14 70 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 21 40 107 

Aãã�ÃÖã�� F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 2 0 3 

CÊÃÖ½®�®ãù ãÊ F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 0 0 1 

C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ 34 36 106 

C�ÙÙù CÊÄ���½�� 1 0 1 

GÙ�Ä� TÊã�½ 122 158 447 

A¦¦Ù�ò�ã�� MçÙ��Ù 1 0 3 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ �ã S�«ÊÊ½ 0 2 2 

I½½�¦�½ CÊÄò�ù�Ä�� Ê¥ � W��ÖÊÄ 1 4 7 

PÊÝÝ�ÝÝ®ÊÄ Ê¥ � W��ÖÊÄ �ã S�«ÊÊ½ 3 6 19 

IÃÖÙÊÖ�Ù D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ ®Ä � MÊãÊÙ V�«®�½� 2 4 15 

IÃÖÙÊÖ�Ù H�Ä�½®Ä¦ Ê¥ � W��ÖÊÄ ®Ä � MÊãÊÙ V�«®�½� 12 32 60 

H�ò®Ä¦ W��ÖÊÄÝ W«®½� UÄ��Ù D®Ý��®½®ãù 5 4 14 

IÃÖÙÊÖ�Ù D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ �ã S�«ÊÊ½ 4 8 19 

2022 

5 

2 

3 

1 

0 

0 

0 

23 

46 

1 

1 

36 

0 

0 

2 

10 

9 

16 

5 

7 

167 
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T��½� F5: 

2022 GçÄ R�½�ã�� O¥¥�ÄÝ�Ý ó®ã« GçÄ SÖ��®¥®��ã®ÊÄ ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� 

R��� ‐ 3 Y��Ù TÙ�Ä� 

HÊÃ®�®��: 2020 2021 Total 

B½��» 6 5 21 

L�ã®ÄÊ 0 0 1 

W«®ã� 0 0 1 

Oã«�Ù 0 3 3 

UÄ»ÄÊóÄ 0 0 0 

TÊã�½ 6 8 26 

M�½� 5 8 25 

F�Ã�½� 1 0 1 

TÊã�½ 6 8 26 

 2020 2021 Total 
    

2022 

10 

1 

1 

0 

0 

12 

 
2022 

12 

0 

12 

A¦¦Ù�ò�ã�� RÊ���Ùù: 2020 2021 Total 

B½��» 32 22 76 

L�ã®ÄÊ 0 0 1 

W«®ã� 5 0 8 

Oã«�Ù 0 0 0 

UÄ»ÄÊóÄ 0 0 0 

TÊã�½ 37 22 85 

M�½� 34 22 81 

F�Ã�½� 3 0 4 

TÊã�½ 37 22 85 

 2020 2021 Total 
    

2022 

22 

1 

3 

0 

0 

26 

 
2022 

25 

1 

26 



LCJC 2022 Annual Report  Page 86 
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C�ÙÙù®Ä¦ � CÊÄ���½�� W��ÖÊÄ: 2020 2021 Total 

B½��» 31 38 111 

L�ã®ÄÊ 0 0 1 

W«®ã� 7 4 14 

Oã«�Ù 0 1 1 

UÄ»ÄÊóÄ 0 1 3 

TÊã�½ 38 44 130 

 2020 2021 Total 

M�½� 33 40 117 

F�Ã�½� 5 4 13 

TÊã�½ 38 44 130 

    

2022 

42 

1 

3 

0 

2 

48 

 
2022 

44 

4 

48 

T��½� F5: (CÊÄã®Äç��) 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã: 2020 2021 Total 

B½��» 20 33 97 

L�ã®ÄÊ 1 0 5 

W«®ã� 1 3 10 

Oã«�Ù 1 6 7 

UÄ»ÄÊóÄ 0 0 1 

TÊã�½ 23 42 120 

 2020 2021 Total 

M�½� 21 39 104 

F�Ã�½� 2 3 16 

TÊã�½ 23 42 120 

    

2022 

44 

4 

6 

0 

1 

55 

 
2022 

44 

11 

55 
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T��½� F5: (CÊÄã®Äç��) 

H�ò®Ä¦ W��ÖÊÄÝ W«®½� UÄ��Ù  
D®Ý��®½®ãù: 2020 2021 Total 

B½��» 4 7 18 

L�ã®ÄÊ 0 0 1 

W«®ã� 1 0 1 

Oã«�Ù 0 0 0 

UÄ»ÄÊóÄ 0 0 0 

TÊã�½ 5 7 20 

 2020 2021 Total 

M�½� 5 7 20 

F�Ã�½� 0 0 0 

TÊã�½ 5 7 20 

    

2022 

7 

1 

0 

0 

0 

8 

 
2022 

8 

0 

8 

IÃÖÙÊÖ�Ù H�Ä�½®Ä¦ Ê¥ W��ÖÊÄ 
®Ä � MÊãÊÙ V�«®�½�: 2020 2021 Total 

B½��» 12 37 73 

L�ã®ÄÊ 1 0 1 

W«®ã� 0 4 7 

Oã«�Ù 1 0 1 

UÄ»ÄÊóÄ 0 0 0 

TÊã�½ 14 41 82 

 2020 2021 Total 

M�½� 14 40 81 

F�Ã�½� 0 1 1 

TÊã�½ 14 41 82 

    

2022 

24 

0 

3 

0 

0 

27 

 
2022 

27 

0 

27 
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IÃÖÙÊÖ�Ù D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ: 2020 2021 Total 

B½��» 8 10 23 

L�ã®ÄÊ 0 0 2 

W«®ã� 2 1 4 

Oã«�Ù 0 0 0 

UÄ»ÄÊóÄ 0 0 0 

TÊã�½ 10 11 29 

 2020 2021 Total 

M�½� 10 11 29 

F�Ã�½� 0 0 0 

TÊã�½ 10 11 29 

    

2022 

5 

2 

1 

0 

0 

8 

 
2022 

8 

0 

8 

T��½� F5: (CÊÄã®Äç��) 
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T��½� G2:  

S�ø CÊçÄãÝ 

M�½� 7 

F�Ã�½� 0 

2022 C�Ùã®¥®��ã®ÊÄ C«�Ù¦�Ý ( YÊçã« TÙ�ÄÝ¥�ÙÙ�� ãÊ �� TÙ®�� �Ý �Ä A�ç½ã) ‐ BÙÊ»�Ä 

DÊóÄ �ù S�ø  

T��½� G3:  

2022 C�Ùã®¥®��ã®ÊÄ C«�Ù¦�Ý ( YÊçã« TÙ�ÄÝ¥�ÙÙ�� ãÊ �� TÙ®�� �Ý �Ä A�ç½ã) ‐ BÙÊ»�Ä 

DÊóÄ �ù R���  

R��� CÊçÄãÝ 

W«®ã� 0 

B½��» 6 

L�ã®ÄÊ 1 

T��½� G1:  

C«�Ù¦� CÊçÄãÝ 

A¦¦Ù�ò�ã�� BçÙ¦½�Ùù 1 

A¦¦Ù�ò�ã�� RÊ���Ùù 1 

BçÙ¦½�Ùù 2 

D®Ý�«�Ù¦� Ê¥ � F®Ù��ÙÃ 1 

2022 C�Ùã®¥®��ã®ÊÄ C«�Ù¦�Ý (YÊçã« TÙ�ÄÝ¥�ÙÙ�� ãÊ �� TÙ®�� �Ý �Ä A�ç½ã)  

EÝ��Ö� 1 

CÊÃÖ½®�®ãù ãÊ F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 9 

F�½ÊÄ®ÊçÝ AÝÝ�ç½ã 20 

MçÙ��Ù 1 

T�ÃÖ�Ù®Ä¦ ó®ã« Eò®��Ä�� 1 

T«�¥ã 1 

H�ò®Ä¦ W��ÖÊÄÝ W«®½� UÄ��Ù D®Ý��®½®ãù 1 
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T��½� G4:  

A¦� CÊçÄãÝ 

17 2 

18 4 

19 1 

2022 C�Ùã®¥®��ã®ÊÄ C«�Ù¦�Ý ( YÊçã« TÙ�ÄÝ¥�ÙÙ�� ãÊ �� TÙ®�� �Ý �Ä A�ç½ã) ‐ BÙÊ»�Ä 

DÊóÄ �ù A¦�  

T��½� H1:  

2022 D�ã�Äã®ÊÄ BÊÊ»®Ä¦Ý ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R��� ‐ 5 Y��Ù TÙ�Ä� 

S�ø R��� 2018 2019 2020 2021 2022 TÊã�½ 

F�Ã�½� AÝ®�Ä 0 1 0 0 0 1 

F�Ã�½� B½��» 190 222 145 99 180 836 

F�Ã�½� IÄ�®�Ä 1 0 0 0 0 1 

F�Ã�½� L�ã®Ä� 12 15 9 6 7 49 

F�Ã�½� UÄ»ÄÊóÄ 0 0 0 0 0 0 

F�Ã�½� Oã«�Ù 13 13 20 19 8 73 

F�Ã�½� W«®ã� 83 74 58 29 48 292 

        

M�½� AÝ®�Ä 1 0 3 2 3 9 

M�½� B½��» 524 559 416 379 381 2259 

M�½� IÄ�®�Ä 1 0 0 0 0 1 

M�½� L�ã®ÄÊ 16 17 10 10 16 69 

M�½� UÄ»ÄÊóÄ 0 2 3 0 2 7 

M�½� Oã«�Ù 29 36 17 28 38 148 

M�½� W«®ã� 177 145 85 92 86 585 

TÊã�½   1047 1084 766 664 769 4330 
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T��½� H2:  

2022 D�ã�Äã®ÊÄ BÊÊ»®Ä¦Ý ‐ BÙÊ»�Ä DÊóÄ �ù A¦� ‐ 5 Y��Ù TÙ�Ä� 

A¦� 2018 2019 2020 2021 2022 TÊã�½ 

10 0 2 0 0 1 3 

11 0 3 5 0 4 12 

12 61 55 32 30 21 199 

13 88 116 64 52 109 429 

14 151 184 145 108 106 694 

15 199 193 154 181 174 901 

16 271 249 187 128 193 1028 

17 257 258 172 152 156 995 

18 18 19 5 10 5 57 

19 2 3 1 3 0 9 

20 0 2 1 0 0 3 

TÊã�½ 1047 1084 766 664 769 4330 
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T��½� H3:  

2022 D�ã�Äã®ÊÄ BÊÊ»®Ä¦Ý ‐ BÙÊ»�Ä DÊóÄ �ù O¥¥�ÄÝ� �ã BÊÊ»®Ä¦ ‐ 5 Y��Ù TÙ�Ä�  

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

AbducƟon 0 0 1 0 0 1 

Aggravated Menacing 2 3 0 2 0 7 

Aggravated Possession of Drugs 0 2 0 0 0 2 

Arson 1 1 1 0 0 3 

Aggravated Arson 2 2 3 6 3 16 

AƩempted Arson 0 0 0 0 0 0 

Assault 48 54 18 27 41 188 

Assault/Hospital 1 0 1 0 4 6 

Aggravated Assault 0 0 0 0 0 0 

Assault of  Police Officer 1 4 4 5 11 25 

Reckless Assault 1 0 0 0 0 1 

Bike Lights 1 0 0 0 0 1 

Breaking & Entering 2 3 8 13 17 43 

Burglary 19 17 9 7 17 69 

Aggravated Burglary 0 3 4 7 2 16 

AƩempted Burglary 0 0 1 1 0 2 

Complicity to Burglary 1 0 0 0 0 1 

Carrying a Concealed Weapon 24 32 19 23 29 127 

Casino/Under 21 0 0 0 0 1 1 

Complicity 1 1 1 2 1 6 

AƩempted Concealment of Illicit Drugs 1 0 0 0 0 1 

Consuming  Underage 1 1 0 0 3 5 

ContribuƟng to a Minor 0 0 0 1 0 1 

Conveyance Det 0 0 1 1 0 2 

Criminal Damage 12 11 12 5 0 40 

Criminal  Mischief 1 1 2 0 1 5 

Criminal  Trespass 15 9 15 3 2 44 

Discharge of Firearm at School 3 0 5 8 5 21 

DisseminaƟng Material Harmful to Juveniles 0 0 0 0 2 2 

Disturbing Public Service 0 1 1 1 0 3 

Complicity to Discharge of a Firearm 0 0 1 0 0 1 

Discharge of  Firearm 0 0 3 0 0 3 

Disorderly Conduct 12 7 4 1 4 28 

DomesƟc Violence 147 131 126 96 104 604 



LCJC 2022 Annual Report  Page 93 

	
 

  

III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

Drop Mtrl/Road 0 1 0 0 0 1 

Drug Abuse 9 15 3 2 5 34 

Possession of Drug Paraphernalia  1 0 1 0 0 2 

DUI ‐ Alcohol/Liquor 0 0 0 0 1 1 

Escape 0 3 4 11 8 26 

Failure to Comply 4 5 7 17 17 50 

AƩempted Failure to Comply 0 0 0 0 0 0 

Failure to Disclose 2 2 0 1 2 7 

Failure to Disperse 0 0 0 0 1 1 

Failure to Control 0 0 0 0 1 1 

False Alarm 1 1 1 0 0 3 

FalsificaƟon 6 5 4 1 0 16 

Felonious Assault 21 20 11 19 24 95 

Complicity to Felonious Assault 1 0 0 0 0 1 

Felony Warrant 43 57 9 0 0 109 

Discharge of a Firearm 0 0 0 0 1 1 

Possession of Firearm in a Motor Vehicle 0 4 2 3 7 16 

Fleeing & Eluding a Police Officer 4 3 3 1 1 12 

Forgery 1 0 0 0 0 1 

Possession of Firearm on School Grounds 1 0 0 0 0 1 

Furnishing  False InformaƟon 0 1 1 3 0 5 

Grand TheŌ Auto 0 2 2 4 11 19 

Gross Sexual ImposiƟon 0 2 0 1 1 4 

Harassment with Bodily Fluid 1 0 0 1 3 5 

Harassment by Inmate 1 0 0 0 0 1 

Hit Skip/Leaving Scene 1 0 0 0 0 1 

IdenƟty Fraud 0 0 1 0 0 1 

Illegal Conveyance on School Grounds 0 0 0 1 1 2 

Improper Handling of Weapon in Vehicle 2 3 6 20 8 39 

Improper Discharge 0 0 0 1 0 1 

InciƟng Violence 0 1 0 0 0 1 

AƩempted Inducing Panic 1 0 0 0 0 1 

Inducing Panic 8 5 0 3 16 32 

T��½� H3: (�ÊÄã®Äç��) 
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T��½� H3: (�ÊÄã®Äç��) 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

InƟmidaƟng a VicƟm/Witness 0 0 0 1 1 2 

Kidnapping 0 0 0 0 0 0 

LiƩering 0 1 0 0 0 1 

Loitering 0 0 1 0 0 1 

Involuntary Manslaughter 0 0 0 0 0 0 

AƩempted Aggravated Menacing 0 0 0 0 1 1 

Menacing 10 10 9 6 8 43 

Aggravated Menacing 17 31 19 21 33 121 

Misconduct At Emergency 0 1 0 0 0 1 

Misuse of Credit Card 0 1 0 0 0 1 

Misuse Food Stamps 1 2 0 0 0 3 

MoƟon to Show Cause ODYS 0 0 0 0 0 0 

Misdemeanor Warrant 10 7 3 0 1 21 

MoƟon to Show Cause 12 11 6 6 4 39 

Murder 6 5 3 7 6 27 

Aggravated Murder 0 0 1 0 1 2 

AƩempted Murder 0 0 0 2 1 3 

Complicity to Murder 0 0 0 1 0 1 

No Operator’s License 0 0 1 4 3 8 

No Tail Lights 0 0 0 1 0 1 

No Temporary Permit 0 0 0 0 1 1 

ObstrucƟon of  JusƟce 1 3 1 2 3 10 

ObstrucƟon of Official Business 29 27 27 29 26 138 

Permiƫng Use of Alcohol 0 0 0 0 0 0 

Permiƫng Drug Abuse 0 0 0 0 0 0 

PeƩy TheŌ 8 9 4 3 8 32 

AƩempted PeƩy TheŌ 0 0 1 0 0 1 

Complicity to PeƩy TheŌ 0 1 0 0 0 1 

Possession of CigareƩes 1 0 0 1 0 2 

Possession of Criminal Tools 1 0 0 0 1 2 

Possession of Drugs 1 1 0 2 2 6 

Possession of Fentanyl 0 0 0 0 1 1 

Possession of Fireworks 0 0 0 0 0 0 

ProbaƟon ViolaƟon 2 0 1 4 6 13 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� H3: (�ÊÄã®Äç��) 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

Property List 0 0 1 0 0 1 

Public Indecency 0 0 0 0 0 0 

Purchase of Firearm 0 0 0 0 1 1 

Rape 4 9 7 3 5 28 

Receiving Stolen Property 44 26 36 31 36 173 

Running a Red Light 0 0 0 1 0 1 

Red Warrant 0 0 0 0 0 0 

ResisƟng Arrest 7 7 3 5 11 33 

RetaliaƟon 0 0 1 0 0 1 

Riot 5 0 2 0 0 7 

Aggravated Riot 2 37 4 3 8 54 

Complicity to AƩempted Aggravated Robbery 0 0 1 0 0 1 

Robbery 13 7 16 9 16 61 

Aggravated Robbery 17 19 19 15 16 86 

Complicity to Robbery 0 0 1 0 0 1 

Conspiracy to Commit Robbery 0 0 3 0 0 3 

Runaway Warrant 18 9 6 1 0 34 

Safe School Ordinance 19 7 2 3 3 34 

Safekeeping 4 6 9 7 2 28 

SoliciƟng 2 0 2 1 1 6 

Tampering with Evidence 3 7 7 6 2 25 

TelecommunicaƟon Fraud 0 1 0 0 0 1 

Telephone Harassment 1 0 0 0 0 1 

AƩempted Terrorist Threat 1 0 0 0 0 1 

Terrorist Threats 2 0 0 0 1 3 

TheŌ 45 24 27 24 12 132 

TheŌ of Motor Vehicle 0 0 0 1 2 3 

Drug Trafficking 9 8 2 1 0 20 

Aggravated Drug Trafficking 1 0 0 1 1 3 

AƩempted Drug Trafficking 1 0 0 1 1 3 

Trespass in HabitaƟon 0 0 1 0 0 1 

Unauthorized Use of Motor Vehicle 2 2 2 5 5 16 

Unruly 86 104 92 60 75 417 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� H3: (�ÊÄã®Äç��) 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

ViolaƟon of Court Order 62 61 39 29 39 230 

ViolaƟon of ProbaƟon 0 1 1 0 0 2 

ViolaƟon of ProbaƟon Warrant 19 12 6 2 2 41 

Warrant 4 5 1 0 1 11 

Warrant ‐ Green 41 42 20 2 0 105 

Warrant ‐ Red 32 59 19 0 1 111 

Having Weapons Under Disability 0 2 1 4 2 9 

Weapon at School 2 1 0 3 5 11 

GRAND TOTAL 973 1022 729 643 745 4112 

Vehicle Trespass 0 0 0 0 0 0 

Vehicular Vandalism 0 0 0 2 0 2 

Youth Treatment Center ViolaƟon of Court 
Order 0 0 0 0 1 1 

Community DetenƟon ViolaƟon of Court 
Order 0 0 0 4 0 4 

Vandalism 6 3 4 5 3 21 

Unauthorized Use of Motor Vehicle/Vehicle 
Trespass 0 0 0 0 0 0 

Unruly/Truancy 0 0 0 2 0 2 

Unruly/Runaway 2 2 2 15 11 32 

Unruly/Curfew 16 38 20 9 20 103 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� H4: 

2022 D�ã�Äã®ÊÄ BÊÊ»®Ä¦Ý ‐ BÙÊ»�Ä DÊóÄ �ù Z®Ö CÊ�� ‐ 5 Y��Ù TÙ�Ä� 

Z®Ö CÊ��  2018 2019 2020 2021 2022 TÊã�½ 

43558 8 2 3 5 5 23 

43601 0 0 0 1 7 8 

43602 0 1 1 1 1 4 

43603 0 0 0 0 0 0 

43604 78 80 60 57 85 360 

43605 102 103 73 70 95 443 

43606 57 70 48 50 37 262 

43607 124 136 81 79 79 499 

43608 112 96 73 65 57 403 

43609 92 107 66 55 78 398 

43610 29 29 28 15 30 131 

43611 38 37 39 16 27 157 

43612 92 90 63 65 72 382 

43613 53 66 28 23 26 196 

43614 31 22 23 25 27 128 

43615 46 75 52 38 39 250 

43620 35 28 36 21 22 142 

43623 19 15 7 9 7 57 

43624 0 0 0 0 2 2 

Oçã Ê¥ CÊçÄãù 53 59 31 28 26 197 

Lç��Ý CÊçÄãù 916 957 681 595 696 3845 

TÊã�½ 1047 1084 766 664 769 4330 

NÊÄ‐TÊ½��Ê Lç��Ý 
CÊçÄãù 

78 68 54 41 47 288 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 
T��½� H5: 

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù S�ø �Ä� R��� ‐ 5 Y��Ù TÙ�Ä� 

S�ø R��� 2018 2019 2020 2021 2022 TÊã�½ 

F�Ã�½� AÝ®�Ä 0 1 0 0 0 1 

F�Ã�½� B½��» 129 170 91 61 86 537 

F�Ã�½� IÄ�®�Ä 0 0 0 0 0 0 

F�Ã�½� L�ã®Ä� 10 13 5 4 6 38 

F�Ã�½� UÄ»ÄÊóÄ 0 0 0 0 0 0 

F�Ã�½� Oã«�Ù 7 10 16 10 4 47 

F�Ã�½� W«®ã� 63 55 39 19 21 197 

M�½� AÝ®�Ä 1 0 2 2 2 7 

M�½� B½��» 425 471 329 308 307 1840 

M�½� IÄ�®�Ä 0 0 0 0 0 0 

M�½� L�ã®ÄÊ 15 14 8 9 13 59 

M�½� UÄ»ÄÊóÄ 0 1 1 0 2 4 

M�½� Oã«�Ù 18 27 14 23 29 111 

M�½� W«®ã� 139 117 61 63 66 446 

TÊã�½   807 879 566 499 536 3287 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

 

 

A¦� 2018 2019 2020 2021 2022 TÊã�½ 

10 0 2 0 0 0 2 

11 0 2 4 0 4 6 

12 44 37 18 19 10 118 

13 61 84 42 36 75 223 

14 109 154 109 69 71 441 

15 152 162 110 138 107 562 

16 211 202 140 105 147 658 

17 211 215 137 121 118 684 

18 17 16 5 9 4 47 

19 2 3 1 2 0 8 

20 0 2 0 0 0 2 

TÊã�½ 807 879 566 499 536 2751 

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù A¦� ‐ 5 Y��Ù TÙ�Ä� 

T��½� H6: 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� H7:  

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù O¥¥�ÄÝ� �ã A�Ã®ÝÝ®ÊÄ ‐ 5 Y��Ù TÙ�Ä� 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

AbducƟon 0 0 1 0 0 1 

Aggravated Menacing 2 3 0 1 0 6 

Aggravated Possession of Drugs 0 2 0 0 0 2 

Arson 1 1 0 0 0 2 

Aggravated Arson 2 2 3 6 3 16 

AƩempted Arson 0 0 0 0 0 0 

Assault 39 41 9 23 26 138 

Aggravated Assault 1 0 1 0 3 5 

Assault of  Police Officer 1 4 4 5 9 23 

Reckless Assault 1 0 0 0 0 1 

Bike Lights 0 0 0 0 0 0 

Breaking & Entering 1 1 7 4 6 19 

Burglary 19 17 9 7 16 68 

Aggravated Burglary 0 3 4 7 2 16 

AƩempted Burglary 0 0 1 1 0 2 

Complicity to Burglary 1 0 0 0 0 1 

Carrying a Concealed Weapon 22 30 17 23 28 120 

Complicity 0 1 1 2 1 5 

AƩempted Concealment of Illicit Drugs 1 0 0 0 0 1 

Consuming  Underage 0 0 0 0 2 2 

ContribuƟng to a Minor 0 0 0 1 0 1 

Conveyance Det 0 0 1 1 0 2 

Criminal Damage 3 5 8 3 0 19 

Criminal  Mischief 0 1 1 0 1 3 

Criminal  Trespass 5 3 4 0 0 12 

Discharge of Firearm at School 3 0 5 7 5 20 

DisseminaƟng Material Harmful to Juveniles 0 0 0 0 2 2 

Disturbing Public Service 0 1 1 1 0 3 

Complicity to Discharge of Firearm 0 0 1 0 0 1 

Discharge of  Firearm 0 0 3 1 0 4 

Disorderly Conduct 2 3 1 1 1 8 

DomesƟc Violence 147 127 105 83 92 554 

Drop Mtrl/Road 0 0 0 0 0 0 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

Drug Abuse 3 10 2 2 1 18 

Possession of Drug Paraphernalia  0 0 0 0 0 0 

Escape 0 3 4 11 8 26 

Failure to Comply with Policy Officer 4 6 5 15 16 46 

Failure to Disclose 2 0 0 1 1 4 

False Alarm 0 1 1 0 0 2 

FalsificaƟon 4 1 2 0 0 7 

Felonious Assault 21 20 11 18 24 94 

Complicity to Felonious Assault 1 0 0 0 0 1 

Felony Warrant 42 55 9 0 0 106 

Discharge of a Firearm 0 0 0 0 1 1 

Possession of Firearm in a Motor Vehicle 0 4 2 3 7 16 

Fleeing & Eluding a Police Officer 4 3 2 1 1 11 

Forgery 1 0 0 0 0 1 

Possession of Firearm on School Grounds 1 0 0 0 0 1 

Furnishing  False InformaƟon 0 0 1 1 0 2 

Grand TheŌ Auto 0 2 2 3 10 17 

Gross Sexual ImposiƟon 0 2 0 1 0 3 

Harassment with Bodily Fluid 1 0 0 1 1 3 

Harassment by Inmate 1 0 0 0 0 1 

Hit Skip/Leaving Scene 1 0 0 0 0 1 

IdenƟty Fraud 0 0 1 0 0 1 

Illegal Conveyance on School Grounds 0 0 0 0 1 1 

Improper Handling of Weapon in Vehicle 2 3 6 21 8 40 

Improper Discharge 0 0 0 0 0 0 

InciƟng Violence 0 1 0 0 0 1 

AƩempted Inducing Panic 1 0 0 0 0 1 

Inducing Panic 7 5 0 3 15 30 

InƟmidaƟng a VicƟm/Witness 0 0 0 1 1 2 

LiƩering 0 1 0 0 0 1 

Loitering 0 0 1 0 0 1 

AƩempted Aggravated Menacing 0 0 0 0 1 1 

Menacing 11 9 5 3 3 31 

Aggravated Menacing 17 31 17 20 30 115 

T��½� H7: (�ÊÄã®Äç��) 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� H7: (�ÊÄã®Äç��) 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

Misconduct At Emergency 0 1 0 0 0 1 

Misuse of Credit Card 0 1 0 0 0 1 

Misuse Food Stamps 0 2 0 0 0 2 

Misdemeanor Warrant 7 5 3 0 0 15 

MoƟon to Show Cause 12 11 6 6 5 40 

Murder 6 5 3 7 6 27 

Aggravated Murder 0 0 1 0 1 2 

AƩempted Murder 0 0 0 2 1 3 

Complicity to Murder 0 0 0 1 0 1 

No Operator’s License 0 0 1 2 1 4 

No Tail Lights 0 0 0 0 0 0 

ObstrucƟon of  JusƟce 1 3 1 1 1 7 

ObstrucƟon of Official Business 12 13 12 9 7 53 

PeƩy TheŌ 2 4 2 1 2 11 

AƩempted PeƩy TheŌ 0 0 1 0 0 1 

Complicity to PeƩy TheŌ 0 0 0 0 0 0 

Possession of CigareƩes 0 0 0 0 0 0 

Possession of Criminal Tools 1 0 0 0 0 1 

Possession of Drugs 1 2 0 2 1 6 

ProbaƟon ViolaƟon 2 0 1 4 7 14 

Property List 0 0 1 0 0 1 

Public Indecency 0 0 0 0 0 0 

Purchase of Firearm 0 0 0 0 1 1 

Rape 4 9 7 3 6 29 

Receiving Stolen Property 38 23 32 31 36 160 

Running a Red Light 0 0 0 0 0 0 

Red Warrant 0 0 0 0 0 0 

ResisƟng Arrest 1 5 1 0 1 8 

RetaliaƟon 0 0 1 0 0 1 

Riot 0 0 1 0 0 1 

Aggravated Riot 0 27 4 3 8 42 

Complicity to AƩempted Aggravated Robbery 0 0 1 0 0 1 

Robbery 12 7 16 9 16 60 

Aggravated Robbery 17 19 19 15 16 86 

Complicity to Robbery 0 0 1 0 0 1 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

T��½� H7: (�ÊÄã®Äç��) 

C«�Ù¦� 2018 2019 2020 2021 2022 TÊã�½ 

Conspiracy to Commit Robbery 0 0 3 0 0 3 

Runaway Warrant 10 7 4 0 0 21 

Safe School Ordinance 14 4 0 1 3 22 

Safekeeping 4 2 10 7 2 25 

SoliciƟng 2 0 2 1 1 6 

Tampering with Evidence 3 7 7 6 2 25 

TelecommunicaƟon Fraud 0 0 0 0 0 0 

Telephone Harassment 0 0 0 0 0 0 

AƩempted Terrorist Threat 1 0 0 0 0 1 

Terrorist Threats 2 0 0 0 1 3 

TheŌ 26 14 15 21 10 86 

TheŌ of Motor Vehicle 0 0 0 1 1 2 

Drug Trafficking 8 8 2 1 0 19 

Aggravated Drug Trafficking 1 0 0 1 1 3 

AƩempted Drug Trafficking 0 0 0 1 1 2 

Trespass in HabitaƟon 0 0 1 0 0 1 

Unauthorized Use of Motor Vehicle 2 2 0 3 3 10 

Unruly 37 64 39 17 4 161 

Unruly/Curfew 7 18 3 1 4 33 

Unruly/Runaway 0 2 0 2 2 6 

Unruly/Truancy 0 0 0 0 0 0 

Vandalism 5 2 2 3 3 15 

Community DetenƟon VCO 0 0 0 4 0 4 

Youth Treatment Center VCO 0 0 0 0 1 1 

Vehicular Vandalism 0 0 0 2 0 2 

ViolaƟon of Court Order 62 61 38 28 38 227 

ViolaƟon of ProbaƟon 0 1 1 0 0 2 

ViolaƟon of ProbaƟon Warrant 17 12 6 2 2 39 

Warrant 2 4 0 0 0 6 

Warrant ‐ Green 21 23 12 0 0 56 

Warrant ‐ Red 32 58 19 0 1 110 

Having Weapons Under Disability 0 2 1 4 2 9 

Weapon at School 2 0 0 3 2 7 

GRAND TOTAL 749 830 538 487 526 3130 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

 2018 2019 2020 2021 2022 

Aò�Ù�¦� D�®½ù PÊÖç½�ã®ÊÄ 36 37 33 29 34 

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù Aò�Ù�¦� D�®½ù  

PÊÖç½�ã®ÊÄ ‐ 5 Y��Ù TÙ�Ä�  

T��½� H8: 

 2018 2019 2020 2021 2022 

Aò�Ù�¦� L�Ä¦ã«  

Ê¥ Sã�ù 
14.30 15.38 17.65 19.37 18.82 

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù Aò�Ù�¦� L�Ä¦ã« Ê¥ Sã�ù (D�ùÝ) 

 ‐ 5 Y��Ù TÙ�Ä�  

T��½� H9: 
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III.	DĊęĊēęĎĔē	SęĆęĎĘęĎĈ	TĆćđĊĘ	

 

  

T��½� H10: 

2022 D�ã�Äã®ÊÄ A�Ã®ÝÝ®ÊÄÝ ‐ BÙÊ»�Ä DÊóÄ �ù Z®Ö CÊ�� ‐ 5 Y��Ù TÙ�Ä� 

Z®Ö CÊ�� 2018 2019 2020 2021 2022 TÊã�½ 

43558 7 2 3 2 5 19 

43601 0 0 0 1 3 4 

43602 0 1 0 0 1 2 

43603 0 0 0 0 0 0 

43604 61 66 50 45 57 279 

43605 83 82 53 51 70 339 

43606 36 51 33 40 24 184 

43607 93 114 61 64 52 384 

43608 83 83 55 51 35 307 

43609 74 80 49 39 60 302 

43610 23 19 23 10 18 93 

43611 26 27 23 13 18 107 

43612 71 76 45 46 51 289 

43613 41 58 17 15 21 152 

43614 26 16 14 17 21 94 

43615 33 64 44 27 24 192 

43620 26 24 28 17 19 114 

43623 16 7 6 7 5 41 

43624 0 0 0 0 2 2 

NÊÄ‐TÊ½��Ê Lç��Ý 
CÊçÄãù 

62 58 38 29 29 216 

Oçã Ê¥ CÊçÄãù 46 51 24 25 21 167 

Lç��Ý CÊçÄãù 699 770 504 445 486 2904 

TÊã�½ 807 879 566 499 536 3287 
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IV.	2022	OčĎĔ	SĚĕėĊĒĊ	CĔĚėę	RĊĕĔėę	

D�Ä®Ý� N�ò�ÙÙ� Cç��ÊÄ, A�Ã®Ä®ÝãÙ�ã®ò� Jç�¦� 

  

FĔėĒ	D																																																																																																																					B  1/2022  12/2022 
L  C  C   C  P , J  D  

 A B C D E F G H I J K T V 
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Pending Beginning of Period 120 38 45 6 20 27 448 322 104 4 6 1139 0 

New Cases Filed 698 731 233 124 55 17 429 280 144 34 18 2763 1 

Cases Transferred In, ReacƟvated, or Redesignated 147 21 16 58 13 19 89 471 74 5 0 913 0 

Total Cases 965 790 294 188 88 63 966 1073 322 43 23 4815 1 

TerminaƟons By: A B C D E F G H I J K T V 

Trial By Judge 0 2 2 1 0 39 3 1 1 0 0 49 0 

Trial by Magistrate 1 75 19 0 0 1 347 264 86 4 9 1006 0 

Dismissal by Party, Judge or Prosecutor 298 351 7 92 48 9 187 190 64 2 9 1257 0 

Admission to Judge 76 4 0 1 0 0 1 3 2 0 0 87 0 

Admission to Magistrate 235 11 1 4 4 0 81 11 5 1 0 353 0 

CerƟficaƟon/Waiver Granted 12 X X X X X X X X X X 12 0 

Unavailability of Party for Trial 138 182 5 72 24 0 2 166 39 3 0 631 0 

Transfer to Another Judge or Court 4 0 1 0 0 0 0 1 0 0 0 6 0 

Referral to Private Judge X X X X X X 0 0 0 0 0 0 0 

Interlocutory Appeal or Order 0 0 0 0 0 0 0 0 0 0 0 0 0 

Other TerminaƟons 30 142 5 6 0 1 82 5 4 30 0 305 0 

Total TerminaƟons 794 767 240 176 76 50 703 641 201 40 18 3706 0 

Pending end of Period 171 23 54 12 12 13 263 432 121 3 5 1109 1 

              
Time Guideline (months) 6 3 3 3 6 9 9 12 12 3 6 X X 

Cases Pending beyond Time Guideline 21 2 7 5 6 2 55 26 6 0 2 132 0 

              
Number of Months Oldest Case Overage 8 2 4 1 15 1 10 5 2 0 3 X 0 

Number of Informal Cases 414 X X X X X X X X X X 414 0 
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IV.	2022	OčĎĔ	SĚĕėĊĒĊ	CĔĚėę	RĊĕĔėę	

L®Ä�� M. KÄ�ÖÖ, Jç�¦� 

  

FĔėĒ	D																																																																																																																					B  1/2022  12/2022 
L  C  C   C  P , J  D  

 A B C D E F G H I J K T V 
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. 
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tal 
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ge 

Pending Beginning of Period 114 33 49 3 8 22 464 315 107 3 4 1122 0 

New Cases Filed 664 576 202 115 62 17 482 281 145 39 18 2601 0 

Cases Transferred In, ReacƟvated, or Redesignated 113 19 10 40 17 21 91 518 75 9 0 913 0 

Total Cases 891 628 261 158 87 60 1037 1114 327 51 22 4636 0 

TerminaƟons By: A B C D E F G H I J K T V 

Trial By Judge 0 1 2 0 0 32 1 1 0 0 0 37 0 

Trial by Magistrate 2 37 182 0 2 1 363 289 82 5 7 970 0 

Dismissal by Party, Judge or Prosecutor 312 292 7 90 49 2 202 206 48 1 6 1215 0 

Admission to Judge 47 1 0 0 0 0 1 0 1 0 0 50 0 

Admission to Magistrate 199 6 1 3 2 0 95 16 15 0 0 337 0 

CerƟficaƟon/Waiver Granted 3 X X X X X X X X X X 3 0 

Unavailability of Party for Trial 137 162 5 51 30 0 8 148 46 2 0 589 0 

Transfer to Another Judge or Court 0 0 0 1 0 0 2 0 0 0 0 3 0 

Referral to Private Judge X X X X X X 0 0 0 0 0 0 0 

Interlocutory Appeal or Order 0 0 1 0 0 0 0 0 0 0 0 1 0 

Other TerminaƟons 29 97 0 4 0 3 82 10 3 36 1 265 0 

Total TerminaƟons 729 596 198 149 83 38 754 670 195 44 14 3470 0 

Pending end of Period 162 32 63 9 4 22 283 444 132 7 8 1166 0 

              
Time Guideline (months) 6 3 3 3 6 9 9 12 12 3 6 X X 

Cases Pending beyond Time Guideline 25 4 8 5 2 7 65 31 20 1 4 172 0 

              
Number of Months Oldest Case Overage 34 11 13 4 1 8 17 6 8 2 7 X 0 

Number of Informal Cases 406 X X X X X X X X X X 406 0 
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2022	JĚěĊēĎđĊ	CĔĚėę	SęĆċċ	

 

JĚĉČĊĘ	
Denise	Navarre‐Cubbon,	Administrative	Judge	
Brittany Meridieth Bailiff  
Karen Schimmel  Clerk IV 
 
Linda	M.	Knepp,	Judge	
Lindsey Morris  Bailiff 
Keesha James  Of ice Manager II 
 

AĉĒĎēĎĘęėĆęĎĔē	
Said M. Orra  Court Administrator 
Joshua Draughon Staff Attorney  
Marcie Garlick  General Counsel 
Dawn Roberts  Administrative Assistant 
 
AĘĘĊĘĘĒĊēę	CĊēęĊė	
Jim Sworden  Assessment Center Director 
Modenia Guy  Assessment Center Case Of icer 
Jerrika Harrison  Assessment Center Case Of icer

Jessica Militzer  Assessment Center Case Of icer 
 
BĚĎđĉĎēČ	SĊėěĎĈĊĘ	
Bob Muir  Building Services Manager 
 

BĚĘĎēĊĘĘ	OċċĎĈĊ/FĎĘĈĆđ	
Amy Matuszewski Fiscal Administrator  
Kristen Ryall  Data & Grants Q/A Manager 
Walter Sharp  Fiscal Account Of icer 
Tonia Wilson  Fiscal Account Of icer 
 
CASA	
Judy Leb  CASA Director  
Mary Bohnett  PT Emancipation Specialist  
Courtney Cecil  Clerk III 
Christine Cryer  Staff Attorney 
Susan DeAngelis  Of ice Manager 
Emily Richter  Staff Attorney  
Karen Sawmiller  Clerk III 
Breanne Vincent  Clerk III 
 
	
	
	
	

CđĊėĐ’Ę	OċċĎĈĊ	
Maria Arriaga  Chief Deputy Clerk 
Stacey Bliss  Clerk Manager 
Heather Cairl  Deputy Clerk/Bailiff  
Deidra Cattladge  Deputy Clerk 
Andrea Davenport Deputy Clerk/Bailiff  
Preston DeVault D Deputy Clerk 
Kathleen Evans  Deputy Clerk 
Hannah Fabianich Deputy Clerk/Bailiff 
Dale Frantz  Deputy Clerk 
Pamela Hairston  Deputy Clerk  
Shannon Hardy  Deputy Clerk/Bailiff 
Jasmon Hudson  Deputy Clerk 
Nora Ketchum  Deputy Clerk 
Sandy Konwinski        Deputy Clerk 
Brandon Kranz  Deputy Clerk 
Alayja McNeal  Deputy Clerk 
Ginger Morgan  Deputy Clerk 
Patti Pitzen  Deputy Clerk/Bailiff 
Jim Richardson  Deputy Clerk/Bailiff  
Elaine Segura  Deputy Clerk  
Deborah Stuart    Deputy Clerk 
Faye Thompson    Deputy Clerk 
Kelly Toska-Reyna  Deputy Clerk 
Alicia Wadsworth Deputy Clerk 
Garrett Weaver  Deputy Clerk/Bailiff 
 

CĔĒĒĚēĎęĞ	DĊęĊēęĎĔē	
Mary Neiderhauser  Community Detention Manager  
Floyd Boatman  Surveillance Of icer
Richard Perry  Surveillance Of icer 
Pete Wilson  Community Detention Of icer

 
CĔĚėę	FĆĒĎđĞ	SĊėěĎĈĊĘ	
Heather J. Fournier CFS Administrator 
Monica Cameron  Of ice Manager 
Barbara Furr  Mediator 
Kathy Gonyea  Clerk IV  
Susan Pearon  Custody Evaluator 
Jamie Putman  Educational Specialist  
Fonda Royster  Resource Specialist 
Jessica Wiles  Custody Evaluator 
 

CĔĚėę	RĊĕĔėęĊė	
Gina Perales  Chief Court Reporter 
Tricia Wadsworth Court Reporter 
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DĆęĆ		
Jodie Young  Data Analyst 
 
JĚěĊēĎđĊ	DĊęĊēęĎĔē	
Dan Jones  Administrator of Residential  
   Services  
Kasey VanWormer Assistant JDC Administrator 
Gerald Aldridge  Detention Manager 
Sade Arce  Juvenile Detention Of icer 
Veronica Banks  Juvenile Detention Of icer 
Felicia Beacham   Juvenile Detention Of icer  
Sonya Bigsby  Juvenile Detention Of icer 
Miracle Cardell  Juvenile Detention Of icer 
Cheri Christopher Juvenile Detention Of icer 
Darryl Clayton  Juvenile Detention Of icer

Richard Cook III  Juvenile Detention Of icer 
Joseph Davis  Detention Manager
Justin Fisher  Juvenile Detention Of icer 
Kyauna Folkerth  Juvenile Detention Of icer 
Valrie Gilliam  Juvenile Detention Of icer 
Paul Hall  Juvenile Detention Of icer

Adrienne Jackson Juvenile Detention Of icer
Jaimee James  Juvenile Detention Of icer 
Tony Johnson  Juvenile Detention Of icer 
Aaron Jones  Juvenile Detention Of icer 
Walter Jones  Juvenile Detention Of icer 
Dustin Kilpatrick Juvenile Detention Of icer
Brandon McClinton Juvenile Detention Of icer 
Vianca Oliver  Juvenile Detention Of icer 
Peatra Phelps  Juvenile Detention Of icer
Amber Piekos  Administrative Assistant  
Ernest Portlock  Juvenile Detention Of icer 
Dennis Ranson  Juvenile Detention Of icer 
Thomas Rowe  Juvenile Detention Of icer
Hailey Simpson  Juvenile Detention Of icer 
Denise Simpson  Juvenile Detention Of icer 
Caitlyn Smith  Juvenile Detention Of icer 
Delmon Smith  Detention Manager 
Justin Smith  Detention Manager 
John Stedman  Juvenile Detention Of icer 
Anthony Turner  Detention Manager 
Bryan Twitchell  Juvenile Detention Of icer 
Dustin Wells  Juvenile Detention Of icer 
Julia White  Juvenile Detention Of icer 
Stephen Wolfe  Detention Manager 
Verna Woods  Juvenile Detention Of icer 

HĚĒĆē	RĊĘĔĚėĈĊĘ	
Diana Miller  HR Administrator 
 
IēċĔėĒĆęĎĔē	SĞĘęĊĒĘ	
Eric Zatko  Director of LC IJS  
Malynda Densmore  Systems Analyst  
Steve Snyder  Systems Analyst 
Chris Veitch  LCIS Network Technician  
Chuck Vogelbacher    Systems Analyst/Programmer 
 
MĆČĎĘęėĆęĊĘ	
Pamela Field  Administrative Magistrate  
Rochelle Abou-Arraj         Magistrate 
Carmille Akande  Magistrate 
Robert Jones  Magistrate 
Matthew Mundrick Magistrate 
Laura Restivo  Magistrate  
Brad Smith  Magistrate 
Linda Sorah  Magistrate 
Amy Stoner  Magistrate 
 
MĊĉĎĈĆđ	CđĎēĎĈ	
Kari Hep inger  Registered Nurse  
Tracy Vassel  Licensed Practical Nurse 
 
MĎĘĉĊĒĊĆēĔė	SĊėěĎĈĊĘ	
Debbie Lipson  Family Preservation Director  
Hans Giller  Family Violence Counselor  
Kristen McClain  Family Violence Intervention  
   Coordinator
Cate Watts  Misdemeanor Services Case Of icer 
 

PėĔćĆęĎĔē	SĊėěĎĈĊĘ	
Demecia Wilson  Probation Administrator  
Kineka Hych  Assistant Probation Administrator  
Travis Amison  JDAI Coordinator 
Cheryl Bath  Day Treatment Coordinator  
Tim Bauerschmidt Program Manager (JSBT) 
Gary Butler  Restorative Services Coordinator 
Lisa Demko  LCCS Liaison / RS Manager  
Marcus Kelly  Probation Of icer 
Hayley Kobie  Probation Of icer 
LaTasha McIntosh      Probation Of icer 
Angela Morgan  Probation Of icer (JSBT) 
Samira Murphy  Resource Specialist 
Ebony Porter  Educational Specialist 
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Elizabeth Sepeda Initiatives & Reform Program  
   Of icer 
Angelo Singleton  Manager 
Iris Wright  Probation Of icer 
 
SĕĊĈĎĆđęĞ	DĔĈĐĊęĘ	
Sarah Calgie Karr Special Projects Manager 
Katie Mangold  Drug Court Coordinator 
Karen Ricketts-Byrd HBC Coordinator 

 
WĔėĐċĔėĈĊ	DĊěĊđĔĕĒĊēę	
Amanda O’Neill  Program Manager 

 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

YĔĚęč	TėĊĆęĒĊēę	CĊēęĊė	
Dan Jones  Administrator of Residential Services 
Steven Fruchey  Senior Supervisor  
Bryan Adams  Residential Specialist  
Tiffany Brewster  Lead Primary Counselor  
Cartlidge, Dayshah Residential Specialist 
Gregory Copeland Residential Specialist 
Andrea De La Roca  Residential Specialist 
Daviana Estis  Residential Specialist 
Ricky Evans  Residential Specialist 
Andrea Fisher  Supervisor 
Tomica Gibson  Residential Specialist 
Justine Gilmer  Residential Specialist 
Darlene Harris  Control Booth Operator 
Dominique Hibbler Residential Specialist 
Tre Hutchinson  Residential Specialist 
Courtney Jones  Residential Specialist/Shift Leader 
Chris Martinez  Primary Counselor 
Tammy McArthur Control Booth Operator 
Devon McCreary  Residential Specialist/Shift Leader 
Tommie McMullen Residential Specialist 
Tanya Meyers  Control Booth Operator 
Crystal Monford  Primary Counselor 
Matthew Naugle  Residential Specialist 
Diana Ottney  Primary Counselor 
Dorcus Person  Auditor Assistant Specialist 
Shayla Rice  Residential Specialist 
Eunice Russell  Residential Specialist 
Sonya Shif ler  Residential Specialist 
Sheirrod Singleton Residential Specialist 
Mia Spidell  Residential Specialist 
Jennifer VanPelt  Residential Specialist 
Charlton Wallace Primary Counselor 
Stacey Williams  Control Booth Operator 
Daryl Wilson  Residential Specialist/Shift Leader 
Tahjeri Wilson  Residential Specialist 
Clarence Win ield  Residential Specialist/Shift Leader 
Alisha Yeager  Residential Specialist/Shift Leader 
Stacy Young  Treatment Specialist 
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